TN

W) T 4 X B

1912 HENAN UNIVERSITY

2022

WS REFEIRS

REPORT OF EMPLOYMENT QUALITY

. S Sy =



WEKXF

eI REFERS
(2022)
XS &S

EAEHWEINFESHIC
W REI AR A E]



RS

NEERBREERIFAART, BRI S AA BAFRREEHMAIKIWE, KRNt
RERAZ RN AEFAER, FRAREE, FIRIRE (ESRATH— SIS THlel
W TR, (HBEDRTRTREAMEREIEHIREFERESHNERN) FEFETH
[2013]25 5) XHEXR, EEARREAIREHBIRATIRIFAL 2022 EElAEF] 2021-2022
FREIFHTHRENBARBAXNSHRREASARTRAESHEE, R (TRAE 2022 F
VR R B FERE).

RERBEIE 2022 BRI AR SEH. BallkrrgsesR, milEREiT. Bl EiREs
5o, BRAEMSREEHFIIREEITN. BARMDIEREEHRFNRIE. FRe]
A TYREER AL, SIERAEREN/\N D $ERRTRAT0HE: —RArRAS 2022 fFEe
WA EEERE, EESRENERDRIIE, SRS, Fh (BF9A) 57, BlXEE
IREEAEE, “RARASE 2022 FREHELHE, HhaiERlEmEiEfAARALR
IR,

B LR IEREE ST, BHIATERESE:

2022 [EERNVERAEDY 12654 A, ARIEAE NECREUSIIEERVAERY 2.8 %, HPEW
EIRAGEE 75.45%, EMEREWEFEEPRFEIR,. TH. HItEFS0.

2022 [mEeNl A B R EE L A& SER ) 80.59% (#ilk 8 B 31 H), HPARAEIERE
SCERYY 78.55%, AREERMVAMFESLER 86.23%, BRI RRIELFRA 94.44%,

Btk e 43R 5330 7t/8; 68.60 %ML AR TIESFrEEIRIO; BELEL
WEZBRIFS, ERAEXSOE. TIEIERR. TIFLECERBAaN EFt, SRR RERYT.

63.31%ERI N AEE TR SRR, BRI EFEERET RE. I8,
InE. Lish. tmEmESt. 88, EEEE. WHNEREARS L, X, KERER
B EFEHA AT,

ENVAESIEHRAISWARHEES 93.93%, RUMERFRES 92.30%; AARMIERASEF
FRERIMNTS 95.29%, EVEFRRAARMDTERINSINHERERS.

~



RSiseE

(—) BEEILE:

1. ElEREEEERKIER: BEN 2022 F 12 B 5 B R, 22022 F 12 B 18 HE
R, Hi+ 14X, BWEREE 6322 {7, EIEIE GEAERAZR 50.0%,

2. BABRIEERSEMER: FEHRIEM 2022 F12 B 5 BFfR, 812022 F 128 22
AZR, Hit 18 K, HEKEREE 106 7.

(Z) O EE

RRFEERNEFEHERSOWEAISATER, SE5HIHITEY IP USRI
MeE, H—LTRESESERNAEEE.

EX 0 M BEFASRIRZERITIRE, HAD SR EEE S HRI—EIEKF=1-0,
o B\, RIBEADHERWAEREAERSH—EKTES, HfSIRIIERENS. RiE

BRI, FHMEREVEISEWIE R EREREIENFEAEE.
-1 ARgRE 2022 BRI A EWIRIE S B

PSR ERNLAESEE BHES HEatb ERENE

5 5216 41.2% 2620 41.4% 50.2%
g 7438 58.8% 3702 58.6% 49.8%
S 12654 100.0% 6322 100.0% 50.0%
=-2 ARAF 2022 [EF R A R A S TR
Fh ERdLEAEL  EedbESEE BHES f=kd=174 EHENE
AR} 9364 74.0% 4493 71.1% 48.0%
Rt 3218 25.4% 1782 28.2% 55.4%
Bt 72 0.6% 47 0.7% 65.3%

YN 12654 100.0% 6322 100.0% 50.0%



x-3
FhR (EFER0I)
B
IR SR BT
SRR
=F b
SR EERINE
EfrEZ 5k
WRIARE ARER
PSR
WHE L TF
B XBS R ERT O
ERtES b
HENSEETESR

HEFH

B
AREEE R
PSSR
IRPREZ R
DB EN b
BRI
EARZ R
kiR TRERTR L
BRI EFRF R
RS0
AT RSB
AR
A
EmRlFER
HZ 550
FPIhEE R E LI =
NS
RIS RETIEEALINE
TAREFRERE
HNEERT
XF SR ETRSE R
P2
HARZRE
YIRS T ER
B SEBER
MBI R SR
el

Bedb i A5
12654
394
45
407
33
918
101
206
352
42
67
410
505
770
87
322
416
179
182
269
35
572
156
117
680
536
337
407
70
351
22
335
399
163
578
63
527
501
10
322

Bedb St
100.0%
3.1%
0.4%
3.2%
0.3%
7.3%
0.8%
1.6%
2.8%
0.3%
0.5%
3.2%
4.0%
6.1%
0.7%
2.5%
3.3%
1.4%
1.4%
2.1%
0.3%
4.5%
1.2%
0.9%
5.4%
4.2%
2.7%
3.2%
0.6%
2.8%
0.2%
2.6%
3.2%
1.3%
4.6%
0.5%
4.2%
4.0%
0.1%
2.5%

WRIAY 2022 B BeEBiEA S Tl

BRES
6322
140
38
133
23
529
58
152
254
12
38
189
170
181
32
220
181
143
129
206
20
187
47
73
446
178
158
299
25
163
14
201
171
81
211
60
181
308

194

&&atk
100.0%
2.2%
0.6%
2.1%
0.4%
8.4%
0.9%
2.4%
4.0%
0.2%
0.6%
3.0%
2.7%
2.9%
0.5%
3.5%
2.9%
2.3%
2.0%
3.3%
0.3%
3.0%
0.7%
1.2%
7.1%
2.8%
2.5%
4.7%
0.4%
2.6%
0.2%
3.2%
2.7%
1.3%
3.3%
0.9%
2.9%
4.9%
0.1%
3.1%

B g
50.0%
35.5%
84.4%
32.7%
69.7%
57.6%
57.4%
73.8%
72.2%
28.6%
56.7%
46.1%
33.7%
23.5%
36.8%
68.3%
43.5%
79.9%
70.9%
76.6%
57.1%
32.7%
30.1%
62.4%
65.6%
33.2%
46.9%
73.5%
35.7%
46.4%
63.6%
60.0%
42.9%
49.7%
36.5%
95.2%
34.3%
61.5%
80.0%
60.2%



BRER 328 2.6% 190 3.0%

S AEET 40 0.3% 37 0.6%
BERS5 HEESR 329 2.6% 204 3.2%
B P ERLRE 71 0.6% 38 0.6%

HEHAD SR EER S I —EMEKE:

57.9%
92.5%
62.0%
53.5%

0 1g1= (X (BHEBIERNE AZLA -SRI Bl & RIS 5 EE)2/2)12=0.22%, 2 ERIRZAEIT

—EIMIK¥/9 99.78%.

5= (L(FFHEE A S -BF HEE[EEAE)?/3)1/2=2.33%, DFHHFARRENL

—HM4KIE9 97.67%.

0 55= (D EBRAKAEL-5 FiAEhtl)?/42)172 =0.92%, D BFEARREK—EL

KIS 99.08%.,
BINTS, HARKEIE—EMKEE 7% L, BIMENMEERS.

(Z) HREHEEFRER

-_—

. BRESERIZISN, BERPEEIERRA B,
. BTEEEA, ERPEREIRI G ZATESAEFT 100%,
. BRRERKER-ERESHE/ I ERE 100%,

N

W

4, B=EREFOID EIESIAEIRELIBRAE, FFREITEE AR,

AT RR IR MR,

EETEe



RIS IEE ..o oeeeeeeeeneeeeeeeeseetesseseesessese e sesaesses e s e sesses e s e stenaeseesesaenaenaeneseaenannans i
FRESTTEHR «.eeeeeeeeeeeeereeeereeeereeesseeessseeesssesssseessasessasesasessssesssssessesssssesssasessasesssasens ii
Bl Bttt eeeeee e s seat e e e s s snasssessssnnassessssnasaeessssnnssesssssnnasasanne |
Bl B eeeeeereeennereseesesesessesessesessesessesessesesssesesesssesesenssesssesesesensessnsesensns i
3 = [ 2SO Vil
SB1ERD BN R S HEIE I « e eeeeeeeeeereeceeesee et neses e e sesne e s s snesasnesaens 1
e 2| = = 3t =L - 2
=Y = 2z o =y 5
=, BOAVAEEER (BEFREANT) 0B .mmemmmrscssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssns 9
E2809  EENPAETRDGEIT S I cv o eeeeeeeeneceenerennerennesesseeeeesse e ssesesnessssenesnenas 11
S 2 2= =371 13 i 12
S =122 235 1 [=1 o . SO 13
= B VA RNl BT vttt 21
DO, BT I oo 22
B, EEVAEHHE, HIETEE ..ottt 25
75 BNV R CUMMIBIIIEE . ..o evvveeeve ettt ss st 27
S 2| = =5 4 2 31 = 34
J\. EeMVAESRTESCES VR A REIEE ....oovovvveeveeresressesesese st tssssss s ssssssss s sasses 38
SE3E05 EEMVAERRMEBRERITAN ...ooeeveveeeeeeeenereenereenesessesessesssessesessssesssenennenes 40
S 2| = =5 = V=3 == 41
= Y| = = Y =1 2 S0 43
- Y1 2= 230 B = T A = o = 46
PO, Bl TR R IR .o ssssseessssssssseesssssss s ssssss s sssss s sssans 49
T, B A TARETTBECIEITIIEET ....oooooee e sesssseeessssssss s ssssssessssssssesssssssssenssssssssensssons 50
YA 2| e = B = oy == 52
1. Bl A SRERFRHAMI G EEEITL ovvvvvvvvreeeeeeseessssssssssssssssssssssssssesssssssssssssssssssssssssssee 54
JNe BEMVAESEIIZRT.......oovvoveeeeeeeseeeeese s sssssss s sssss s ssssss s ssssss s sssss s sssssensssees 55
SBAERS BN R B TREHI BRI ... e eeveeeeneeeeenesnesenneensansnssessesnsnssesnsnsanes 61

S 0| 2 =3 G 0 0 7 N 62



. BN AR B WIREFFEH ST RBITATTAN oo 63

=i o G S o e N e s = V= TP 64
L == | B2 G S sva = == o OO 65
H. BN AETTERETRSIRGZATIFAN oot sssss s sssss s sss s sssns 67
WA= = 3 G 3 L 13 =7 = OO 67
. B AT BINAE S EIRSZHTTAN ..cccooeee s 69
Y AN== 122 23 7o 5 50 A 73
LTS5 B NG Uiva G o 5o =5 b 5= OO OO O OO 75
— . FAABBGRIEZRIEITD oo ssssessssssssssssssssssssssssssssssssssssesssssssssssnsssssnnns 76
. FAABRGIHIIBEETESK ....ooooeeeeveeeeeeveeeeeseeee et ssss s sss s sssss s ssssesssan s 78
=. FAABLIIT 2022 FBEEMAEATITAN c.oovvooeeeeeeeeeeeee e seesssesssssssssssssssssssssssssssessnnns 81
PO, BBABRNTEE AR FEZARATHETIEI oo sssssssssssssssssssesssssssssssssns 82
$68B 2022FEFRFRALENIL TIEREHERBERL «..ovvvveveneeneneneeneneeienenenns 85
—. BEEHIEER HERIFEREIEIR e 86
- =3 = =1 A= D = OO 86
=, BERERE BEETHBEEES ..o sss s ssanssssssnans 86
T, BREEFATHES: TEIRM B ABTT oo essssnenes 87
T, BESTERER BIITBUBATIAE oo esssssss s sssssessssssssssnans 87
FETERS  THFBAATEIRIN..vereeerererereerereresseseseseesesesessesesesessesesssssesesessssesensnses 89
G| 0 L PN By s 111 90
Sl A\ 145 IR 2= 2301 21T 91



&
&

1-1
1-2
1-3
1-4
1-5
1-6
2-1
2-2
2-3
2-4
2-5
2-6
2-7
2-8
2-9
2-10
2-11
2-12
2-13
2-14
2-15
2-16
2-17

2-18

42
B B &

SAIRIASE 2022 FBEEMVAEFIAR .......oooooeeeevesee s sssssss s sssssss s 2
WEARE 2022 JEEMVAED F TR DT s 2
[z paec Pl VAl = A\ |22 25 1S T TI=TE (2 i OO 3
TARARE 2022 JEEEMAENTTBAESEBULEND. ....oo oo 4
TS 2022 JBEENVAE A TR I TE o evvvvereveeeeseesesese st ssssssssssssssssssssssssssssssssnness 5
AT 2022 BERETREEA AR ccoooeeeeeveeeeeeeeeeresssssssseeesssssssssseeees 7
SATRIAS: 2022 JBEEMVAEEBMI T «...oooeoeeeeeeeeeeeeeeeeecseeeeeeeeeeesssnsssseeees e 12
TARAARTE 2022 JHEE VAR ID T o veeevveeeeerecrerereieceiecieesisesesesessessasessasessanes 13
TAREAE 2022 EEEVEB T oo 15
ARAAS: 2022 [EE R EM ATV BB B oo 16
AFAS 2022 EEHALEEMVAEFALATIL DT oeeeeeevesnseeeessssinsiie 18
AFAE 2022 BB EENAE NGEBRRIITTD ooreeeeeeeevvvvvssssssssssssssssssssssssinns 19
AREAE 2022 [EELMIAEFRALYEKEFESLIEIT ..oovvvvvveeeeeesnmssssneeeessssssnsssssseessssnnns 21
AEAE 2022 BARZFEEWAETIFEZR ... sssssnissessinns 23
SATRIAS 2022 JBEEWVAETFEEE ....oooooeeoeeeeeeeeeeeeeessessseeeeeessessssssseseeeessssssssssseeee 23
RIS 2022 JBEEMAEFHFEIZERIITN ..coooeeeeeeveeenessssssssssssssssssssssssssssssssssesees 24
TRAS 2022 BEEWAERAF B SFEEWARRM ..o 24
SATRIAEE 2022 JEFHFEEE TOPT0 Bl oo 25
TARAARE 2022 JREEIVEHE. BRI - oovve e iseseseeesseeens 26
SARIAS: 2022 FREEMVAE BT BIMIAZE covoveoeevveeeeeiieesseesse s nsssssss s 28
TARART 2022 JEEEMAEBTBINMIZERY ... 28
ATRIAEE 2022 JBEEMVAE B TEBIMIATL coooveseseessseeseseensseesnsene 29
RS 2022 [EEWAEBFEINVAIBWAERE ...ooveeeeeeeeneeeinienns 29
AR A 2022 REEMAE T BIMEIREE «.vevvveveeeeereeeeeessseenneeeeesssssssesssesssssssssseneees 30



2-19
2-20
2-21
2-22
2-23
2-24
2-25
2-26
2-27
2-28
2-29
2-30
2-31
2-32
2-33
2-34
2-35
3-1

3-2

3-3

3-4

3-5

3-6

3-7

3-8

AEARE 2022 EEEVAEBIMERE IR ..ooeeeeeeeeeeeeveeesssssssssssseeeeeeesssssssssnsnnns 30
AEAF 2022 & BV A SN R FBRIRIEME .....ooooooereeeisninee 31
ARASE 2022 JREEMVAECIMVEZIMEIZR ....coooe s 32
AEASF 2022 [EEENAEBRFRIMAIAZIIAR. ....cooooe 32
ARIASE 2022 EELMIAE B FEBINVATFAEIIAR. ...oove oo 33
AEAE 2022 JEEE AR B RRAICINVESIRIZRE ...oooo i, 33
AEAAS 2022 JEEVAESRIBRETIDEL ..orvvvvveeeeeeeeeeeverrsssseeeeeesvvissiseesssssisssss 34
ARIAEE 2022 [BECMVAIESZEIIIREL oo ooeeeeeeeeereerevsssssssssssssss s sssssssssssssnnns 34
AR 2022 BEEMAESRISREINVEIREL oo seeeeeerrisisssssssessssasssssseee 35
SRR 2022 JBEEWAESKERBIEER ..oooooeeeeeeeeeeeeeeeessmseeeesssssseees e 35
AEAS 2022 JE B BRTERAAISRIEERIE. ...ooocvvveeoeeeeeeceevvnssseeeesssssssans 36
ARIAE 2022 EEEM ATV EIMIBEIZR DN ccoevvvveeeeeeesnnnssseeeesssssnnsssssesessssnnns 36
AEASF 2022 [EEeN A KRBT R AEE FRRIEIER. oo 37
AEAS 2022 JE BV AE KRR E B AT ccoorreevvvevvrsseeeeeesssssssssseeesssssssssanns 37
TRIASE: 2022 BRFHALEEMIAETRFIALRE ..covvoveececeeennneeececcessmnnnenee s 38
AR 2022 [EARZAEFHN BNV ERFIMIRE «..ooveeeeerececieeene 39
ARIAEE 2022 ERFFMLEEMAEFRIRIEI oo s 39
SATREASE 2022 JEEEMIAETRALTFEEIRE ....oooooe e smssssseeeesssssnnes 41
SARIALE 2022 B MEBIEE ATV RIS - oo 41
I [Eap e P = i i o Y === S 42
WFEAE 2022 B FHEENVEFAHEEE - oo 42
SARIAS: 2022 A FFHEEW AR - 932K oo 43
WEAARE 2022 [EEMV ATV B MABRE DT coovvvvvvvvvssssssssssssssssssssssssssssssssssssssssnns 43
ATRAS 2022 [BEWV A M RIFAL BAVABRE -SSR oo 44
SAIRIAE: 2022 BEEVAESHBIFRAV EAVABFEEE -5 oo 44



)

3-9 JAEmAKE 2022 B FHEENAERN BWABRE -SSR ..o, 45
3-10 ARARF 2022 @O FREAEFWEWBRE-DZK oo 45
3-11 JAEEARE 2022 & Eedl A ml BB ERAVRE DT oo 46
3-12 AEAF 2022 [EEEN A SR TAEEM B0 covveeeeeereesssssssssennessssississ, 46
3-13 AEAF 2022 [FEVAES MR TAEER BN -TEA oo 47
3-14 SHAEAF 2022 [EEVAES MBI TARERIBEIT -2 oo 47
3-15 AREAE 2022 B AE S S TABERIIEI -G oo 48
3-16 JAlRGAS: 2022 BERAES S THBERIEIR-T3ZK ooeoeveeessmneesssninesssniees 48
3-17 AEAF 2022 RN RYRTAERHER ..ocooo oo, 49
3-18 JAIEAEF 2022 DRI SV AE RN THEREER ..o, 49
3-19 AEARF 2022 EDFRHEAERYATAEREERE oo 50
3-20 JAEAEF 2022 [EEEMVAERYRTAEILECE ...ooooeeveveeeveensecevssnsesesssnseesssnsens 50
3-21 JAEAF 2022 RS MR SR THEITECRE ....oooeeeeeeeveeeeeeisais, 51
3-22 AREAF 2022 [EEENVAES MR TAEICER R oo 51
3-23 ARIAE 2022 FEEEMIAERREIERTR ..oooccccoeeeeeveeeesess s s 52
3-24 SAREAE 2022 JEEENVAEDMEBIBSEREE ..ccoooonninnns 52
3-25 AIREAE 2022 EEEWVAESFEHEERER .cccccoeeeeeeeeseeeesssesessssee s 53
3-26 SARIAE 2022 JEEEMIAEBIBREEI ST coovveeevveresserssssssssssss s ssssessssses 53
3-27 ARAE 2022 JE B AEHN SKRERFFTEAMI S EEIBIT -oovvvvvvvverrrrerssssssssssnnnnnen 54
3-28 AEAF 2022 Eo MBI AR SKERFREAI S BB e 54
3-29 AARF 2022 EHFH R AR SKERFIEAI S BB e 55
3-30 AIRGAE: 2022 BBV AETEEFIEMIIT <ovvvveeeresnssseeseeeneneeeeessessssssssssssssss e 55
3-31 SARGAEE 2022 B MBI EEN VAT IFRBI IR oo 56
3-32 JARIAE 2022 B I EEN VAT ETFAB I TE covvvvvevveeevenesneeeensneseseesssssesesssennne 57
3-33 ARAE 2022 JE BB TILTEIFTIN ..ccoccoovsrrnseeininnn 57



)

I

3-34
3-35
4-1
4-2
4-3
4-4
4-5
4-6
4-7
4-8
4-9
4-10
4-11
4-12
4-13
4-14
4-15
4-16
4-17
5-1
5-2
5-3
5-4
5-5

5-6

AEASF 2022 [EEENAEARFER SR TIIFTEM. ...oooooeeeeeeeeevii, 58
WEEARS 2022 J& BV AE AR BRI BTTIFE. ...oovvoovooeveessseeeeeeeesssssisinnns 59
[y Al = | e o O A T 62
ARRE 2022 [E 53 R AR EGHEEETTAN oovvveeeeeveveeeeeeevesseeeessnnseenenons 62
ARASF 2022 [0 FH BV EXIEGHBIEITAT oovvvveeeeeesvvisseeensessisi, 63
AEAE 2022 B AT BREWIRERFSH ST RKITUN s 63
AFAE 2022 & BV A XS BREE IS AR R THHUTAT oo 66
ARAE 2022 [B RV AESITERHABI B B R BIRTHHITT oo 66
TARASE 2022 JEEEM AT ERRATETTE ..o sssssssesssssssssesennns 67
WEAARS 2022 B MBI BV AT EHRATHETERE ..ccccoveeeeoooeesssseeeeeessssiinnnns 68
WEAARS 2022 B F R AT EHRATHETERE ..cccooveoeeeooveesseeeeeeeessssiininns 68
AERE 2022 BRI E RIS EHEFEAIEIZR ..o 69
AEASF 2022 [EEeN AR BT BINAFES TAERE TN .o 70
WEEAS 2022 J& EMV AR B INHL B ARSS TAERSHEE oeeeeevvvvvvvvveees 70
RS 2022 BB AT EHRFAL BINY TAERERIFAN ccovoeiee 71
AEASF 2022 RN AFBEIEBIRIFAVEEEL ..oeeoeeee 71
TAREAE 2022 EEEVESIICIFTBINVEE R ..o, 72
AREAE 2022 [EEVAEXSEHRABIFTEIV BB TR AR oo 72
AREAE 2022 BEVAEXSFRE BT TEAVE o 74
P B HEIE 0 F0 vttt ssss st sssse s sssssssssssssesssssesssssssssss 76
FA BTV IETRIITR crvvvvvvveesssenneseesssssssssesssssssssssssesssssssssssssssssssssssssssssnsssssssssssssnnns 76
P A BB TV TR oevvvvvenrssse e eeseeessssssssssssss s sssssssssssssss s ssssssssssssnns 77
FAABBAIIIAE .....coovvveeemmmmmsseeseeee s ssssssssssssssssssss s ssssssssssssssss s sssssssssssnns 77
2022 [BEENAEFB A BBNHBEE ABEITT oo eeeeveveseeensesssssesssesssssssssssssssssssssssssssnns 78
FR=FRIABAXTEEM A RITEIRIBIT oo esssssssssssssssssssnns 78



5-7 RAABNHRESTEREEWAEZLTIEIRIBI oo 79

5-8  FAABR(HBEEBMIAEIIT «.ovvvvvveeeereseceeeceeessssssssssessssssssssssssssssssssssssssssssssnsssssssssssssees 79
5-9 FAABRHREEATELASREIITEIZR ..o oeeerrrreerrssseeesssssssesssesessssssssssssssssssnnssssssssssseses 80
5-10 FABRARY 2022 EEENVAEEFRBRE AT oo, 81
5-11 FAABRDIFRAZIEFRATERIL oo eeerssssesssscsssssssssssnsssssssssssssse 82
5-12 AABARYERIRMHBALARSS TARATREL oo 83

5-13  RABRRDAIIR BRI BRI A R B BT A RER T v 83



& B #

= 1-1 ARAE 2022 [BEEWAERIRDTIIENL oo 3
R 1-2 ARGKE 2022 [EEEMVAEATFHEI TR ..oovvvevvveeeeseeessssessssesssssssssssssssssssssssssssssssssssssses 5
F 1-3 JARKE 2022 BERNEREE AR TTDT0 oo ssseeenne 7
R 1-4 TRTKEE 2022 JBEEUVAEZEBRIITR «.vvvvvveveeesssssssssesnsssssssssssssssssssssssssssssssssssssssssssssssssns 9
xR 2-1 AEAE 2022 B FRHEEAAEEENVERITITD cooeeeveeervvsnsesessssnssesesssnsseesesins 12
F 2-2 ARKE 2022 BV EEN AT ABIIIFE oo 13
xR 2-3 AEAF 2022 EEHA RN AP ..o 15
xR 2-4 AEAE 2022 EEHMME EFAV BRI ooveeeeeeeeeeeeeeevssneeessssnsseeeeiens 17
xR 2-5 AEAE 2022 EEHMMEEI AEFTAVATIVIITD i 18
* 2-6 AEAE 2022 EEFMMEEIAEMNEERAIIITD oo reeecvennesssssissssssssessinns 20
® 2-7 WEKE 2022 BAEZHERAERVAMETESLER ........oooeeeeeeevevesssssssseeeeeeeeeeennee 21
* 2-8 JAEAF 2022 [EARMERIEEN A EENI ERTATEILER ... 22
* 2-9 JAEAKF 2022 [EARITBA S A EEN R ATEILER ... 22
= 2-10 ARIAS 2022 [BEEAEHE. HESEE oo 26
%= 2-11 STRIAS 2022 FEECMVAEHE, HEEERT e 26
® 2-12 AmEKEF 2022 fEEAHE. HIRAIEZREMIX. .o 27
& 3-1 AEAE 2022 EEEWAERBEDFIIFE ...covoeeeeeveeeeeenecevesiessnseeeenens 59
& 3-2 ARAEF 2022 [BEEWVAERRIEETFIIFIE .o 60
* 4-1 AEKE 2022 FEEEN AN EBIRIBFRRMAAIFERE e cerereceenieesennans 64
& 4-2 AREKE 2022 [BE A BRI SHEFEATRERE oo 64
& 4-3 AREAEE 2022 BRI EHRIRINSTRFATERRE . ccoooooonvveeecceessnnnneneeseess e 65
& 4-4 AEARF 2022 JFEEAASTATFRIRATTN ccooooeoeeeesevsssmnsnsssseseeee 65
x 4-5 IEAE 2022 BEWANTEREIESIRS TIFRIERE ..o 67

& 4-6 ARAEF 2022 FEWAERIHWBIMAES TAFATEL covvvreeeeevnnininnns 73



R 4-7 WA 2022 [FEMAERIHA BV ARSS TAFATEY covvvveeeeeevisinnnnnnns 73

& 5-1 JARAE 2022 FEMAERABAIREEIIIU v 80
& 5-2 FAABADRY 2022 BERMAEZRFRFIBESIIFMNTR oo, 81

& 5-3 FAABRADSFBUFBEEEVAERAVATERIL oo, 84






B158D B EIRSEA S

RED MW AENUESEER. ERtD. Fhroth=
HEXFER 2022 @EV AR A BRI TRITS D,

2022 fREEAER AN 12654 A, HARIAEl4

Eb 28 =y
FAERIRSEH 5 74.00%; FRtEEedl4E g 25.43%; fEtEell4 0.57%;

2022 [BEENAEEEA 5216 A, L4 7438 A, BB
EbBe 1:1.4;

BNV AEAE BT BRGEREAE 9547 A, HEEIAER AR 75.45%,
BIMEIREA 3107 A, SERARAR 24.55%;
BERERRZN=18EHEMMN. AOMFErE
m;

EVEDTHTHR 43 MERe (1557F80M), EfREZ
BEF, ZFEREARIRE ASRSHIR=1 %

VSR (1586 9%

O Report of Employment Quality 2022 1

of Employment Quality 2022



—, EBWEHIRS S
(—) FHH4%5HE

AIRASE 2022 [FEVAERAEDD 12654 A, HAPARAEE 9364 A, SERIARAR
74.00%; fREEeNVAE 3218 A, HECNVAERWARR] 25.43%; Bl 72 A, deERlAERYARY
0.57%, Hp, B4 5216 A, 47438 A, BUWRSLLLHI/ 1:1.4, Bk 2022 fEElAHItE
WTFE 1-1 Frz.

72,1%
+,0:57%

321870
+,25.43%
9364,$ m . .

#.74.00% 5216 A 7438 A

B 1-1 AR 2022 EEll s
HUESR: RIAS: 2022 Rl AR AR

(Z) HERIEEE

DEREANAEMRIERE, AREBLLEIN 1:1.2; e AEBLfR 1:25, 44
2, TR AESLEI7 1:0.8, BRENAESZHERSERINTE 1-2 B,

0000080880800 453594247

5B: =112 ARiEEaly [ MMM
Planalalalanbubnanauaac 54.65%,5117

33, 28.90%,930

B 4=1:.25 il s ==\ | A
BOBBBAL 71.10%,2288
' 54.17%,39

BB: %=1:0.8 fEAEE
45.83%,33

B 1-2 RS 2022 EEE A4S Z IS
HIESRIR: URAE 2022 REeNAFIEYERE
2  Report of Employment Quality 2022



(2) BaERER

MBGEESRSHE, FK 2022 Bl EHEHR 9819 A, &bt 77.60%; B4k 495
A, ttt3.91%; #H=/i 1065 A, hLb 8.24%; =R 1275 A, it 10.08%., iF
MiERNE 1-3 Fs.
1275,

5,10.08%
1065,4t5%

7,8.42% HEHR
B
495 8¥/X,3.91% "
PHER
9819 3t 5H PHMERR
R,77.60%

B 1-3 SERSAE 2022 el S BIAERS 1
BiEskiR: HRIAE 2022 Bl AR EIRERE

() ERhEEA

MRIEDHE, F% 2022 FEWESHT 30 MRk, HPkGEAESEH, #£5 12187
A, gttt 96.21%; ERZEMER, HE 169 A, &Lt 1.34%, FHERILE 1-1.

& 1-1 AR 2022 FEWVERKRDHER

Ei% Bl A8 (=124 Ei% Bl A8 gtk
P 12187 96.31% b33 4 0.03%
)3 169 1.34% =) 3 0.02%
iR 61 0.48% IR 3 0.02%
i 2YINGS 44 0.35% /R R 2 0.02%
tRik 42 0.33% ERERIR 2 0.02%
E=]3 29 0.23% fRhAL IR 2 0.02%
)i 27 0.21% 1z 2 0.02%
£33 14 0.11% =ik 1 0.01%
At 12 0.09% 1eeix 1 0.01%
Bk 9 0.07% RIfhHR 1 0.01%

Report of Employment Quality 2022 3



53 Bl A8 =139 Ei% Bl A8 gtk

i3 8 0.06% LN EAS) I3 1 0.01%
&% 8 0.06% i 1 0.01%
kiR 7 0.06% 7Kk 1 0.01%
FRERR 6 0.05% ti& 1 0.01%
HE 5 0.04% AR 1 0.01%

HURSRIR: RgAE 2022 [BEe L Al SRR

() IMEERmIEN

MEFRL 2022 [ EITeESRIEEE, JEIMesE 11456 A, GEE 90.53%,; E@|mesE
1198 A, 5t 9.47%, EMIERINE 1-4 Fi7x.

1198, 1)
B4 9.47%

11456 3HDE
4,90.53%

IEmsBLE EElmeE

1-4 JARKE 2022 EEV B BRI
BiEskiR: RIS 2022 B AR EIREE

4  Report of Employment Quality 2022



=. EWEERIST

F1% 2022 FEAERBE2E 31 18 (BEEMREIAR)  EPhEREIREAE 9547 A,
BV RAEIRY 75.45%, BIMEIRERIAE 3107 A, (BEARYAR 24.55%,

2y 1
a5
=10
?f? 56
T
kS oy
7
em  wm
= 30 184 202
31 314
o]
£ 108 ; N
]l e =R g
109 @ 159 s
o6 el
e w7
=5 203 107
=E ~ 48
50 =] I =]
47 208
i3

B 1-5 AEKE 2022 Rl ARt
HEskR: ARAS 2022 EE ARV AR

DEFEUAE, FREEENETES 6996 A, SRR 71.51%; Hitts
WA PIAEER 2793 A, SRR HelAE SRR 86.79%; TEElAERMAEL 58 A, it

Bl AR 80.56%, BAREI ARSI TR 1-2 Frr.
% 1-2 RIA 2022 EBEVAELETRIES T
HHER S BEhtk FHE O FEALE Wt @Sk B BESk
@Yy 9547 75.45% 6696 71.51% 2793  86.79% 58  80.56%
#ob 3107 2455% 2668 28.49% 425  13.21% 14 19.44%
RS 314 2.48% 251 2.68% 59 1.83% 4 5.56%

Report of Employment Quality 2022 5



BINBR

/s

]
1Bl A=
N
ez
lires
Bl A=
m)llE
prFEE
RME
AN =
=2y A2
i
A=)
TTE
IAE
NE]
HiRg
s
sha
B
SrEE
P3|
BEE
A
K
5iE8
TE
il
b=

BiF
275
262
206
203
184
159
109
108
107
107
95
95
91
83
80
77
73
60
56
56
50
50
48
47
32
31
30
12

BiFALL

2.17%
2.07%
1.63%
1.60%
1.45%
1.26%
0.86%
0.85%
0.85%
0.85%
0.75%
0.75%
0.72%
0.66%
0.63%
0.61%
0.58%
0.47%
0.44%
0.44%
0.40%
0.40%
0.38%
0.37%
0.25%
0.24%
0.24%
0.09%
0.06%

FH
228
221
195
182
120
128
87
88
101
94
86
86
84
78
60
71
64
60
47
51
48
46
45
44
27
29
28
12
7

FRALL

2.43%
2.36%
2.08%
1.94%
1.28%
1.37%
0.93%
0.94%
1.08%
1.00%
0.92%
0.92%
0.90%
0.83%
0.64%
0.76%
0.68%
0.64%
0.50%
0.54%
0.51%
0.49%
0.48%
0.47%
0.29%
0.31%
0.30%
0.13%
0.07%

it

47
40
11
21
62
31
21
19

13

DD L w W w N Ul

{17 12 4

1.46%
1.24%
0.34%
0.65%
1.93%
0.96%
0.65%
0.59%
0.12%
0.40%
0.28%
0.28%
0.22%
0.12%
0.59%
0.19%
0.28%

0.28%
0.16%
0.06%
0.09%
0.09%
0.09%
0.16%
0.06%
0.06%

IESRR: RIS 2022 [ R ARV ERRE

at

1

1

Ll 4

1.39%

2.78%

1.39%

1.39%
2.78%

1.39%
1.39%

1.39%

BAREERENVELERSMIMN, MNHEREWERS, SGEREIREAR 14.80%,
HRZEOM (9.95%) #rbEm (8.17%).

6

Report of Employment Quality 2022



=

E 1-6 AmAF 2022 BEREREWESIHSTH
BiESR: RIS 2022 EEL AR EIRERE
DEHE, ERARIEIEEFRRZHN="" Mo B /9%BM (16.40%) . A (9.42%).
FafE™ (8.72%); MuEEREEREZHN="ttbhoal*BM. AW, Fih. BRERS
wHERD BRI TR 1-3 .
& 1-3 JARAEF 2022 FREREREI AR TS M

513 F& FRAL @t @4kl gt |Gl 4

=2 ES 9547 100.00% 6696 100.00% 2793 100.00% 58 100.00%
BT 1413 14.80% 1098 16.40% 305 10.92% 10 17.24%
BOm 950 9.95% 631 9.42% 315 11.28% 4 6.90%
53]l 780 8.17% 584 8.72% 193 6.91% 3 517%
EFoEm 705 7.38% 481 7.18% 222 7.95% 2 3.45%
[z)aays] 635 6.65% 370 5.53% 260 9.31% 5 8.62%

Report of Employment Quality 2022 7



it ittt gt L ] 7 4

FrEdmh 604 6.33% 281 4.20% 306 10.96% 17 29.31%
SkAT 603 6.32% 435 6.50% 166 5.94% 2 3.45%
#Fzm 599 6.27% 462 6.90% 134 4.80% 3 517%
BBET 595 6.23% 434 6.48% 159 5.69% 2 3.45%
Sz 468 4.90% 343 5.12% 121 4.33% 4 6.90%
ZPAM 462 4.84% 339 5.06% 122 4.37% 1 1.72%
=] 394 4.13% 285 4.26% 108 3.87% 1 1.72%
FEM 393 4.12% 265 3.96% 127 4.55% 1 1.72%
BT 314 3.29% 228 3.41% 85 3.04% 1 1.72%
=ik 206 2.16% 155 2.31% 51 1.83%
R 174 1.82% 123 1.84% 50 1.79% 1 1.72%
EoEEM 168 1.76% 121 1.81% 46 1.65% 1 1.72%
SR 84 0.88% 61 0.91% 23 0.82%

BIERR: RIS 2022 [ B ARV ERERE

8  Report of Employment Quality 2022



=, BERR (IE%EA) 5%

WRIAE: 2022 EEMAES TR 43 MR (IBFEM), HPARElEsHmT 33 4

Hhe (BFEA), BEREER. RiEFk.

TEAESTTER 38 MERR (IBFREA),

WRAEH

Zxany
B-Fn

ZFFRRARIEAE N B Z A
B, SFPE. WIRSINGF RS

)
=1NF

Be; R

hin

TR NSRS RI= B, BETERNEDSTHT 18 Mk (BFRERAL), EPSHINeEHE
R EETEWEASRS, BREIEFR (BFREA) ShiERIN TR 1-4 Fim.

x 1-4
Fhr (IEFFEAI) Bk
it 12654

HoHR SRR 394
FEIRRFT 45
Al 407

FARM B EERLINE 33
EfrEFk 918
WREAFARER 101
MRS RER 206
R TS0 352
B S ASER AR 42
HAtEFk 67
HENSEETRERR 410
HEFEB 505
R 770
OREEZE 87
BSESTAH R 322

I PREER 416
ORBENFR 179
PSR 182
EARF 269
GektR TIERT G 35
[YIES =2l 572
HEPE T 4B 156

AT EREF 117
AT 680
[l 536

IE\W
=131
100.00%

3.11%
0.36%
3.22%
0.26%
7.25%
0.80%
1.63%
2.78%
0.33%
0.53%
3.24%
3.99%
6.09%
0.69%
2.54%
3.29%
1.41%
1.44%
2.13%
0.28%
4.52%
1.23%
0.92%
5.37%
4.24%

FH

9364
224

264

918

165
254

343
233
633
79
203
340
103
182
207

572
156
90
649
395

Report of Employment Quality 2022

RS 2022 [EEMEZ B n

F&
=13
100.00%

2.39%

2.82%

9.80%

1.76%
2.71%

3.66%
2.49%
6.76%
0.84%
2.17%
3.63%
1.10%
1.94%
2.21%

6.11%
1.67%
0.96%
6.93%
4.22%

it

3218
164
45
143
32

101
41
96
42
67
67

269
129

114
76
72

62
31

27
31
140

it
=13
100.00%

5.10%
1.40%
4.44%
0.99%

3.14%
1.27%
2.98%
1.31%
2.08%
2.08%
8.36%
4.01%
0.25%
3.54%
2.36%
2.24%

1.93%
0.96%

0.84%
0.96%
4.35%

]
*
72

6

=
&tk
100.00%

8.33%

1.39%

2.78%

4.17%
11.11%

6.94%

5.56%

5.56%

1.39%

9



2iF FH mtr B Bt

Bin (IEFREA(Y) 245 p. x5 fint
= 14 4 s A 17
iy St aical (o 337 2.66% 237 253% 95 295% 5  6.94%
HZE 55015k 407 3.22% 317  3.39% 90 2.80%
IEHIhRE R R LIt = 70 0.55% 60 1.86% 10 13.89%
REZh 351 277% 229 245% 118 367% 4  556%
RRTGY SRE TIRE A E 22 0.17% 21 0.65% 1 1.39%
TARERZ 335 265% 253  2.70% 82 2.55%
INEZBR 399 315% 262 280% 136 423% 1 1.39%
XA SR E RSB 163 129% 128  1.37% 35 1.09%
XEb 578 457% 378 404% 198 615% 2  2.78%
HARZ R 63 0.50% 55 0.59% 8 0.25%
YR ST 527 416% 435  4.65% 86 267% 6  833%
FESEEER 501 3.96% 348 372% 153  475%
FEUSEA IR ST 10 0.08% 10 0.31%
Pl 322 254% 230 2.46% 91 283% 1 1.39%
BRFR 328 259% 234  250% 94 2.92%
eI 40 0.32% 40 0.43%
HZEN\HEEZ R 329 260% 208 2.22% 121 3.76%
BN S E RS E= 71 0.56% 63 196% 8 11.11%

BIERR: RIS 2022 [ B ARV ERERE

10  Report of Employment Quality 2022



uality 2022

258 n EEEFRRFEIT S PR

AEBDFITDIT 7RI AS 2022 EERIAETREIER, AR AR
Ak, Fr=. BEEML. fFdl. HERSESFSEEREDR.

BV AT ST ARAE 2022 el L K EESER g 80.59% (&ilE 8 B 31
H), EdgidliIbtk 27.39%, RiFaidlbEL 25.89%, LIFHERUatl
HIELFISD 23.23%;

EatdlEallEr 63.31%fERREE AL, S5MalAIElEFEE
RESRE. I8, (IHa. dtEm. LigthEt. 35, SEER.
BAFMSEHAIRSL, 3. FRBHRAIZE LI A FEHIATIY;

FhAkfER

2022 Bl A AT 23.23%, ErhARIFSEERY 29.50%,
EFFZRA 5.53%;
ERERR:
S QISR EEoLERAAA “ABK" . "BINEER" . "B\ EEEoll
HISSREE;
SliER SR AETIREERESE (UFHE. HESmMABRERE);

fEkBRISRES, 30.73%M9ERAERBY “BURREMILEFE" 3R

REVERAHF
= ERISE, 23.03%EAESET "REEE FERREE;

HEHR 96.64%HRIH E HIR BRI AERFHENBRRA TRIESN "EF it
2",

REBD—. ZHEIERRTIURASF 2022 EE AR EIERE, =F=/\TLHIERRTREEE,
Report of Employment Quality 2022 11



—, EMERRS

R, TARAE 2022 fEERIAE Rl RFFESLER)D 80.59% (Bilk 8 B 31 H), Hewt
A2 LE 27.39%, RiEwiltl 25.89%, LIFERAHILAILLEIA 23.23%,

s [ CERUERY 275
swnte [ NUAIRLERUAERUAARNEERUANINID ===
s | HNAMEREERUACERTARATIAIN ===
et [TIMANUANTARNARANANCID ==

i [[[f] 2o

B R [ﬂﬂ 0.85%
| 0.24%

BEe

B 2-1 jaRgAE 2022 R4 KlE
DEHE, AREWERIZBLTE. Rigmil. sllnE, &1, mriellEmiltes)

BRm. Bk 2022 BH¥h. 5RpE AR KRABRINTE 2-1 .
& 2-1 ARAEF 2022 EHFHE AR ER ST
FH FH it fat |

Blkxm  BEAH 510

2it 12654 100.00% 9364 100.00% 3218 100.00% 72 100.00%
Al 3466 27.39% 1728 18.45% 1685 52.36% 53 73.61%
Ridml 3276 25.89% 2390 25.52% 872 27.10% 14 19.44%
H=F 2940 23.23% 2762 29.50% 178 5.53%
Al 2457 19.42% 2009 21.45% 444 13.80% 4 5.56%
HE 378 2.99% 356 3.80% 21 0.65% 1 1.39%
B ERERY 107 0.85% 96 1.03% 11 0.34%
BEeI 30 0.24% 23 0.25% 7 0.22%

T RS

ok, ARSI SRR SR | SEEaER e . RIRENER, SEEEEET |
"WHEREIE . 'ERERIE" . "REML . NAENSE" . "BECN | "BHRL" SHZERER.
12  Report of Employment Quality 2022



=, EBERRST

(—) Fkitis7h

M 2022 fRElAFRIBIg S FRE, 63.31%MBEH I ArE RS RFHL, Bl

BBV B R, WPTE. TS, e, Jtrhis,

iz
sl thiak ey
T top10
21 Y 63.31%
I '54E 5.14%
ﬁ;@ piipAN= 3.88%
- SIAns 3.46%
17 & 3.43%
it 3.40%
ﬁgﬁ RS 2.37%
? el A= 2.13%
- A 1.62%
&3 s 1.28%
=&
19
i
24
& 2-2 ARk 2022 FEe Al it h
PER, AREEAEFEE N, T & L. B8 bR, Ih. WESEts, EdhE

RERALEEAJS 57.29%; TREENAEFEERR. 15, [ &K, imIEtmill, EREnslt

5179 72.74%, TR EBEFIEEHILLARIAES 15.46%; tEEel4 80.60%ES

ER BV AR PRI T 2-2 .
% 2-2 ARG 2022 BEIEEVERABIESTE

AL,

8 FRGLE 7 T 1 A = N - = o] A 4

A== 4336 63.31% 2414 57.29% 1868 72.74% 54
I'FRE 352 5.14% 260 6.17% 92 3.58%

b 266 3.88% 187 4.44% 79 3.08%

na 237 3.46% 122 2.90% 114 4.44% 1

80.60%

1.49%

Report of Employment Quality 2022 13



8 FRALL it &tk Bt BThk

i 235 3.43% 181 4.30% 53 2.06% 1 1.49%
JtmH 233 3.40% 172 4.08% 61 2.38%
WxE 162 2.37% 122 2.90% 36 1.40% 4 5.97%
LS 146 2.13% 96 2.28% 49 1.91% 1 1.49%
ZHE 111 1.62% 82 1.95% 28 1.09% 1 1.49%
adtE 88 1.28% 74 1.76% 14 0.55%
(i = 77 1.12% 52 1.23% 24 0.93% 1 1.49%
hiil=a)=) 67 0.98% 52 1.23% 15 0.58%
s 63 0.92% 39 0.93% 23 0.90% 1 1.49%
LLFaE 62 0.91% 33 0.78% 28 1.09% 1 1.49%
s 48 0.70% 39 0.93% 8 0.31% 1 1.49%
KiEmh 40 0.58% 26 0.62% 14 0.55%
BEe 39 0.57% 28 0.66% 11 0.43%
=MNE 35 0.51% 33 0.78% 2 0.08%
e 33 0.48% 29 0.69% 4 0.16%
ET7 N 33 0.48% 25 0.59% 7 0.27% 1 1.49%
I8 29 0.42% 20 0.47% 9 0.35%
N 26 0.38% 24 0.57% 2 0.08%
BEE 24 0.35% 18 0.43% 6 0.23%
L2y 280 21 0.31% 20 0.47% 1 0.04%
P 19 0.28% 15 0.36% 4 0.16%
HiRg 17 0.25% 14 0.33% 3 0.12%
| 16 0.23% 8 0.19% 8 0.31%
B 10 0.15% 9 0.21% 1 0.04%
FE 10 0.15% 10 0.24%
A 7 0.10% 4 0.09% 3 0.12%
588 6 0.09% 5 0.12% 1 0.04%
E4h 1 0.01% 1 0.02%
=it 6849 100.00% 4214 100.00% 2568 100.00% 67 100.00%

14  Report of Employment Quality 2022



NERSZHEISHE, EBMNHHMLEIERIEREZ, SEARLAZRY 37.52%, HIX
BRI (21.15%) FigkHm (6.16%).

AR =124

SRR KB 37.52%
143 =] "
124 FrEgmh 21.15%
e :
45 &P 6.16%
FabEm 3.85%

WE s BE
o 3.67%

31
o T LM 3.30%
=i e 917
o = =r Ans 3.27%
136 s 3.23%
mEmh 3.14%
n| s 9
e PR 2.86%
{SPR™™H 2.33%
Eﬂﬁ FE™ 2.26%
Eard E(EmD 2.19%
167
SR 2.14%
EBEET 1.04%
=4 - o
101 Bz 0.71%
B 0.62%

=ik 0.55%

2-3 HEAF 2022 FEEERITTHS
DEHE, EARMNHRAIREEIE (39.72%) STARIEAELLE] (35.96%), EFFE
AL AIAR Bl AEEL B (22.91%) BFRETAELLA (18.31%), tEEallAEREilighEE
S AR (31.48%) FOFFEITH (40.74%) . BAREEN SR D MERINTER 2-3 A

* 2-3 WEAF 2022 FEEsl el ES Rt

B it 7 14 | L o] 4
AT 1627 37.52% 868 35.96% 742 39.72% 17 31.48%
FrET™ 917 21.15% 553 22.91% 342 18.31% 22 40.74%
7&BEH 267 6.16% 128 5.30% 133 7.12% 6 11.11%
[E3]l ] 167 3.85% 103 4.27% 64 3.43%
Gy ] 159 3.67% 97 4.02% 61 3.27% 1 1.85%
Zpam 143 3.30% 66 2.73% 77 4.12%

Report of Employment Quality 2022 15



Bis 51314 T8 FHRGLE it {7 o112 Bt B At

JE3 [ 142 3.27% 82 3.40% 58 3.10% 2 3.70%
HOEM 140 3.23% 65 2.69% 74 3.96% 1 1.85%
AEm 136 3.14% 58 2.40% 78 4.18%
1%BEm 124 2.86% 93 3.85% 31 1.66%
{SBET 101 2.33% 57 2.36% 43 2.30% 1 1.85%
wam 98 2.26% 54 2.24% 43 2.30% 1 1.85%
e 95 2.19% 62 2.57% 31 1.66% 2 3.70%
TR 93 2.14% 60 2.49% 32 1.71% 1 1.85%
BEEETS 45 1.04% 30 1.24% 15 0.80%
R 31 0.71% 12 0.50% 19 1.02%
B 27 0.62% 13 0.54% 14 0.75%
=ik 24 0.55% 13 0.54% 11 0.59%
it 4336 100.00% 2414 100.00% 1868 100.00% 54 100.00%

(Z) BALBHIERS T

PV EIEESUER R, PREMbEIS, AR 2022 EENAEFEREFIHERM, &
RRERALERV A AERRY 11.40%, EOXAERRW, GEbA 10.42%, BRINTE 2-4 i,

5 et O nin e . 7 2%
srnzgE s MMM 11.40%
EawL MM 10.42%

2ExEsaz MM 5.94%
Erasd m 4.86%
Hib=dkeasz Ml 2.53%
x|l 1.83%
BEEE Ml 1.56%
wHEEHE M 1.55%
RerezE M 1.36%
=&e 1 0.67%
EREERE | 044%
RN 1 0.41%
REmgITERM | 0.22%
HWiEtX | 0.06%
RSB | 0.03%

B 2-4 JARAF 2022 EEsiil Al SRS T
DEHE, REMBIUSIN, FAREWVETEHANZEGRW. PHIHERM. BT BPESN
FRMMRAEAL, SRRV AR ARERESANSENTESSHE R, BT 2ERMUR

16  Report of Employment Quality 2022



A, BRI EFEHANTSEFHERAHIL. BiRoZHRlEmI BRIl Tk 2-4

7.

FRAL R TR
Htbibdl
PR
EREI
BEHERN
BT BARf
HithZl &y
GBS
B R
S EERE
RIEENE
=&l
ExEEWE
ERBA
R
PRI X
RIS HIFS

Bt

x 2-4

513

3885

781
714
407
333
173
125
107
106
93
46
30
28
15
4
2
6849

BiFatt

56.72%
11.40%
10.42%
5.94%
4.86%
2.53%
1.83%
1.56%
1.55%
1.36%
0.67%
0.44%
0.41%
0.22%
0.06%
0.03%
100.00%

8 FRSGEE
2976  70.62%
305 7.24%
460 10.92%
22 0.52%
85 2.02%
50 1.19%
47 1.12%
96 2.28%
29 0.69%
49 1.16%
32 0.76%
29 0.69%
24 0.57%
6 0.14%

2 0.05%

2 0.05%
4214  100.00%

it
904
475
253
333
247
121
77
11
77
41
14

N oo~ =

2568

RS 2022 [EEsl el Emf A BT e
ittt

35.20%
18.50%
9.85%
12.97%
9.62%
4.71%
3.00%
0.43%
3.00%
1.60%
0.55%
0.04%
0.16%
0.31%
0.08%

100.00%

|5k

5

1

1
52

L o5 4

7.46%
1.49%
1.49%
77.61%
1.49%
2.99%
1.49%

4.48%

1.49%

100.00%

Report of Employment Quality 2022 17



(=) mdkiTIvS TR

FASIRERIERT, K, SRR, REFISERARSL, b, AERREL
WAEEBRE= AT, ERSTHIE 2-5,

ga I 21.59%
SEEH. EFSESE RIRS Y M 11.759%
b, pRsFnRE M 8.09%
REEITANRARRS M MMMIMIRIITITITIm 7.21%
AHEE  HaEEfndtSas MMM 6.79%
3 MMM 6.61%
g5 MMMIMIIHimmmmm  6.60%
Bafnt=ToE MMM 6.53%
#ernz el MMM 5.90%
ERRS. cEnE RS MM 4.54%
FREMESRS MMM 4.35%
<mile M 3.429%
@iz, etEfnassel Ml 1.39%
FrEfngmrll Ml 1.26%
EitEml ll 0.91%
. #h. MERkES=F A Wl 0.89%
K. R, # i Jll 0.88%
KF), IREfnAREETEW l 0.50%
ol I 0.41%
Zi I 0.39%

B 2-5 ARgAF 2022 EEsl il Al T S
DEHE, ARRIEFEHRNEEEE. WEHEERARSL, HE, X, 81
IRRWETRAEAL, MEFHREWVEFEHARE, PEMMESTIE, AHEE. HaRE
M RAREE, BTN EFEHAANKBWHEATN. BiRDFHE AR TSR0
T 2-5 fr.

& 2-5 WmAEF 2022 FEEsl il ARl T 5
2 2ibtk 8 FSRELE @t Bddhlk B @bk

uE 1479  2159% 475 11.27% 952  37.07% 52 77.61%
ERMER. THEREARS L 805 11.75% 672 1595% 133 5.18%
Xk, RERRARL 554 8.09% 434  1030% 120 4.67%
IR FAR AR SS A 494 7.21% 293 6.95% 193 7.52% 8 11.94%
AHEE, HAREITRER 465 6.79% 200 4.75% 263 10.24% 2 2.99%
S 453 6.61% 304 7.21% 148 5.76% 1 1.49%
gl 452 6.60% 353 8.38% 99 3.86%
P STIE 447 6.53% 150 3.56% 294 11.45% 3 4.48%

18  Report of Employment Quality 2022



8 FHSLE @t @E&tk BT B4k

MERIIFE W 404  590% 358  850% 46 1.79%

ERRS. (EENEibRS 311 454% 247  5.86% 64 2.49%
AENRASRS W 298  435% 255  6.05% 43 1.67%
Srhl 234 342% 134  318% 100  3.89%
Rz, CEFIREBLL 95 1.39% 55 1.31% 40 1.56%
EBEFERL 86 1.26% 78 1.85% 8 0.31%
Bl 62 0.91% 50 1.19% 12 0.47%
B, #0. MERKEFFMHEL 61 0.89% 43 1.02% 18 0.70%
R, 4 E 60 0.88% 51 1.21% 9 0.35%

KA. RBRAHIRMEEER 34 0.50% 22 0.52% 11 0.43% 1 1.49%
S| 28 0.41% 17 0.40% 11 0.43%
=N 27 0.39% 23 0.55% 4 0.16%

Bt 6849 100.00% 4214 100.00% 2568 100.00% 67  100.00%

(M) #RAVERIKS TR

HAVEIEREEIERE R, 2022 BEWVENSEDEARITERIAR. BEARRHIRS, &
EE53 8079 30.63%. 19.49%, BEREAFZERAVERV S5 RE1TE 2-6 Fi7.

pEAEFAEXAR  m———————————————.———"—mmmmimm - 30.63%
s AR MM 20.62%
g AR I mmmmmmmm 19.49%
PAELAURAAS  MIMIIT0 5.18%
HitsLdl s ARAS MM 5.07%
TrEAAR M 4.47%
AR WA S I 4.13%
~gR Ml 3.04%
srnls AR Ml 2.64%
AR AR Ml 2.38%

FEHRFISHITEAR Il 0.76%
ZixlsAR 1 047%

ZA | 042%

FEEWAR 1 037%
YEEZEARIEAR | 0.20%
BRMBEETARAR | 0.07%
HFFIEENREIRIEAR | 0.04%
HREIEAR | 0.01%

2-6 AREAF 2022 BRI ENEIRI S
PEHE, FREVEFTBENEDIARMERAR. EBAREFAARFR,; T
WEFBENEHZAR. DEARIBRAR, BERWEFBENEHFEAR. BRSZHEM

Report of Employment Quality 2022 19



A Eedl 4 MNSRBRIV S FRINTRER 2-6 A7,
& 2-6 WEAYF 2022 FEH IV ENEERS T

FRALERAY Shtk R FESH @t mtske @t Skt
NEARIIEFAR 2098 30.63% 1460 34.65% 628 2445% 10  14.93%
HittAR 1412 20.62% 1109 26.32% 301 11.72% 2 2.99%
HFAR 1335 19.49% 399 947% 891 3470% 45 67.16%
BEBIRAAR 355 518% 89  211% 264 1028% 2 2.99%
HBWHRAAR 347  507% 293  6.95% 54 2.10%
TERAAR 306 447% 221  524% 85 3.31%
AR AR 283  413% 245 581% 38 1.48%
NER 208  3.04% 75 1.78% 133  5.18%
SRS AR 181  264% 104 247% 77  3.00%
REHARAR 163  238% 79 187% 76  2.96% 8 11.94%
FEEMAISX U TIEAR 52 076% 49 1.16% 3 0.12%
ZFUBAR 32 047% 32 0.76%
ZA 29  042% 24  057% 5 0.19%
EEBIAR 25 0.37% 17 0.40% 8 0.31%
XEZATIEAR 14  020% 10  0.24% 4 0.16%
RMGEFTARAR 5 0.07% 5 0.12%
EFETIEMIREIREAR 3 0.04% 2 0.05% 1 0.04%
HBEIIEAR 1 0.01% 1 0.02%
=it 6849 100.00% 4214 100.00% 2568 100.00% 67 100.00%

20  Report of Employment Quality 2022



BERR, 632208 AESH, FELEXRAIIE5115(y, HEE80.91%. Heh "#hil
MEHERMAE" AEETEE, 792625\, GEH041.52%; "BIl=Fz" &/, B37A, 4tk0.59%,
FARIESTUNER- 7R,

sess [ RN MR NNCZONN 5=
% | NNNNNMEIRNRARNIENIID ==
sses: [INRHNNNND o=~

sear [l o
HEZR N]m] 2.36%
=[=z):N 4 M 1.23%
S | 0.59%

2-7 AREAEF 2022 JEEMl AR K EFESLER

(2) AEZFHEEIEEIRFRFEER

BEERR, £6322(B3MaEF, ARE I AZI3464 A, BEEFFELZRI77.10%;
AR AZIA1610A, Bl ARFESEER0.35%; ETERMWAZRAIA, BLlERE

SLERNBT7.23%, FMIERANER2- TR,

EENVEMTESEA L eV ERTELER
ARE 4493 3464 77.10%
i mc 1782 1610 90.35%
BtE 47 41 87.23%
Sit 6322 5115 80.91%

Report of Employment Quality 2022 21



(2) REERIEEIP LV KR SERR

BFEER, E6322BMaE , BERWAZII2096A, Bl EAmEL=R/980.00%;

TEHIW 301N, Bl KFFESLEN81.55%, HFHRIBRAIZR2-8FTR.
& 2-8 HRAE 2022 EAEINMER Bl A Eel KA soE

e R EeNP KFTESE ALY Bl KRR
5 2620 2096 80.00%
ko4 3702 3019 81.55%
2it 6322 5115 80.91%

(M) ARIMERAEEIPEEEV R RESERR

BEERER, E63220BWaET, SRIMesEERIERWAZ496A, BRIV ARFFLR
7981.44%; JFIHERE R AZI4619A, Bl K (A7ESEER/980.85%, FAMIEIINER2-

7R,
£ 2-9 ARIAY 2022 EARRITEAE Hlb el KSR

% 5 REAE NV EREEA L eV ERIEEER
HBEmeE 609 496 81.44%
JEFEE 5713 4619 80.85%
it 6322 5115 80.91%

M. ERAFRE
(=) FRAZFHENEFFE

FEER, 2022 BEAAEENTFE 1789 A, 4tk 28.30%. HpARIEl4E 1676 A, il
TEelE 113 A, GEED 517 37.30%70 6.34%, ARIEVAEFZF AES FEEA, 154
BIaNE 2-8 Ff7,

22  Report of Employment Quality 2022



37.30%

6.34%

I

FRE | Timmed
2-8 ARKEF 2022 EAREFHEWETFHFER

(2) AZEE
BAERR, 2022@BVEREAZIRSREETHERI=MAIR: "‘BAFE" . 4t
63.56%; "NBAWRKE. RAFES" | 4E012.97%; "RALGEER" |, GH12.35%, 2

PRBICaNE2-9R 7,

ot [{MMMMMMHMARINAMRTRARHIRRINARAL o35+

EARESRHE, RNFES

wrsaz® [ 1235%

emwEn ] 6.4e%

srsmETrE || 140%
s || 1.29%

w5z | 0.95%

st | 0.61%

[EEIRRZERYSZIE | 0.39%

B 2-9 jARKEF 2022 EEEAAZFRE

(2) AZ(uzsl

BEEER, 2022FEWERFEFFRUNRBHRI=MNE: "BxX W #RS

Report of Employment Quality 2022 23




&R, Gtb79.43%; "HEtARER" |, GH12.63%; "EXREHABRAT |, GtE5.09%, Bk
B ANER2-10F 7,

e o (L RMARMAOLEOALED =~
EAth ARt Mmmﬂmmml 12.63%

ERRIABAT mmm 5.09%

HEEREasTAERFRER
it 1.96%
=

HITRHARBAT | 0.89%

2-10 ARgAEE 2022 JE B AETFHA BRI S

() AZREIEXER

BEEER, 2022BRIVAEFFEWSFEREIEXIERE, FFERUSREW "—5" 4tb
62.83%, "tHIESHEX" 5t625.99%., ERIERINE2-11F7R.

TR, 3.02%

BEARBEX, 3.41%

ELERAER, 4.75%

HEEERX,
25.99%

—%], 62.83%

2-11 SHEKRE 2022 BEERFFEWSREWERME

24  Report of Employment Quality 2022



Quality 2022

() HZF==HKHTAED 10 RIS

{LLRRRRRRRRRRRRRRRRRRRRRRRRRRRRRRRED o000
R NRAANMRENAL <7+
HTBERR 68.00%

EARYE 67.57%
LATRIHAMIANIL ¢ s
(MARAARMNOANILE oo

R S 61.54%

TS 60.00%

TS 60.00%
Seoseeey ) e

B 2-12 aRgAE 2022 @F=ER TOP10 &)l

P2 HL

i

BAMIR SERIFIAR

MR

h., EBIvEHE. HIREE
(—) AEZFHEELE. HIgER

BESR, 265 2022 EEAAEHE. 1S 149 A, SEOVAREET 2.36%, ErpARiel
4138 A, BRI 11 A, TS0 0; ARIEAEHE. HIBOASERS, BHE. H
SIS, AIE 2-13 Fr.

Report of Employment Quality 2022 25



m HE, HIEAZL
—HE. HRR

0009,
\vRviv)

R A e

2-13 JARAE 2022 EERVAEHE. HIREWARER

(2) HE. HRREA

BEERER, FR2022FFRWAERERE. HIRNRE, "ESHrEEENRIKE, B
BRI ERME" . "BESHRGIS" LR "SREEINKRINES" DFIRI=, &ED

BH67.79%. 19.46%. 7.38%. E{A&tnz=2-10f77.
* 2-10 SuEgKE 2022 [/l EHE. HBERE

=235 (=14
BSRHIMFRRIIKTE, BFSEsTIERMY 101 67.79%
BZRET < 29 19.46%
RIEEINR RIS 11 7.38%
REINEKFE 7 4.70%
MR 1 0.67%
it 149 100.00%

(2) HE. HIRER/

EERR, FR2022@ R EinEHE. HIRRER, "BFHE" FEiL, GEH96.64%,

BiRanZR2-11F73.
x 2-11 A 2022 FEelAEHE. HiEE/m

=]:b) 223 gtk
BB IHE 144 96.64%

26  Report of Employment Quality 2022



=[] HEE =124

E AR 3 2.01%
FRETE 2 1.34%
=it 149 100.00%

() HE. HiRRER

BEEER, #2022 RAAFERHE, HISHERSSEX S RE" | "Bitt&AER"

LR “ZEE" DFIBI=h, SO EIA34.90%., 18.12%K17.45%, BEiRkaNZE2-12F 7%,
* 2-12 AEgAE 2022 wmEelAHE. HENERSX

ElxReitX HFEH T A
HE 52 34.90%
HithRIXER 27 18.12%
£E 26 17.45%
RAFIE 15 10.07%
HftREHER 8 5.37%
B 5 3.36%
== 5 3.36%
InEX 4 2.68%
= 3 2.01%
i=E 2 1.34%
FNE 1 0.67%
iR 1 0.67%
=it 149 100.00%

7~ BlrERFENEREE
(—) BEENLEEER

BEERER, FK 2022 FEEBFEIMAZDS 37 A, GERIEREHRT 0.59%. HhAR
EelaE 28 A, FREERIVAE 9 A, Bl A O A, ARIEEIVAE G A S T I FE LR A&,

BURNE 2-14 Fiss.

Report of Employment Quality 2022 27




28

9

AR Mt |E e
B 2-14 3AEgAY 2022 el B E6l AZL

(Z) BEeragZE!

BEER, F1% 2022 BEelkdgEelld, "MERIWEN" thElgS, 59 45.95%; H
RE "MEIEDEINE" |, HEEH 24.32%., FERIERAE 2-15 Fims.

s HRNAMAAAARTRAEIRRAII] ===
s ([N -~

Sl 1111 e
vaael %= NN 2 m"ﬂﬂ"ﬂmmﬂmﬂﬂﬂmmﬂ 10.81%

B 2-15 SUREAY 2022 Bl BT alRE
(2) BEeNILAYTIE

EEHIEER, 29.73%RIEIN N EEHETERL, EORE. FBMERR, &t
18.92%. TEHIFITINE 2-16 A,

28  Report of Employment Quality 2022



eport of Employment Quality 2022

A 29-732%
AR +8-922%
(NI 1081%

MMM 10.819

NN 8.1196

LI 5419

LI 5479

LI 5479

e ] 270%

B 2-16 ARgKE 2022 EEallAEEEa T

X, RBFRER
fRMEE
SR, TS ERAR. .
Rl
EBEAEIRL
SRl
KAl

Bl 2.70%

() BELIMRIEIEXE

EERR, $% 2022 BEIAEFVEERENEWERE, K5 64.86%, Hi "R
X" HEL35.14%, “HEX" 5H29.73%, EMERE 2-17 Fix.

RAEX, 2.70%

AfE*%, 13.51%

R#EX, 35.14%

—%, 18.92%

2-17 ARgAE 2022 JEEAE B FeINAIT IR E

O Report of Employment Quality 2022 29



(B) BEENHIRE

BEER, Fi% 2022 FEWlEFFNNERS, "IENLFEHEE, BiE" Stkes,
7 67.57%; HRE "FEEICNSTINMAEEE" | kA 45.95%, FEERINE 2-18 Fr

e
wyeswsesa. s [IINMNRIRIMRRNRIOMARRHNITMIRIININI 6757
azaaenwssm e [ 45.95%
s (NI 22525
aszroerwms (NI 24.3206
i emmeny [N 1351

saemaan e [ s.11%
samsmsgsnmpm [ s41%

st ] s.419%

B 2-18 AIRIAL: 2022 BEELAEBEONRE
(7%) BESMMEEFE

FEHIEER, 37.84%RIEIM ELNV RO R ERREEZR N A, 32.43%HIBIIIEE
ArEB R ERETREFRAISHS. FHRERMNE 2-19 Fi.

/~<ane..J R T 7.5
sz |[[IIMIMIRITRIATRTRIANRIITHD »24>
sz [[HIRIIANIRINRIIAD +22

wrss (I s.41%

TRt |

[l 270%
RARBLER ﬂ]|||||||ﬂ 2.70%

rugsaz (] 2.70%

B 2-19 SARgAE 2022 Bl Al B L kiR

30 Report of Employment Quality 2022



022

() BEeNBRIRIERE

BEEHIEER, 21.62%Re ARG "HeEE" BREAMTETBEITERME, HX
"eIVERRAEE" BRI AN AEENIRBRINEERME, B 13.51%R9EIL 4%
FICTN, FAERAE 2-20 Bz,

BEES

mk

QI-H%

AR RRRTRERERIMRERATATRERACARRERERIACRATIANALY 2 2
<t ([ NAMIARRCARIATARMTRRTRATARIRANIATIAINNIL e 22>
BN 13.51%

sz [HHHIMITIIRTITRRIHIAILL 135+
ez ({{HITTMATIAIMIILL 05+
evwrezan - {HHINNINIRIRRIRENNIALI 105+

BERIMEAF

).

\}

5.41%

PRIGAT. IREFWEEHINER... 5.41%

|

imxsFana [ 2700

2-20 AEAE 2022 JE Bl B R HIB EIRIENE

Report of Employment Quality 2022 31



(\) BEeNAIXRRINERE

TEEE: 27.03%89N el EIA R “ABK" REEFWRAR, X2 "6IERRK" f1 "F
BN" , GEEBUA 21.62%%0 13.51%., 1ELBIERUNE 2-21 B,

T e
ENES S| ll 21.629%
e [{MNARAIRARRANEND 3.5
ezt ([NINMNRRRNNNI voo-
= ||| e
<o [INANILL =+
wmzr [ 5.41%
st [N 5.419%

B 2-21 AREAL 2022 EE SN INEER
(hv) BEEUILAIHIMR

BEER, FK 2022 BElEBFEINEIRIEZ S 50 ALLT. HF "5 AT 4t
43.24%, "11-50 A" HEL 27.03%, “5-10 A" Gtk 21.62%. FroEZ7E 5-50 Hit, Heb
“11-50 5" HEE 40.54%, “5-105" &tk 29.73%., FMBERIMNE 2-22, & 2-23 fix.

s[RI EAATAY =

11-50 A ”“ H”] 27.03%

sor [N = <=
soniee [0

E 2-22 A@gAE 2022 fFEAEHERIAIAZFIE

32  Report of Employment Quality 2022



Report of Employment Quality 2022

11-5073

e R
L RRRRCEARRAREY =07

| MRHIELELD -2

ML o=

2-23 JHAEEAE 2022 @A B FEIVAIFHER

5-105
505k

SHUT

(+) FExeIpIHEEER

BEER, RN 2022 FEANAIREIEES, "RX" Gtk 24.32%, "&X" &
Eb 16.22%; “"—#g" 5Lt 29.73%. EEETUE 2-24 Fix.

%8, 16.22%

RK, 24.32%

AK, 13.51%

BK, 16.22%

—f%, 29.73%

B 2-24 aRgAE 2022 JEEeN A RBF AV SRR

O Report of Employment Quality 2022 33



. ERMEREASIERE
(—) EENvEERERiGEE

1. RiEEHIHnE

BERR, F1R 2022 FEERERHNEFE "Tikoi” s, Hep 32.99%894#E
BERERED "10pRULE" | 30.67%RREERBEHUE "3 HLIR" . BIRERNE
2-25 Ffir.

3L — 30.67%

4-6p I 24.30%

=14
7-9% | 12.04%

10 RIAE — 32.99%

B 2-25 jARgARE 2022 fEERI RIS H1HE
2, FEEINSIRE
BEERR, FR2022/E B ATREEHANSREESE-3X, 5EE50.16%,; EIXJ94-6
X, GEH27.07%; 2EREEIHISRIE AN EEE4.52%, BIRERINER-26Ff7R,

T e —————

4-6)R

27.07%

1 =14
eXLAL N 18.25%

(N F 4.52%

2-26 SAIREAE 2022 JE el AR EIRRES
3. FERBNIIXE

EERER, FR2022/F I AFERANSIREESET-3)X, GLE75.80%; HiR/94-6
X, GEH14.43%; RBEIRERATRIEEN ELE4.46%, BIKERINER- 27k,

34  Report of Employment Quality 2022



T T ————

4-6x I 14.43%
. mhtE
exi it |l 532%

(/N r 4.46%

2-27 AEKE 2022 BEeNESKER AN SIREL

4, KREA{EEE
RBERR, FR2022FENAERRBHEREEE1000TcRIAT, HE53.38%; HiXA
1001-30007T5, &5E627.36%; 30007clA ERGHERSED, BERE RINER2-28F7x.,

10007TRLEAT — 53.38%

1001-30007c (N 27.36%
. LR=Y4
50007ckA L | 9.87%

3001-50007¢ F 9.39%

B 2-28 ARAE 2022 JEEENV A KBRS TE 2R

(Z) EevaEREAT RS

1. RERRE

EEHIEER, ERRITRET, 30.73%RIBIERTFECEY "SUREMNIGETFEe" IR15
KIAER, HREEY "REFRE" 1 "AABMEZRE" , 4Gtbo5I/ 23.03%H 15.35%, Bk
EANE 2-29 Fi7m.

Report of Employment Quality 2022 35



cupemrmra [ ll 30.73%
cs==Sc i [HH—————_ s
FABAEE 15.35%

ssze [N o+

sz [N o630

FRRE H]]ﬂﬂﬂﬂﬂﬂﬂﬂﬂﬂﬂ 5.86%

srs [l 3.47%

sonsmtsEnsss (] 290%

geaters | 0s7%

2-29 HAEEAE 2022 @il BRTBUAIKIRRIE
2, HHE=E
BFEER, FINFR022BEWVEFHIWVH=KERSEA "FH . "“MARR" UKk
"BIER" . BIKERIER-30f7.

FhH 80.76%
Az e T 48,62
g I e 42.61%

seie/ o (MMM 30.45%
sevagss (NI 16.949%
ezt (MM 16.78%

Bzt ([N 15.06%
waxx |l 6.18%

BRAEl [l 4.90%
EpaTs [l 417%
smzzrgan [ 3.98%
gty | 2.42%

2-30 JHARFAE 2022 BRI A ImEER ST
3. XEHEE
BEERR, FMFR2022BEWAERRERB=FARSHIN "FEFRESRE" |

36 Report of Employment Quality 2022



"TRREM" IR "BillsthiB(E" . BIRERINE2-31F7.

FrEER R RE
TrriaEt
AR B
TR
BURARRES(A)
Zlxgn
BURHSEE
FFERBET
REHIE
BBl

Hith

AN 774298

M, 58-28%
O 451944,

T 22.26%
T 20.73%
- 1 2.55%
I 12.39%
T 10.419%

Il 2.59%

Ml 3.73%
Il 2.45%
Il 2.10%

B 2-31 JARAKE 2022 FEAERIRS AT E BAIER

4, FEMETHR

BERTR, FINFR20228 N AERREFEN=XTRD5IE
RANAZ" . "RELEEWE" LR "BABRUFEMFHATEIE" .

A7,
EEESTWMFHAIRAAD>
FRZ LA
FRABMIFRBMF M TSI
SRERRS(ERARER D
MU FFNRE
HTEXRRR=Z
FERVAR
REFAFES RS
Hftb
S5REBIEREE

& 2-32

AR AR ARMARARDRAMINIANIY ++-815

MR RACRACRCNTIVNINL 392726
R RRRXMAXMANIANI 382256
MRCRRAMRIRREARRARRARAIMRINIRID 35.135%

MIHRKNRRHRXHRNIINIID 22775

16.85%
13.85%
13.47%
T 4789

M 3.03%

WRARE 2022 [BEMV A KEREREERIES T

Report of Employment Quality 2022

"EEECSEWAFEHERY
BRERINE2-32

37




I\, BlERELENERIFERS
(—) BB RESEEE R RIRE

BEHIEER, 38.03%RUFHMIENAERTECRE "FHWITHE" | 21.79%894FH01l 5

WAER "MSMAEEL" |, 520.05%R9FHILEAER “KERG" . BIREINER2-33F73.

PHE. B35 ey 041%
1.74%

URAENR
0%

%49k, 1.99%
BRI, 15.91%

AT,
38.03%

SKERAR, 20.05%

MSMAEE,
21.79%

2-33 AEgAE 2022 BTl BV AR ERAV R

(2) FRZERENEREEERIFE

BEEHIEER, ARERELEONERREN "FRlUFE" | GE43.44%; tE
B TERELEONEERRISN "KERF" |, HHESBI/944.77%. 83.33%. BIRETIIE
2-34Ff7.

38  Report of Employment Quality 2022



loyment Quality 2022

AU
sinaBER
SKERAR
AR m ARIE
B4
&4 =ELE

g, ws [ 1FP

sen | Q80%

siEnE | 8:00%

2-34 ARIAZ 2022 EARSFH STt AR ER
(=) FKEEEEIVEmEEIEFEIRER

EEHIEER, 64.02%R9 5L ERZT "BAES" ; 45.98%R% SR EAE "5
IMREREES" . BIRERNE2-35/TR.

MMMRARRMARRUIL -~
swmases: ([{UNITHMNIANL ==

s (MDD =
MMMMARNL ===~
woos (MR -
VEHS Mlmﬂmuﬂmuﬂﬂmmummm 19.75%

2-35 HEKRE 2022 EfFHL BN A FHRIER

HAIES

HEEFRINL

Report of Employment Quality 2022 39



S8358R53 3 EENVAERRNL RSN

KB EBEG RN EGHEE. WRXE. TIRENS
. TYEEER. TRERER. BIRER. FEERNSEE.

REHIREER:
2022 [REer A RATIHEEE S 57.71%, =a|%
P—— BEE A SAFLHRE N el AEEL A
RlEeV A4S 0.87%;
SiEXE LAEXEAN 68.60%, Heb "“RIBX" 4tb 32.61%, "8

K" gtk 35.99%;

LAFERIES 3 B RIERIR R BV A A B i 86.78%;

e 74 8T%A LAV E R TR s S BT R M BTR T
1E;

THFEEERR 2022 BEeWVAE S TIRTEE S 67.32%, HehRIVAZ LY

17.99%, DLBEiatr 49.33%;
=IO 87.32%HIENEIRBBIREH, TEERYT;
REFREA S 60.86% AR AR HAL SKREMEMSHEWS

2022 JEERVAERSSEIEEM D 5329.62 TT, BFTE 6000 JTld
bR 33.82%, FHBMTE 3000-6000 TTiitbHs 46.40%; Faf.
i, tRm. THRE. IHEIFHMgS.

FHEiE

SE=EP STUSTEURLUB AL, ESRETEE AR/, it el S NERI SR MR,
40  Report of Employment Quality 2022



mployment Quality 2022

—. BlrERIrnEERE
(—) RFRIATE

BEER, 2022 BEelER ARl EaEER 57.71%, HEPREBESGEH 16.66%, HEGL
41.05%; 1.56%MEEERRBEARNHR.

RARE, 1.56%

iwe, 4.04%

1Ri%E, 16.66%
a2, 41.05%

—%, 36.69%

B 3-1 SHRgAZ 2022 BEell sl HEE
(Z) AREMERIEENEFRIHSE

oHRE, BEEEIARIGHEEEN 59.11% (&8 "RER" 1 "BE"), tEselEmil
WREN 56.75%, BEERLZEXHMIHEERS.

59.11% 56.75%

584 geac

3-2 JAREKRE 2022 Eo R el AR R E - SR

Report of Employment Quality 2022 41



40.89% 41.16%
38.21% 54

34.46% n Rt

18.21%
15.59%

4'63%3;.6 4%
1.81%1.39%

Rms e —R NI RAHE
B 3-3 AR 2022 @Rl el eI EHEE -5

(2) FRZEHBEREIERIHEE

BAEHIEER, 2022 BRIERHEE (8 "RgS" 1 "BE") 7957.71%, Hin
TR FHEESN 57.96%, LEARIEEIAS 0.87%.

57.71% 57.09% 57.96%

ST ENE Mt
B 3-4 JAREXEF 2022 EoFRmEl R EHEE- UK

42  Report of Employment Quality 2022



eport of Employment Quality 2022

AR wmit

43.13%

38.72% 36.50% 37.31%
. (o)

18.37%
14.83%

4.56%

3.52% 1.85%
| ° 1.22%

B 3-5 ARAEF 2022 BoFHEWERMIHEE-DK

=, BRI BRRIEE

(=) 2EmIEIiEXE

BEEER, FR 2022 ERIEHRIEIBERERS, X 68.60%, Hf "“RiEX" 4Lt

32.61%, "#8X" GtE 35.99%. FMIFRANE 3-6 A,
RAMER, 2.96%

FHEXK, 6.69%

XK, 35.99%
—f%, 21.75%

RAEX, 32.

& 3-6 ARAKEF 2022 BEEFIEWEXRES

O Report of Employment Quality 2022 43



AEEASF 2022 F

(2) REERIEEAVERI SRR E

BFEHERR, BERAGUBEXRERN 6546%, TEMIBIWERERN 70.74%, &
ERIEWRREBEES 5.28%. BRSHRIEERI SABXEERINTE 3-7, & 3-8
A7,

70.74%
65.46%

8B4 o
3-7 ARERE 2022 FEVAESHRIR A B AARRE - SR

8B4

(o)
34.94% 36.26% 35.80%

RtEx iEFS —iR EXR RAEXR
3-8 ARAE 2022 EEAAESMAIFI BAERE -3

(2) FRZEHBEREIERIEIHXE

BEHIEER, 2022 EEVERAGIEIUERESN 68.60%, ArRIEIERIEIERX

44  Report of Employment Quality 2022



loyment Quality 2022

EAH 61.28%, IRTEelAEFIEWBXER 76.03%, LR AEFEWBXELL AR

Eel TS 14.75%. BOREV AR EAERERBRINTE 3-9. B 3-10 Fi7r.
76.03%

68.60%
61.28%

o ZNE i
3-9 AREKE 2022 BRI AERM I SRR E - B

B AR mint

38.93% 37.10%
34.59%]

17.67%

4.32%
1.56%

RiEX iEFS —iR FHEXR RAMER

B 3-10 AEAE 2022 EoheelEml EWRXE-5E

Report of Employment Quality 2022 45



() wriLEIEXERARE

BEHIEER, 2022 BRI AR SUEXERIIERRRES "#lisd" . "Hit”
LR "AFEE CRIBRIAR" . BRMERITE 3-11 .

sravinexs - [HITIMIMMMMAMRURUUMNMNIILL 3234
sty MMMMHMARIMIMIMIIINLL 26 07%
wrreacsrwns ([T 1419

rraaawsdaze [T 11.55%

TresmsErsE (N .039%

granee [N 6.60%

Tieeskins ] 231%

B 3-11 JTRIA% 2022 BT SRR ERARE S 75
=. Bl ETIRENEREE
(—) BFIIEERIER

EEER, 2022 BEIVERFTIHENENESGR, 3 NARIENRMAYEIE ASLSEA

86.78%. BUKIETINE 3-12 A,

5/I\H' 188% 6/|\ﬁ&|/\/{t, 745%

418, 3.89%

11A, 38.92%

31 H, 27.29%

s

2B, 20.57%
3-12 ARgRE 2022 BRI AR TIRERNIBIR S Th

46 Report of Employment Quality 2022



of Employment Quality 2022

(Z) AEHERIEIET(FERMIER

EEHIEER, 83.91%RISER 3 MELINEEEN T, 88.75%HL % 3 NRLIREEE
MTE, TETIRENIBRLEES 4.84%.,

88.75%

83.91% I
84 posc ]

B 3-13 JARAE 2022 BEAS MR TIREN BT - SR

m5EE
41.48% [ Regc
29.28%

9.03%

4 55% .38%
T73.43%
2.51% 50,

LV=! 2B 3B AR 578 6MBRLLE

B 3-14 JARAE 2022 EEAES MR TIRENEIR-53%

O Report of Employment Quality 2022 47



(2) FRAZHERENLETIFERNIER

EERR, %2022 FElEd, mtEelANTEENERENTAREAE, 318
RIER I AIATINE. ANREEl A A EED B9 87.61%. 86.13%. F4BIEITANE 3-15, & 3-

16 A7,

86.78% 86.13% 87.61%

ST VS it
B 3-15 JARAE 2022 BEAESFH TIRENE5R- SR

41.44% LN
LRl
[o)
28.03% 479
21.76%
19.70%
7.40%7.52%
4.50%
$11% 1.97%1.76%
e
11MB 21NH 31MNH 41A 50H 6B

B 3-16 ARAE 2022 BEESFH TIRENBEIR-5%

48  Report of Employment Quality 2022



1, ENvETERHERRIEE
(—) BETERHERE

BERR, F1% 2022 [FEWERWRTIFMHER I 74.87% (& "STEME" 1 "HURBHE") .
FARIESTUNE 3-17 B,

EUERREE — 57.10%

—hz I 23.25%

i I 17.77%

EERAREE W 1.43%

TEREE | 045%

B 3-17 ARAE 2022 BE AR TR EE

(2) FRMEREEIE T (EREERE

BEER, F/ 2022 FEelEsd, AN T FHEERSTEE, 5519 75.40%.74.10%,
FAREANE 3-18 Fiw.

FRHE
HeREHE & 5 13%
HRAPHE
STRARHE

3-18 ARgAE 2022 @RI A SR TAERHER

Report of Employment Quality 2022 49



(2) FEZHERENETIERERE

BEER, 3% 2022 e, ARLEa AR EERTFILE A, 5815 71.95%.
77.66%, FEMIERINE 3-19 Fix.,

—_— 18.74%
won |07

5 53.21%
e | 225 ..

% vt
21.33% w it

— 197%
teserpeE [ o0

sefmE | 008
3-19 JARIAS 2022 @AM AV 4 SR THERHERE
. FIETEREEREE
(—) SFI{FriE

BERR, 2022 BEEESTIERIEE S 67.32%, EHREICESE 17.99%, IUELHLEL
49.33%, EMAERI0E 3-20 AR,

fRAILHEL, 0.73%

AITEg, 2.45%

RECEL, 17.99%

PLEE, 49.33%

—%, 29.49%

E 3-20 jARgAE 2022 [EEe A SAT (L E

50 Report of Employment Quality 2022



nt Quality 2022

(Z) AEERIEEIVE T (EICEE

RBESER, 21K 2022 @aldd, BESLTARNTVEITERE S B 65.70%F0 68.44%, iF

MMESTANE 3-21 A,
e [ 55

46.15%
29.47% Ll s:a

i 3.53%
AE B177%

y 1.26%
{RAICED r0'38%

3-21 AEgAE 2022 JE Rl AE S MBI S A T EILECEE
(2) AEZHEREETIFEE

BEETR, 1% 2022 wEl AR, AR i el E S TR R S5 63.13%.71.43%.
el A TEEE S T AR 8.30%, FAMERAIE 3-22 A7k,

y 17.88%
45.25%
27.01% m i+

. 3.58%
AREE B9 559

py 1.11%
R rO'M%

B 3-22 ARAE 2022 EEAE DB S R TEILECE

Report of Employment Quality 2022 51



7~ EBVVETEERERREE

EERR, F1% 2022 FEVAEERZER 12.68% (BERZERIFAT 1 R EEIRERATEEL

L), RAZFR 2022 mEEHIBREETEEE. BIMERNE 3-23 k.
2R, 2.87% \iﬁtw‘,&, 0.96%

1%, 8.85% ‘

0x, 87.32%

B 3-23 SHRTA 2022 B4 SRR
(2) ARHERIEEIE TEEERER

BEER, #2022 [FEell 4, BASIRRS T4, HEIRRS 518 14.13%.11.68%,

FARETANE 3-24 Bz,
- 85.87%
o~ | .

- 9.81%
TR 8.20%
n 54
o W 298% "
2.79%

vy e | 1.33%
IRBUE 6709

B 3-24 ARAE 2022 BEl A4S RIEEERER

52  Report of Employment Quality 2022



(2) FEZHERENETIFEIRZE

HAERTR, F1%2022 BRlErh, ARERAERNBIRESTILERE, EERERS 5N
16.03%. 9.00%., PFMAERANE 3-25 A,

83.97%
91.00%

m AR
=t

[o)

T | 1.29%
P DN

3-25 SAEgAE: 2022 fEEeN A S S HEERER
() EEMVAEESHRIRE

BEERR, 2022 BEEWEERNERY, "RESISER" Gt 32.66%, "Hftt" St
22.86%, "TENAA=R" HEb 16.08%, FMEERIE 3-26 A7,

s ([[IIINAMIASIISAMNAIL] 525+
st ([RHRINHRIIARIITAN] 22+
ztresere ([N +o02
wamrgez (NIRRT +3.07%
BAISEART mmmﬂﬂmnﬂmmmnm]ﬂ 10.80%

A R R ﬂ[[ﬂ]m]]]] 4.02%
T | 0.50%

3-26 JAIRAEF 2022 EEASERRE S

Report of Employment Quality 2022 53




. EVERISRERFREAM S ERR

BEEER, 2022 BRI AESKERFEINMSERS, 15 60.86%, HPRMIGAEL 18.69%,

W& hEE 42.17%, FRERNE 3-27 Fim.
WS, 4.27% ‘[ RAME, 1.24%

RM&, 18.69%

W&, 42.17%

—fi%, 33.63%

B 3-27 @mAEF 2022 7R A SKERFUHAM S E BT

(2) FRMEREIERISKREFEIMSERR

BEEER, 12022 FEES, BE. L4 SKIFHINIM S E 5517 61.22%. 60.61%.

FARBIRANE 3-28 B,

(Sl
. 41.05%
= 42793%
==]
_ 2,34% "L
e $451% wis

1.49%
1.07%

Bl 3-28 AR 2022 E R S ARl SKERFHEAVI & 1B

54  Report of Employment Quality 2022



(2) FRFEBEREIERI SRS ERR

BERR, Fi% 2022 FEEeldd, AREs A SRERFIEINMSER 57.77%, Tt
VAN 63.57%, TRl sl SKERFEINM S ERS. FHIERIE 3-29 Fir.

=]

1000

45.50%
m AR}
70%
.8%5/6 m i+

3-29 ARAE 2022 EoH R AR SKRIRFEIM S EER

I\, BRI EREM

(=) SMBEENEEIIFREN

F1% 2022 JE Bl A RIFEFEEN Y 5329.62 TT. FBMfE 6000 JTLA AL 33.82%, Frf

£ 3000-6000 FTEL/ 46.40%,

10001t AL
9001-100007T
8001-90007T
7001-80007T
6001-70007T
5001-60007T
4001-50007T
3001-40007T
2001-30007T
20007TbA

& 3-30

FABIRANE 3-30 B,

IR 8.03%
N 2. 55%
I 9159,
e 13,82
L 7 828
N 5.16%
V4,04
O .73%

SIRIAL: 2022 LIV A TISHIS T

Report of Employment Quality 2022

55




(Z) REERI R £ IFHREM

BEERR, $K 2022 BBEE. LERTFIFES 579 5902.67 T, 4938.37 5T. £ 5000
ToALFX A, BAERAIESTE. FMIERINE 3-31 k.

1000155721 0 1240
ooorzeriit - [HfIIINI"S oace

89%

9001-100007¢ I
70 MMM~ 4. 1 3%

81%

8001-90005% MMM 5.
7% IO 3.54%

7001-80005%  MHIHIHIHIMIIIIAIIIMIIIIIID - 9.349%
7% T e.329%

6001-70005%  MIIIIITITITITITIIIIIINDm 10.60%
7% JUmmmmmm,” 829

5001 -6000: I P 14.68%
70 ™ 3.24%

2007-50005= I
7 HIIII|||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||rl8 97%

3001-4000= MO
7 H||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||I| 18.33%

5001-3000>= O
7 HIIII||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||l 16.72%

0005+ MM 5.49%
0007ckAF - I “5-89%

3-31 SARIAS 2022 BA MR R = FISF S o
(2) FEFEBEREEFIFHH

FERER, FR 2022 EARL i AErIFSFEm o BI/9 547041 5T, 5132.70 5T, &
3000-6000 T ERIFENXIE, Sl ERItFIETARIE A, FMIERINE 3-32 Ak.

56  Report of Employment Quality 2022



Quality 2022

— NI 8.88%
rooorser - MR 2,55

) — 4.13%
9001-100007% i 1372o,

onan= I 4.87%
8001-90007T il 3.93%

~ — WENAEENARL RN EEENLRRRILLERA 9.06%
7001-80007T 5.89% ’

_ — IR 11.16%
6001-70005% RS, °

_LE000= 13.69%
5001-60005T  ifmmRTIIIn 1 .555%

_ — WEEENLARREER AR ENLARRRER RN AERLLRRRER AR 15.179

4001-50007% [ i 20,1196
B — TR CTRETrT . 14.49%

30071-40003% | itk 72

- = 11.53%
2001-30007% IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIlllﬁ;IFrIIIIﬁIIIIIIIIII] 16.99%

20007 [, 70>

3-32 HREAF 2022 @HFhEeEEFMS

(M) ARFTILEELEF AT

BEERR, F1R 2022 BEVAEHIFIRESHN=MMTIE "EEEH. TEFERRAR

Sk, "RIEAFIBARRSS L LR "EN", EREEER. SHFERRRIRSS W5

=, 155 7564.31 jT. FBIERAWNE 3-33 Fs.

A& . ERAEF0 sz BRSNS 6.4-. 3 1
R 23R 2R B 53 L A7, 351 .52
ZZpA M ——————————=—inw, - 7,045.45
Hhgl 6,819.51
AKF), ERiEFo e TEy M 6,615s.38
EFRER 6,500.00
it 6,250.00
SR 6,192.31
BB, #. MERKEFFIGENY 6,086.54
Eiand 5,981.48
RiBin. CHEFIEREL 5,907.14
S 5,861.11
REESRS 5,108.11
BT 4,946.43
#HaRmnZEl 4,939.02
X, ABETIRER 4,816.55
PNHETE 7iA{%Ba$miAfﬂ_,\ 4,609.09
R, W 8L Ek 4,573.33
#ﬁ% 4,450.73
BERRS. (EEFIEMbIRS 4,357.14
BEMESTE 4,213.61

B 3-33 jAmAFE 2022 [EEENAARE T I H
Report of Employment Quality 2022

57



() AREERESERFRALEEN S N

BERR, #2022 BEVAEREIFIRSNEIRERIR "TREEAAR". "RIEHR
R" 1 "BEBIFRIARAR", 9808 7337.12 55, 7189.35 JT. 6414.63 JT. iF4HERAIE
3-34 f7r.

3R A5 371 2
k7t A5 1 8935

seft s RA S I 6.414.63
gravss A [ 6,26 1.54

rtlss AR [mmmmmmimm  6,225.00
sz sz AR A & I e -8,046.88
sz ToEAS  ITIMImmmmim 6.011.36
ZA - s.02g.57
LA A & I O Tt 5,482.30
NEZARTIIES 5414.63
NEAREXAR 4,906.90
22558 M 4.879.83
e AR [  4.s78.79
aer=rmiatgm e R I 4800000
st AR M 47111 24

gz A mommmmm 4,487.18
e e A S e 4,344,883
BaSlaARAR  TMIImmm 4.2s0.16

Bl 3-34 AR 2022 fEEedl A AR RIERIL SRS FEM

(73) AREBHIHERFRAL RN A I TN

FETR, F 2022 R AEIIFIMERENEMARE "=8ed. "5 1 Rt
By, £550798217.39 75, 6833.33 7. 6814.61 jT. iFMIERANE 3-35 A7,

58  Report of Employment Quality 2022



=&k
HERBA
R

RERWY (BMEIER)

RIS HIFS
Eail
Hithibl

B =Ll
HithZIl By
RN
SR
BT BARR
Hitb

FHIHE RN

I .2:17. 39

I 6.833.33
IO 6,846
[T - 6.495.20
IO 6.333.33
[N 6. 32841
(A .112.99
I 5.10.67
AT - 4. 96970
IO - 487500
T 4. 853.87
TR - .196.15
JINTAATANINID 4. 74855
IO . 142.32

3-35 JARKAEF 2022 EERVAEARR BRI BRI FHEM

(t) FREHRRIALEEIEFIIFHEN

HAERR, 1% 2022 BRI ERNFIFISR S0/ BEmErE. Ligmh. Jtam. 1
K&, iIHE, FYFEHS 5% 8200.00 7. 7931.82 7T, 7684.05 7T, 7458.90 7T, 7130.77
7T TE. [P AREYIEMER, BINPYEREN Y 7333.33 JT. FEERIIR 3-1 A,

*& 3-1 WEAY 2022 BEWVAERBEHD FIFH

afn/EEh A7 sin/EED AT
a4 8200.00 ZHa 5558.14
Ligh 7931.82 & 5517.86
b 7684.05 ENE 5500.00
I'FRa 7458.90 NS 5385.42
DN 7130.77 L2y AR | 5266.67
Vi AR = 6996.35 [z 5137.93
588 6600.00 =ME 5100.00
NS 6416.67 PaNEa) 5000.00
RiErh 6304.35 s 4978.26
BEe 6294.12 wdtE 4695.12
BrraE 6065.22 HRg 4583.33
BXh 5983.87 NE 4500.00
UTaE 5979.17 =z 4415.85

Report of Employment Quality 2022 59



afn/EEH SFLIFEN afn/EEh ST

HdtE 5819.44 i 4000.00
SEE 5607.14 FE 3500.00
LERE 5570.42 FEVIN 7333.33

(/\) FREEMHHRILEE S L IFHREM

BEER, % 2022 B ERNEIFMRENEEREBMN . BEm. =Jkkdm, 2
B8 4955.86 ju. 4508.47 jT. 4470.59 ju; HEEH. FEm~EX., BEOHFIIFFEIETR

%, 93879 3527.78 5t. 3600.00 jT. 3706.67 jT. FHAIEUNER 3-2 Fi.
& 3-2 WREAY 2022 FEWVAEARRSEHFIFE

gD FE9FRE #iED 95
*BANT 4955.86 e 4106.06
AmEh 4508.47 &BET 4073.83
=ik 4470.59 B 4038.46
EIEm 4433.33 1E#pEm 4022.22
wam 4353.45 {SBE™E 3929.82
HoH 4324.32 E2]{= ] 3916.67
FrEmh 4206.00 AAm 3706.67
] 4184.21 R BX 3600.00
SR 4122.95 HEEH 3527.78

60 Report of Employment Quality 2022




y 2022

B4aR ERNENBRIEFRIIRIR

REOEE T FR 2022 BEWAENSIRAGHEE. HF
B, URGEREIRE. BHRIESHEY. BRER. FR
EEERSS. MBS SRS FSEATTEN.

AEHIEET:

Bl RS MRS /9 93.93%;

Bl RS IR FR S ROREE 7 88.99%;

B XS BIHRIE SHFREEN 89.35%;

Bl XS R EER SRS TIEREE/ 86.26%;

Bl XS RIS FAYHEE /) 86.79%

Bl RS EHRRIHERE 9 92.30%.

HBERELEATH

eV SRR AINE S T AR, 528 Y501
BNIHE RS T ARSI, MASUKE" | "IEES
BRR S GRS ERIRER R “NMES
BT, BRI A
Bl AR IV ARSS THERORIN R, 7528 “IERLe
WA ANV BEEEESEERS" | EIREEE,
FEEEENATRARUERER" UK "FESRHLR
SRV ERES" HAISE;
B E e TR, B "=EElig
B | EOHERSEAEENE LR IRERAE" b

PlE&=.

Report of Employment Quality 2022 61



SAIREAE 2022 23

—. B BRAHEE
(—) HER SRS R

BEER, 2022 BEVENBRIHBEERS, 15 93.93%, EPREHESL 56.07%, i#%
Btk 37.85%, BEiRERIE 4-1 Fix.

RA#E, 0.19%

RS, 0.44%

—H%, 5.44%

#E, 37.85%
1Ri#=, 56.07%

& 4-1 SARGAE 2022 BEAEXEHRASHEE

(Z) AEHERIEEIERIBEATHEE

SHBIE, WENBRHEERETHNREES 1.49%.

93.05% 94.54%

B4 gogzs
B 4-2 ARIAEF 2022 Fo RIS AR GRS EITAN

62  Report of Employment Quality 2022



uality 2022

(2) FEZHERENEBERBEE

EEHIEEDR, 2022 BRI AENEHRSARERERE, 93.93 %M EX IR HE (S
RBE M EET), MR ERRBEELLARIER AR 0.72%, BT EES
0.83%.

94.44%
93.93% 93.72% ° 93.62%

ISL%N ES it Et

B 4-3 jAmAE 2022 ERFhE EXSHRHRE TN
=, EERBRELRER ST ERIERIGTA

BWEER, 60.53%H 2022 FEEIENBREIRERStesET MRS, HEPRSh
tt, 22.56%, &b 37.98%. E{ERUNE 4-4,

RIE, 1.74%

&, 4.37%

R, 22.56% = 37.98%

—fi%, 33.36%

4-4 HRRE 2022 [BEN AR EWIREFEH ST RITFN

Report of Employment Quality 2022 63



=, EIrEMEasFI RS FUNEEE
(—) 1B

BEEER, 2022 BEVEXMBIRIBEAFMHIRERERS, WSEN 88.99%, HPRHEEN
55.44%, i#=/9 33.55%; HPFHERHHNERS, HEEX 90.83%. BEIRIERINTE 4-1
FEU_TO

xR 4-1 HAEAE 2022 BT RIEFEZENHEE

HERIR 56.50% 33.88% 8.54% 0.73% 0.35% 90.38%
HWEFFM 56.30% 34.53% 8.29% 0.59% 0.30% 90.83%
Es S AR 53.53% 32.24% 12.02% 1.65% 0.57% 85.76%
HE 55.44% 33.55% 9.62% 0.99% 0.41% 88.99%

() #ESHF

2022 JREEWAESTRHRIFIE SHEFHREEN 89.35%, HAXHIMHHESHF K FAHR
B&E, 1£92.28%, BRI 4-2 Fim.

® 4-2 URAE 2022 B AT BIRIEESHEFENHEE
FESHE RaE #E ARE BREARE #wEE

MRS S F KT 59.85% 32.43% 6.90% 047%  0.35% 92.28%
BREBLEHE (SFERE) 56.83% 33.12% 9.16% 059%  0.30% 89.96%
RE (REICRESL—KML) #F  56.55% 3247% 10.03% 0.70%  0.25% 89.02%
HEHTE 5593% 33.14% 9.89% 0.70%  0.35% 89.07%

TEHE (3. I X
i9it. X, QUETENLSCRE. S 5547% 31.98% 11.01% 1.15%  038%  87.46%

X, REF)
RERENMBFRE 55.27% 33.03% 10.28% 1.06%  0.36% 88.29%
5E 56.65% 32.70% 9.54% 0.78%  0.33% 89.35%
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() R®IzH5

2022 BV AESIRIIRINSTIF IR EERS, 14 86.79%., XXM (BFX) BIRRIHEE
R, 1£90.70%., BERERINZE 4-3 Fiss.

& 4-3 WRAY 2022 JEE AR BHERINSTIFRIHEE

IRINZHS

X (BFX) #ig 58.76% 3194% 843% 049%  0.38% 90.70%

IRINES BN MEWIES 5470% 31.68% 11.80% 1.42%  0.40% 86.38%

DERERIESES. & 5411% 3042% 13.68% 130%  0.49% 84.53%

HEERD 54.00% 31.56% 1280% 133%  0.32% 85.56%
EYE 5539% 3140% 11.68% 1.13%  0.40% 86.79%

1, EeMVERIBRISFERINRIR
(—) iR

EERR, 2022 BEVENERETFAIRENHNS, MEETIANRANTHRE. BiINE
R 4-4 B,

&R 4-4 HREKAE 2022 EEVAENS AT RIRAFEA
RERH (RE. IEGHRRE

FREAE0IR L e RBEE HEFEN = Ti9E
TAVEIR 447 442 4.39 4.39 442
EtEmR 448 4.41 4.37 4.38 4.41
EFRIFNR 4.44 4.40 4.41 439 4.41
95 4.47 4.41 439 439 4.41
(=) #&h

BERTR, 2022 BEVAESIRIEFERIESRTE, EiEEN. FITIREBUYSEEE
BIFTRENTEINE. BIMERIE 4-5 Fi.
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seaeaess - 34.379%
I RIFEUSEEH 34.09%
&g T o e T 32.96%%
Slge 31.62%
BllVEE 24.68%
RETRAE 24.12%
THEHR FRE 20.36%
BB EIR ST T RS 20.09%
HMERE 19.99%
B DYTHIRRIEEEES 19.49%
EeRistns AmEaes MM 1s.97%

gzage -1 8.24%
&eges T 1 2.8 6%
sc5veses (MMM 12.509%
4-5 ARGAE 2022 REE AR SRS DS BB FHASEMN

(2) &R

BFERR, 2022 BEVAENSRAFERREFTNOE, BRES. RERRNRREL
BFLERYT, EAHEIR AESHNRERDPESEREE—EINE. BIKIERNE 4-6 Fim.

sagds (I  e1.s0%
A% I 57159

A £ AT 56.809%

ensaate I se.15%

ez [N 47.67%
Axcsrizzess MMM 43.09%

weeseiE MMM 21.02%

=/ ] e

eusrees (UNINNNOOOIUINIIID 3652

fege24 MMM 34.939%

sEzsz (MMM 32.28%

otwess MMM 28.91%

4-6 HEXEF 2022 AN EREAEI B S = EIEAAIFN
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A. BEIENFRERSIRSATEN

BERR, 2022 FEEWAMSREESRS TIFREES 86.26%, HFXY "#HFER"

S EERS, 157 88.64%, BRERHuNZE 4-5 .

& 4-5 HEAE 2022 EEENSIREE SRS TIFIHEE

THIRE

HFEHE 56.22% 32.43% 9.95% 0.90% 0.51% 88.64%

FETIE 55.31% 31.49%  11.63% 1.00% 0.57% 86.81%

[REIARSS 52.99% 30.35% 13.81% 1.96% 0.89% 83.34%
BAEIE 54.84% 31.42%  11.79% 1.29% 0.65% 86.26%

7. BRI BRAEEE
(—) ENERBRRNSISEEFE

BEHIEET, 92.30% I EFRFREEMMAEZE SRR (& "RER" M "BE").

AEE, 047% PNy

\
—i8, 6.85% .38%

RES.
58.00%

E 4-7 ARAF 2022 EE A BIRAHEEE
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(Z) AEERIEEILER BEAGEEFE

oHBE, LENBEERERMAEFECHER, WEEREFES 1.45%.

91.45% 92.90%

B4 pogzS
B 4-8 JARIAEF 2022 B MR E XS EHRATHER

(2) AEZHEREEIBRRIEEFE
AEHIEER, 2022 BRIV BIAEREERS, 92.30%A9 & BRIt AR,

Hepti - BV AN QAR RS, HEARIEIAES 1.50%, HEEEIAES 1.89%.

92.30% 91.88% 93.38% 91.49%

R ENE it [

4-9 JAREAR 2022 B H RN BHRAHEEE
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() R BEHEEFEER

I 2022 JR WA FRNBERAFRRI=AIDBIR "RNFER" | "ArFRIRHEE
TrsEbrBkER" LR "BIWKE" . BURERINE 4-10 Ak,

w2, AT 6.1
s, s TtesemaRskiotEs MMM sss75
0w NN 55335
wewmsawnsserse [T 1270%

teserinez (I 1269
essaeeis [ 2675
g ARmnEsEinSE [l 10.00%
azmss SR ([ oosv
sreomesiE [l 7.47%
wEzEEr [ 3.95%
xizirsizie | 2.85%
rmeomEr ] 2.72%
gt | 2.26%

B 4-10 FURIAS: 2022 LU RN SRR IR
. BENEBEEREINE S SIRSHYTMN
(—) BALNHESTIEREE

EEARAS 2022 &V AR BN E S S IM T FRIRE RN A, Bl ERs "
FAVIESPRTERIERIZER". "Bl eNESEIMRITWERR" K Skl & K" =nmk
B TIEREERS, P8I 8742%. 82.85%. 81.38%MEBIAEFRTHR (& "RiFR"
M EE"); BRI HL B RRER) IRTHEEARRIRIE, B 78.16%E EFRTHE

(& "R#BE" M "BE"). BAEROTE 4-11 B,
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R SPRTESERR R
Al BNESHIMRIE W R
HAL BV EEER

BAksE> =)

RIVR RS IS SIRE
A BV EER S
DIBEEREH

I EE

| 4elX1 253 2=l

& 4-11

(Z) wkeNkiRSS TIERYARE

BEHIEER, 2022 @ElAXT "HMAlEEHEXRS" .
REH BNV BEREE" SRl el iRS TIFRRERERS, BAREAEERHIRS HEE

ANTE 4-12 Fi7.

A ERHEEARSS
FRITRRIBESENRIER
FRAAL BNV BEREE

FRIREAIF ENFES SRS 7R E
Bl EE R BERFIETE

BHF%. RIREFRS
AN 3
I SER B R I SERGERD

BNRFF BRI SRR &

4-12

70

L - 7.+2%
T - &:2.85%

81.38%
I E e 79.69%
T e
e 79.10%
78,52

e N 181 %

e 1816

WRIAS 2022 J& ER XSRS It AL BB S TAEREEFN

- .7 1%,
85.45%
L - 5079
I - 84239
T 83129

82.92%
(NN - 1.57%

(I 81.21%

TN & 1.009%

WRIAEE 2022 @& Bl AR R S sl el ML AR SS TAFRIMEE
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ality 2022

(=) BN THESEHEE

RYATIS, 82.00%AYEAENTERAIFL N TFERmHE (B "Rigs" M "#HE"), B
PIRFHRAIGEER 52.29%, #HEM4EEA 29.71%.

e, 1.52%

RAHE, 0.79%
—f%, 15.69%

RmE, 52.29%

wE, 29.71%

4-13 AR 2022 J& Bl A XSl UM TR RMATFAN
iE: HFIENHES TE#E R RS TIEREERAEHIS A B5E

() FESRIFILEEX

BEERETR, 2022 BRI A SAHEEEIRBMIA SRR =I0N "FRRARRIHSEI NS
"FIRARRIBRATRERIIT F FIRRMEANER. BER —X— EEEK.

sereeRereorils=m = (R 51.44%

zergeemnorRo a0 49.79%
HRIEHENGE. BER —X—" 5k 46.90%
SRR STSREH A A RYZE, RHCRERAME 46.79%

=

sqArgpseronii. sepsaes (MMM 32.95%
sl FangreriRg—ia=tarss (I 30.04%
s arts vaseoeisl. s5iss (I 24.03%
aeasm ann e sk, sae [0 23.25%
s el s e ot (MMM - 22.97%

stastatdmrsyug. ovaiesteostlss [0 17.84%
mvrsaseemssE ([N 12.94%

B 4-14 HEAF 2022 [@El AT EERIATRL AL
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() ShmelgreldrEEER

BEEERER, 2022 BEERlAESNEZHNEIFRENHER " EIeREIE eI ZFs",

IR RIS 53.78%, BEikERITE 4-15,

MR ARTAOUEAATAALLY ===

EFelRsE e

wazcensve([HHNAUTATAMALAN ===~
swaseescomnacsz |[HTNANIIAALD -
el ||| Bee

BT GYBESYBELI V)| 6.82%

=

4-15 JEAEEARE 2022 EE S el e HEER

(77) elFtL A EREERER

RS, 80.18%AYEM XS EHRAVIEIF BN H B TIFERwa (B "RisE" # "#E").

mE, 1.27%

(’ RAHE, 0.57%

—fg, 17.98%

RIFE, 40.90%

WL 39.28%

4-16 ARAE 2022 JEEN XS EHRAICIF B 3B TR AT
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I\, ERMPEERIEIHAERIN
(=) EedvERIRRA eSS TIERYEEIY

BEEER, 2022 BEIENFREIENFES TIRRENG, 72 "HeFEt\HERE
TATEFETE. BATIHE" | "IBEEDHRR. 2EWFERIEENSNEEEN" LA
R NETmlIsE. BRALRER" thhlikes. BIRMERIIZ 4-6 Fim.

& 4-6 ARIKE 2022 BEAVAEXIRABIES TAFRIEEIN

=D =124

BRI HBERFTASBEREEE. BMATLHE 62.86%
IEEDBRR. DEWFARIAEELSREMEDN 56.47%
NMEEWHN TR, RELARIRE 42.39%

NBANT EFBFSHRITIAARTKITE 38.06%

FRER )%, BIEEEEE. BHEWE misds. BRpEilE 37.11%
NEFES|S, FBREWAENISEHMNS, BEIIEE 29.66%
FREBRAR, #T—X—HS 26.61%

BRmIhEER, Bl RERR EIGH EEAZif 24.38%
FREXENIRS, SEREMBIGE. elitltEEE 23.55%

(=) EedbeEEYIFRAVeUNVARSS TERYFEIN

EEER, 2022 EEAETTERR el ARSS TIRRIEN T, B2 "Iisesedl ARl elll
BERERSEERS" . "IENFREREY, ESEENAMRAARUERER" UK "FE
FAH UL R R RER" LS. BIRIERaER 4-7 A,

R 4-7 HEAEF 2022 EEeAERTH BNV ARSS TAERYEEIN

=D =144
IR AR IV BER B S E1RIRSS 60.08%
IEINFRIEESEY), ESRENARTRAARUERER 51.99%
B iR AR B RER 39.80%
BATIEARRSSENRE 37.11%
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Y itk
C mewusIRImE 000 33.66%
SRR S SRR 30.53%
BRI N SRR B A ARGV SRR 30.23%
AR TIAITIRS, FERGESHE. KEE. RURTES 28.01%
IEINEFT RN KRR 21.80%

(2) ENAENHEHFTIERIEN

BEEER, 2022 BERIAEMFRABEHRF TIFENH, FE "TERUIRE" .
"IGESLEHE" s, BNERNE 4-17 fx.

IREREMHFEAT" LR

TEEWIRE
BHRIEIREMHEAS
DIGESEHE S
BELFFM
AU e S8
IEeIF eI E

IR NI

IEINZ EHRF 5% LETER.

BEHRFTTE
BOAFEEET(F
BUAHFEET(E

RSN E
IEREBIAHE

B 4-17

D 5267,
- 3. 6%
i,y ey
I 3277 %

RN 25 6%
RN 29.539%
A 26489
IRERRII 22519
IR 22.139%
UMM 15.45%
MR 16.512%
MR 15 52%
IR <2 845%

WA 2022 J& BV AR ARE B2 TIERIEIY
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ality 2022

58D RABRMHNFREEHFRIR

A BRI

BABLE R RIR

AEDFEIHBARMER T 17 M7k, BET2E 17
NE (REEMREAK), AARMFUENSTAZI EFAR
=

EEHIEER:

68.87 %RIFA ABRABEEASFE 21 ALLL;

50.94% M AR ARR=FXT L AR K S BREHFE,
A9 AL 31.13%;

BT EERE. TABRRALEURSBESREAEERA
BARIEEREZHIT WA,

ANREfS., WENES. & EEHEERARURTE
AR FEREEERIE

FAABRAEEN EEE R R R =D BIR T L.
VAL IES ¢

FRABART 2022 Bl iErRmERHRERD, &
95.29%., HRi#RESGLL 51.89%, #HR AL 43.40%;

FAABROASN R RNNGEEFESLRRE . SFIRRE
RARYREN AR FIA R RS S ERIETE

FSRAENERMN "TEERETESEE .« "EBIRE
BESIFR LR "INAX ARV AERGIERFNE" SAEN
et ARSS TIE.
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RS 2022 £

—. AABRESER
(—) RAR{ultbsg

RRFANBARREEZE 17 M8 (BEEHREIEX), EPaRnatiAz) 45.28%;
BINEBREPETLHE (849%). JLmh (6.00%). RE (6.00%) Fith, BIAIITE 5-1Ff

TN

o BEE
0.94% BiTHe
BitmEm
. /. \/ 3
3.77% 45.28% B LEh
OiAdtE
[ Rk
[ PEpla
[ INEnn
W XED
BZHE
0588
6.60% (= JTaa o

(i
6.60% om)&

6.60%

6.60%

8.49%
5-1 AARMBES

(Z) BABHIMER

AREFNRAABRMTEERRERW (47.17%) BB (24.53%) F1=&1\ (10.38%).

BT 5-2 Bz,
mRERWV (BMEIBR)

1.89% 0.94%

mESW
472%

5.66% B =gl

4717% B =il
10.38% B YIS E RN
B ErPARNM
DRI

=t
24.53% m Rt
[ Fag=s7=pial

B 5-2 BABURIWMHERSH
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(=) BASTIk

RRFRPORARMEEESEFIEL (28.30%). #F (16.04%). EEEHE
EERARSWY (14.15%), BEARTE 5-3 Fimr.

HE MR e 3090

sl Hmmmm 16.04%
fERfer. werrnEesoRaRss MMM 14.15%

3 MMM ©.43%
Bafnt=TOE MMM 5.66%
&, wR B Ed I 4.72%
#eaFn=edl  mm 4.72%
. #0. MERAKE SN [l 2.83%
REEmrAEARRS W [l 2.83%
gz, efEfsrsel [l 1.89%
XA EAHEgiEEERW [l 1.89%
k. EFREL [l 1.89%
mAEmNESkRSL [l 1.89%
sl Jl 0.94%
AHERE HoFEETSBAR | 0.94%
ErER | 0.94%
FEfnErl Il 0.94%

B 5-3 RAABRMTISTH

(M) FABHHMHE

. BE

EAER 106 RFEAAEAMF, 1000 ALAERIEISEL 45.28%, 501-1000 AfeilkSLE

17.92%, 201-500 ARV SEY 13.21%, F40iERAE 5-4 Fis.

1000 ALLE 45.28%
501-1000 A 17.92%

201-500 A ([N 13.2:196

s1-100 A [ &492%

101-200A [ 7.55%

sOALCT I 7.55%

5-4 FABR{HUE
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=. BAB(AIHEEEES
(—) BARSFRIEAN

EAER 106 KA BN, IBEEASTE 21 ALAERHLE 68.87%,6-10 ABISGEE 12.26%,
FREANE 5-5 f7.

gl T e
or [l ===

wan [ s+

11-15A N’mmﬂ 6.60%

SARLAT mﬂ 2.83%

5-5 2022 [REeN 4R ARAHREEAZIER
(Z) AABRGSRE=SEIIERIVERIE KRB

EEER 106 RFEAABAG, RE=FX B AERITER S BRF AR ARAIAEE 50.94%,
1EINAYAEL 31.13%, FMERLNE 5-6 B,

gl [T S
o DAL -+
(11 K=

=== [l -~

B 5-6 FE=FRABMXIEINERITFTRBR
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(2) BAR(HBRIEEREZSHENEZHRIX

ERER 106 ZREBARNIF, BEERZHNENEF HERARILLE, HPFERARENA
ANBAIAEE 83.02%, FTKRIMLFARAESLE 16.89%. HFMHITTINE 5-7 Frm.

mEHRE m,"“"“"“mm] 16.98%

B 5-7 FBABR(LEEE

’ 83.02%

SRE R HRRIER
() RAS(ERERESHEILENEIL

BEEER, BARIEEREKRESHITEE
HESHERE. FHIBRUNE 5-8 Fim.

A= BIRREFAHERARE, IARERAELUR

BT EEAE
TAREFASE
HBESHREXRE
YIS TR
EHAPEAE

T FER AR

LR HNERSE
BERRN SMRIRSE
RARSREASE
XUEARKSE
RBITHIASE
RIS
AHEESRSAE
fiRiEARSE

IKFIASE
FEEREAE
BRNEESREAE

20.75%
- 17929
NN 10.38%
AR 9.43%
A 8.499%

AN - 6.609

I 6.609%

A - 4.7 29%

NI 3.779%

I 2.839%

M 1.89%

MM 1.89%

Il 0.94%

Il 0.94%

Il 0.94%

Il 0.94%

Il 0.94%

B 5-8 FBABR(AEEEIER
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(B) BABMFEERERIERE

BERER, XA "AREHE" FRIGALEE 69.81%, XA "HHNES" RS

67.92%, XA "&LEHE" FZBE 57.55%. FHABERNER 5-1 .
& 5-1 WA 2022 EEAERARGHREES T

I

AKEife 69.81%
PUAUES 67.92%
A= 57.55%
A\ 60.38%
ERFREMBEER 52.83%
RIEEIEEFR. Lk 34.91%
I 38.68%
RKHEE 35.85%

(73) BASBMHBRISEEASRREE

EERER, BAREENEESREFAFRI=RNDBIRT L. 8EOMKRR, Gtkosl
79 65.09%. 60.38%LAK 55.66%., IFMIETINE 5-9.

e 65,0924
8 JHNNACATARRU AR RRRATCRIIIM 0.38%
# N NCINID- 5s: @625
=5 (I 21.51%
AR [ 28.30%
scec MMM 25475
ez (I 8.49%
wmigirnresn [l 6.so%
2 | 3.77%

a
=

5-9 AABR(EERUREERNRER
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uality 2022

=. BABR{T 2022 [BELILERY TR
(—) FIERNLAEISFRRE DIF TN

BEERER, BABRMRY 2022 BEVERFRESERREERS, X 95.29%, HHREHE
b 51.89%, FHEALL 43.40%, FMIBRINE 5-10 Fx.

RAHE, 0.94%
—f%, 3.77%

RIHE, 51.89%
e 43.40%

BREHS B Bz BRTHE
B 5-10 FABRAIXY 2022 EEAEFRELSATFN

(Z) MERNERFSREDAYTEMN

BEEER, AARLDIFR 2022 BEVERAFEER. BUaRESERREHMIRE. #F

IBHANR 5-2 7.
& 5-2 FAABRAIXY 2022 EEMAERFAFIRENITMN R

RAEFR

BraBRSEEmE 56 42 6 2 4.42
BAlkFE 53 47 4 2 4.41
BRIl gE 57 40 5 2 2 4.40
AN 58 39 3 3 3 438
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M1, FIA SRR EE b s S O
(—) FERNPEIEFERA A IETFOOHAYES

BERR, AARCIANERNIGEEFESLREES] . DFIRRREIRRAISED AR EIAEIR
FHHEAYEF. FRIERMNE 5-11 Frx.

sceee7 (IMMNAMMMRMMIMIIIII 22.34%
sstermmrizeose (MMM 36.79%
esA &R (I 25.47%

vzt ([N 22 53%
susprianczee ([0 23.5s%

=E & MMM 22.64%

eugrrs (MMM 22-64%

ZemR IIm- 21.70%
s paraysseose [N 17.92%
gibzs= (I 17.92%
vz (I 16982

regmuszaaes [ 11.32%
shEgen [l 8.49%
AxzssriEss [l 6.60%
Eprngrsssasrees [l s.e6%
mramErEEaE [l 472%

5-11  FABRRINHFRAT EF AR
() MErehikiRss TIERIERIY

BERR, AARUANEEEARMAAHI RS TIFFRRI=URIZ "IERESES
B . "REIIREEESR LR IR AR DR o FAERINE 5-12
A,
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IGEREEESE1F

EIMRERIE IR

W -
AR <.+

mssnmeeecoerenes - [[IHMMININIAMIIINIIII 3262+
meesrianese. ([N 5+
smsexsnzeEsedassnases (MMM 23.58%

ez I o
Eastsssnnslke [ 472%

resnmeelamuFs [l 472%

B 5-12 FIASAI SRR ARSS T{EAEEN
(Z) HEERFRRINEATENY

BFEER, BARMIAKTEN AR A REBHENFREHAFERI=NE "SIt
SXLBES" . "SIH)FIENEBER" LR "EEFETER FERERNE 5-13 s,
smtasED || il 475
T T
ez (IR 33.96%
sooepwseeszzn [N 20.25%
Y 0.75%
L 075%
e 0.75%
I 11.3296

BTl [[ﬂ]"""[ﬂ]] 10.38%

SIRHRSIEEN
SNt EER
SINRERIEN

SNt miEN

B 5-13 FAARGEAANTEVAERE R &EEEZIIFRE R

(E) XERFR e A FR LAY

BERR, AABRMOAN, BUF/a(EdEl R FEEIBERN T+, AFRRI=RI2 "0
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SERRERFES" . "ROFRIRAEFREERII" LR "IRERAHEIHRERS" . HMERNE

5-3 .
& 5-3 BAABRMITEAFHREH I ERIATERIN

=iy BatL

BB EMIAES 54.72%
ABDFREIR R 45.28%
IsEAHEIFEIERS 38.68%

T RE BT 31.13%

Ml BRSE SC 27.36%

SRR ML 16.98%
IRANKRHIZEE 8.49%
AR BT 8.49%

IR BN E 6.60%

SERACARIMERS R 0.94%
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556885 2022 FEFHFAMLEINL TIFSSa R Ak

2022 FE ARRE. (THHNEERS T, gllkelsShOEiR
FIRAGENFRERES, HERCER AR TFmIGaIAzE
S, BRITEEGSEE, REERES, IBRBRNS, FLT/F
RE, KSR ETHRESED, EEERLR. REANEMLE, £5
LAEMBF R B Al Bl T A,
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—. BEHEER RENFRRIIEE

Bl CUrAFEHeIVEIRDNE) FFEhEm, MRUHH EHSSE, Tk (#EH 2022
JREeP AR TARSERETSZR) (SRTFLSEMUFHEAR 2022 f@ BNV ARl TARRGEAN) (XTI
SCHEHBAR 2022 RISl K FFESTR RSt ZE TARRNER) (RS EHRIER
imENSEEEE) (SRFERI AR RRIESL "NISGFT") FLFMHE, H—2 sl TF
IR NERETER LSRSLRY, Xt TIEHTET, e TRBFAMUL TFNREES.
RSTEdS, #—2SEmT —BFIR" BT TFEO TS, FRTERE5. 3%
MAENRESE. NEREE ENSE, 2FEaRUCERTIARG 30 RiE, RS
7. ARBKR. WEAK. ARETEFNEFEIERIRNRE, EET2RROTIFE
AR BINVRIRYFSE. &b 2022 5 8 B 31 BFHMSAERIVKFFESLR 80.59%, HA,

BT, BHRT SR TIEARRE.
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80.59% (10198/12654)

79.94% (263/329)
87.50% (14/16)
73.68% (28/38)
72.73% (8/11)
77.42% (24/31)

100.00% (3/3)
94.44% (17/18)
87.67% (64/73)
78.02% (71/91)
70.83% (34/48)

83.25% (641/770)
100.00% (8/8)
100.00% (2/2)
87.37% (83/95)
92.00% (69/75)
100.00% (1/1)
90.91% (20/22)
100.00% (1/1)
86.00% (43/50)
100.00% (1/1)
100.00% (2/2)
100.00% (11/11)

69.00% (138/200)

75.00% (6/8)

84.88% (174/205)
93.55% (58/62)
86.96% (20/23)
100.00% (1/1)
100.00% (1/1)
100.00% (2/2)

78.87% (321/407)
75.76% (25/33)

79.92% (211/264)
74.07% (40/54)

(#1IE8B31H)

94.44%
(68/72)

100.00% (8/8)

100.00% (2/2)

100.00% (1/1)
100.00% (1/1)

100.00% (2/2)
100.00% (1/1)

100.00% (1/1)
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86.23%
(2775/3218)
87.60% (106/121)
87.50% (14/16)

72.73% (8/11)
100.00% (3/3)

94.44% (17/18)
87.67% (64/73)

93.02% (120/129)
100.00% (8/8)

100.00% (1/1)
90.91% (20/22)

100.00% (10/10)

93.55% (58/62)
86.96% (20/23)
100.00% (1/1)

100.00% (2/2)
76.92% (110/143)

75.76% (25/33)

74.07% (40/54)

(Bl 8 A 31H)
78.55%
(7355/9364)
75.48%(157/208)
73.68%(28/38)

77.42%(24/31)

78.02%(71/91)
70.83%(34/48)
81.04%(513/633)

87.37%(83/95)
92.00%(69/75)

86.00%(43/50)

69.00%(138/200)
75.00%(6/8)
84.88%(174/205)

79.92%(211/264)

79.92%(211/264)
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=i (S5Eh0 (&1 8 B 31 B) @IE8H31H)  @LE8H31H)  (BLEsH31H)

ER(ES) 80.36% (45/56) 80.36% (45/56)

I =poat 79.20% (278/351) 75.00% (3/4) 70.34% (83/118)  83.84%(192/229)
N 84.87% (101/119) 84.87%(101/119)
=Eh) |14k 83.33% (65/78) 83.33%(65/78)

=i 73.08% (19/26) 100.00% (1/1) 72.00% (18/25)
N=E =l 2= 66.67% (2/3) 66.67% (2/3)
HEHF 76.27% (45/59) 76.27% (45/59)
EEh) |14 61.54% (8/13) 61.54% (8/13)
A N=F =] 57.14% (12/21) 57.14% (12/21)
MBS 75.00% (9/12) 75.00%(9/12)
SRS 85.00% (17/20) 85.00%(17/20)
X5 79.58% (460/578) 100.00% (2/2) 80.30% (159/198)  79.10%(299/378)
Rfaz 0.00% (0/1) 0.00% (0/1)
ZREEFIEN) 77.03% (57/74) 77.03% (57/74)
NEEREE 69.44% (25/36) 69.44% (25/36)
FEIESNE 87.84% (65/74) 87.84% (65/74)
XZE 100.00% (2/2) 100.00% (2/2)

B 79.49% (248/312) 79.49%(248/312)
XEERSE 88.89% (24/27) 88.89%(24/27)
FEHHE 100.00% (1/1) 100.00% (1/1)
oz Lsi=r ke 91.67% (11/12) 91.67% (11/12)

KRIFAN 69.23% (27/39) 69.23%(27/39)
IMNEZRR 80.95% (323/399) 100.00% (1/1) 91.18% (124/136)  75.57%(198/262)
SR (E5E) 97.78% (44/45) 97.78% (44/45)
BEEEE S 100.00% (13/13) 100.00% (1/1) 100.00% (12/12)
g 80.33% (98/122) 80.33%(98/122)
HIBES XS 50.00% (2/4) 50.00% (2/4)
HiE 67.86% (19/28) 67.86%(19/28)
=g 65.38% (17/26) 65.38%(17/26)
AIE 92.00% (23/25) 92.00%(23/25)
RiBESNZF 100.00% (4/4) 100.00% (4/4)
RHiE 82.76% (24/29) 82.76%(24/29)
9#1%%?;}& b 90.00% (9/10) 90.00% (9/10)
g 53.13% (17/32) 53.13%(17/32)
HBEE 92.50% (37/40) 92.50% (37/40)
TOEMF 75.00% (6/8) 75.00% (6/8)
HEER 100.00% (6/6) 100.00% (6/6)
HiB%Ei% 57.14% (4/7) 57.14% (4/7)
R SEEE R 75.05% (376/501) 66.67% (102/153)  78.74%(274/348)
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79.17% (19/24)
83.33% (35/42)
100.00% (1/1)
0.00% (0/1)
86.25% (69/80)
82.86% (29/35)
96.67% (58/60)
68.52% (37/54)
57.14% (12/21)
60.00% (3/5)
66.10% (39/59)
61.97% (44/71)
62.50% (30/48)
84.16% (271/322)
98.04% (50/51)
100.00% (12/12)
74.38% (90/121)
75.00% (18/24)
85.71% (24/28)
86.67% (26/30)
90.48% (38/42)
90.00% (9/10)
100.00% (4/4)
85.97% (288/335)
90.37% (169/187)
87.50% (7/8)
75.00% (30/40)
92.31% (24/26)
76.47% (52/68)
100.00% (6/6)
63.17% (259/410)
83.33% (5/6)
50.00% (65/130)
0.00% (0/2)
67.07% (55/82)
58.91% (76/129)
95.65% (22/23)
94.74% (36/38)
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100.00% (5/5)

100.00% (1/1)

100.00% (4/4)

83.33% (5/6)
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83.33%(35/42)

0.00%(0/1)
86.25%(69/80)
82.86%(29/35)
96.67%(58/60)

66.10%(39/59)
61.97%(44/71)

77.83%(158/203)

74.38%(90/121)
75.00%(18/24)
85.71%(24/28)
86.67%(26/30)

88.14%(223/253)
90.37%(169/187)

75.00%(30/40)
92.31%(24/26)
57.14%(196/343)
50.00%(65/130)
0.00%(0/2)

67.07%(55/82)
58.91%(76/129)

80.23%(349/435)
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82.35% (14/17)
55.00% (11/20)
0.00% (0/1)
77.50% (93/120)
75.00% (3/4)
100.00% (2/2)
85.71% (6/7)
87.18% (34/39)
80.68% (71/88)
75.00% (81/108)
87.39% (104/119)
100.00% (1/1)
86.65% (305/352)
82.61% (19/23)
94.55% (52/55)
86.05% (74/86)
100.00% (1/1)
88.24% (45/51)
100.00% (1/1)
83.33% (5/6)
76.47% (39/51)
87.88% (58/66)
91.67% (11/12)
87.24% (294/337)
85.71% (36/42)
96.00% (24/25)
100.00% (1/1)
85.11% (80/94)
100.00% (1/1)
100.00% (1/1)
80.00% (8/10)
100.00% (2/2)
93.75% (15/16)
83.65% (87/104)
100.00% (2/2)
94.87% (37/39)
86.57% (58/67)
83.33% (15/18)
100.00% (1/1)
100.00% (1/1)
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100.00% (2/2)

75.00% (3/4)

100.00% (2/2)

100.00% (1/1)

100.00% (1/1)

100.00% (5/5)

100.00% (1/1)

100.00% (1/1)
100.00% (1/1)

100.00% (2/2)
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82.35% (14/17)
50.00% (9/18)
0.00% (0/1)

100.00% (2/2)
85.71% (6/7)
87.18% (34/39)

100.00% (1/1)
90.63% (87/96)
82.61% (19/23)
94.55% (52/55)

83.33% (5/6)

91.67% (11/12)
89.47% (85/95)
85.71% (36/42)
96.00% (24/25)

80.00% (8/10)
93.75% (15/16)
100.00% (2/2)
86.57% (58/67)
83.33% (15/18)

100.00% (1/1)
100.00% (1/1)
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77.50%(93/120)

80.68%(71/88)
75.00%(81/108)
87.39%(104/119)

85.04%(216/254)

86.05%(74/86)

88.24%(45/51)

76.47%(39/51)

87.88%(58/66)

86.08%(204/237)

85.11%(80/94)

83.65%(87/104)

94.87%(37/39)
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(B2l 8 BH31H)
92.59% (25/27)
50.00% (1/2)
83.33% (15/18)
91.93% (296/322)
100.00% (1/1)
100.00% (65/65)
100.00% (26/26)
88.98% (105/118)
82.05% (32/39)
90.48% (38/42)
93.55% (29/31)
87.31% (468/536)
100.00% (3/3)
50.00% (1/2)
100.00% (5/5)
87.50% (7/8)
97.56% (80/82)
100.00% (1/1)
79.63% (43/54)
84.62% (33/39)
83.04% (93/112)
92.00% (46/50)
87.76% (43/49)
84.78% (39/46)
86.67% (39/45)
87.50% (35/40)

85.71% (60/70)

100.00% (6/6)
83.33% (5/6)
62.50% (10/16)
100.00% (4/4)
89.47% (17/19)
94.74% (18/19)
93.85% (168/179)
100.00% (32/32)
100.00% (4/4)
90.29% (93/103)

100.00% (1/1)

(#IE8H31H)

100.00% (1/1)
100.00% (1/1)

100.00% (1/1)

100.00% (1/1)

90.00% (9/10)

83.33% (5/6)

100.00% (4/4)

100.00% (4/4)

100.00% (4/4)
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(B2l 8 B 31H)
92.59% (25/27)
50.00% (1/2)
83.33% (15/18)

(#HIE8H31H)

100.00% (91/91) 88.70%(204/230)
100.00% (65/65)
100.00% (26/26)
88.98%(105/118)
82.05%(32/39)
90.48%(38/42)
93.55%(29/31)
93.57% (131/140)  85.06%(336/395)
100.00% (3/3)
50.00% (1/2)
100.00% (5/5)
87.50% (7/8)
97.53% (79/81)
100.00% (1/1)
79.63%(43/54)
84.62%(33/39)
83.04%(93/112)
92.00%(46/50)
87.76%(43/49)
84.78%(39/46)
86.67%(39/45)
87.50% (35/40)
85.00% (51/60)
100.00% (6/6)
62.50% (10/16)
89.47% (17/19)
94.74% (18/19)
98.61% (71/72) 90.29%(93/103)
100.00% (32/32)
90.29%(93/103)

100.00% (1/1)
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97.44% (38/39)
76.19% (32/42)

66.67% (2/3)
66.67% (2/3)

100.00% (1/1)

100.00% (4/4)
100.00% (3/3)
66.67% (4/6)
60.00% (9/15)
100.00% (7/7)
83.98% (173/206)
100.00% (3/3)
80.61% (133/165)
96.97% (32/33)

100.00% (5/5)

84.31% (774/918)
76.80% (96/125)
92.82% (181/195)
56.47% (48/85)
87.18% (34/39)
88.52% (216/244)
93.75% (15/16)
77.22% (61/79)
91.11% (123/135)
92.50% (37/40)
92.50% (37/40)
48.78% (279/572)
57.14% (48/84)
32.26% (10/31)
66.67% (60/90)
67.42% (60/89)
47.37% (45/95)
25.81% (24/93)
35.56% (32/90)
78.97% (537/680)
79.01% (286/362)
76.66% (220/287)

97.44% (38/39)
76.19% (32/42)

66.67% (2/3)
66.67% (2/3)

100.00% (1/1)

100.00% (4/4)
100.00% (3/3)
66.67% (4/6)
60.00% (9/15)
100.00% (7/7)
97.56% (40/41)
100.00% (3/3)

80.61%(133/165)

80.61%(133/165)
96.97% (32/33)

100.00% (5/5)

84.31%(774/918)
76.80%(96/125)
92.82%(181/195)
56.47%(48/85)
87.18%(34/39)
88.52%(216/244)
93.75%(15/16)
77.22%(61/79)
91.11%(123/135)
92.50%(37/40)
92.50%(37/40)
48.78%(279/572)
57.14%(48/84)
32.26%(10/31)
66.67%(60/90)
67.42%(60/89)
47.37%(45/95)
25.81%(24/93)
35.56%(32/90)
77.97%(506/649)
79.01%(286/362)
76.66%(220/287)

100.00% (31/31)
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(#1L8 B 31H)
100.00% (31/31)

86.36% (19/22)

100.00% (1/1)
100.00% (5/5)
81.25% (13/16)
91.43% (32/35)
92.00% (23/25)
100.00% (1/1)
100.00% (2/2)
100.00% (1/1)
83.33% (5/6)
100.00% (45/45)
100.00% (45/45)

74.65% (53/71)

74.14% (43/58)
100.00% (6/6)
100.00% (1/1)
100.00% (1/1)

40.00% (2/5)
85.75% (349/407)
100.00% (6/6)
80.00% (60/75)
100.00% (23/23)
100.00% (21/21)
95.00% (38/40)
83.17% (84/101)
82.09% (55/67)
83.78% (62/74)

90.00% (9/10)

90.00% (9/10)
84.62% (132/156)
88.10% (37/42)
78.38% (29/37)
84.21% (32/38)
87.18% (34/39)
71.95% (236/328)
100.00% (7/7)

(#IE8H31H)

100.00% (1/1)

100.00% (1/1)

100.00% (4/4)

100.00% (1/1)
100.00% (2/2)
100.00% (1/1)

100.00% (8/8)

100.00% (6/6)
100.00% (1/1)
100.00% (1/1)
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(#HIE8H31H)
100.00% (31/31)

85.71% (18/21)

100.00% (5/5)
81.25% (13/16)
90.32% (28/31)
92.00% (23/25)

83.33% (5/6)
100.00% (45/45)
100.00% (45/45)

71.43% (45/63)

74.14% (43/58)

40.00% (2/5)
97.78% (88/90)
100.00% (6/6)

100.00% (23/23)
100.00% (21/21)
95.00% (38/40)

90.00% (9/10)

90.00% (9/10)

93.62% (88/94)
100.00% (7/7)

(#HIE8H31H)

82.33%(261/317)

80.00%(60/75)

83.17%(84/101)
82.09%(55/67)
83.78%(62/74)

84.62%(132/156)
88.10%(37/42)
78.38%(29/37)
84.21%(32/38)
87.18%(34/39)

63.25%(148/234)
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60.83% (73/120)
73.81% (31/42)
83.33% (5/6)
96.15% (25/26)
100.00% (5/5)
35.00% (14/40)
92.21% (71/77)
100.00% (4/4)
100.00% (1/1)

87.73% (143/163)

100.00% (17/17)
94.44% (17/18)
84.09% (37/44)
85.71% (72/84)

89.96% (242/269)
100.00% (7/7)
75.00% (6/8)
87.50% (21/24)
100.00% (3/3)
87.80% (36/41)
87.80% (36/41)
80.00% (16/20)
80.00% (16/20)

100.00% (36/36)
88.00% (22/25)
97.67% (42/43)

100.00% (1/1)
83.52% (152/182)
78.95% (45/57)
75.00% (36/48)
92.86% (39/42)
91.43% (32/35)
83.91% (73/87)
100.00% (8/8)
82.28% (65/79)

87.30% (55/63)
84.00% (42/50)

100.00% (3/3)
100.00% (2/2)

100.00% (5/5)

92.21% (71/77)
100.00% (4/4)
100.00% (1/1)

97.14% (34/35)

100.00% (17/17)
94.44% (17/18)

95.16% (59/62)
100.00% (7/7)
75.00% (6/8)

100.00% (3/3)

97.67% (42/43)
100.00% (1/1)

100.00% (8/8)
100.00% (8/8)

100.00% (8/8)

100.00% (3/3)
100.00% (2/2)

60.83%(73/120)

73.81%(31/42)
83.33%(5/6)

96.15%(25/26)

35.00%(14/40)

85.16%(109/128)

84.09%(37/44)
85.71%(72/84)
88.41%(183/207)

87.50%(21/24)

87.80%(36/41)
87.80%(36/41)
80.00%(16/20)
80.00%(16/20)
100.00%(36/36)
88.00%(22/25)

83.52%(152/182)
78.95%(45/57)
75.00%(36/48)
92.86%(39/42)
91.43%(32/35)
82.28%(65/79)

82.28%(65/79)
85.45%(47/55)
84.00%(42/50)
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(B2l 8 BH31H)
100.00% (1/1)
100.00% (2/2)
100.00% (5/5)

90.91% (30/33)

93.33% (14/15)
100.00% (1/1)

0.00% (0/1)
93.75% (15/16)
66.34% (67/101)
66.34% (67/101)
89.18% (371/416)
84.00% (63/75)
90.59% (308/340)

0.00% (0/1)

77.43% (391/505)
82.22% (37/45)
81.63% (40/49)

100.00% (3/3)
100.00% (1/1)
64.71% (22/34)
100.00% (2/2)
70.45% (31/44)
100.00% (8/8)
92.31% (24/26)
62.50% (5/8)
100.00% (3/3)
100.00% (6/6)
50.00% (1/2)
100.00% (2/2)
100.00% (2/2)
100.00% (3/3)
50.00% (1/2)
100.00% (2/2)
100.00% (2/2)
100.00% (11/11)
86.67% (26/30)
74.07% (20/27)
88.00% (22/25)
64.52% (40/62)

(#IE8H31H)

100.00% (1/1)

100.00% (1/1)

100.00% (3/3)

100.00% (2/2)
100.00% (1/1)
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(#HIE8H31H)
100.00% (1/1)
100.00% (2/2)

90.63% (29/32)
93.33% (14/15)

0.00% (0/1)
93.75% (15/16)
66.34% (67/101)
66.34% (67/101)
82.89% (63/76)
84.00% (63/75)

0.00% (0/1)

81.04% (218/269)
82.22% (37/45)

100.00% (1/1)

100.00% (2/2)

100.00% (8/8)
92.31% (24/26)
62.50% (5/8)
100.00% (3/3)
100.00% (6/6)
50.00% (1/2)
100.00% (2/2)
100.00% (2/2)
100.00% (3/3)
50.00% (1/2)
100.00% (2/2)
100.00% (2/2)
100.00% (11/11)
86.67% (26/30)
74.07% (20/27)
88.00% (22/25)
64.52% (40/62)

(#HIE8H31H)

100.00%(5/5)

90.59%(308/340)

90.59%(308/340)

72.96%(170/233)

81.63%(40/49)

64.71%(22/34)

70.45%(31/44)
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(#IE8H31H)
72.64% (77/106)

82.74% (326/394)

100.00% (2/2)
100.00% (57/57)
94.34% (50/53)

0.00% (0/1)
87.93% (51/58)

100.00% (3/3)

54.55% (6/11)

100.00% (1/1)
66.67% (34/51)
62.90% (39/62)

100.00% (1/1)

88.89% (8/9)

100.00% (3/3)
78.57% (33/42)
93.94% (31/33)

100.00% (5/5)

100.00% (2/2)

78.63% (92/117)
72.22% (65/90)

100.00% (9/9)

100.00% (1/1)
100.00% (17/17)

el RmEESLE TR EREESLE  FRERIEEESLE
(B2l 8 BH31H) (#LEL 8 A 31H) (L8 B 31H)
72.64%(77/106)
83.33% (5/6) 96.34% (158/164) 72.77%(163/224)
100.00% (2/2)
100.00% (57/57)
94.34% (50/53)
0.00% (0/1)
87.93%(51/58)
100.00% (3/3)
54.55%(6/11)
100.00% (1/1)
66.67%(34/51)
62.90%(39/62)
100.00% (1/1)
88.89% (8/9)
100.00% (3/3)
78.57%(33/42)
93.94% (31/33)
100.00% (5/5)
100.00% (2/2)
100.00% (27/27) 72.22%(65/90)
72.22%(65/90)

100.00% (9/9)
100.00% (1/1)
100.00% (17/17)
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