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IREEE

NEERIREAERIFALIRR, BIZEMISAA EFRREE RIS, KAtE
N SRERARFEN A ER, EIHRUNE, FRIRE (BShXTH SIS
FEATHA N TENEL) . (BEBDLTRXTRE MR EEFER
SHOEAIY (BFTHR[2013]125 5) XHER, EETBEEAITBREFBRABGER
2022 [REEVAERN 2022 FRIF A THRENAARCEXAS TR AR AHTIOEE
B, wE GBNFHAZLREES P 2022 BEEMIEEFEIRS) .

RS EERBINTHEAZ R EEF B 2022 FEVEFARNIRSEN, Bl EmElZE
EigsesR, Bl REEXRDHT. MABEETF. NEREERFANTENFIRIR. I
WESSHARSAIFN . BARSIEREBRFNRIR. XWERBRENEF/\1ER7.

BILXT e Al PEEUEFRIERASUR o, BHLUTEESES:

2022 [REEMIE S AR 9445 N, ARIEEAE NAEIRBUAERIEOIAER 5 &, HA
BREIRGLE 96.86%, BMEREEEFAETHE. 8. BRIEEFEMN.

2022 jEEell A RRFL W AMTELERA 84.71%, SRR RFAZELFBE
9.34%, HAPARIEEFEGIKFRELERA 85.69%, ERIEAEFERFVKMZEL
FJ979.90%, MR EFHERT FE,

70.38%My NV AEEREAEBS AR, BIFl eV AEFEREINIE. bR, L8,
ITREMIHES . HE. SRER/RMHFIERRARS L., gRll, #eNFE
SRR e AT AIFEI T,

BV A XS BRI B R F IR B EITN 2 8!/9 88.18%. 87.35%; FAIABRNXIZF
RAZEFRRERTTEN D 97.20%, B4R ARIERNSAHEETNRS.
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RS

—. IREE=

HALERREAERIFIRR, BB S A IEARRME AW, RAJE
NASRFRIAZERIERIER, FZHSNE, FREE (ESHRX TR
BTN TENER) . (HESBDATXTREAMEREVERIREFER
SROEA) (BFTR2013]25 5) XHEKR, EEARRAFIRMERATIRIER
2022 JEEedl AN 2022 FRIFRFHTHRIBNRAABRMUBEXNSERERRARITEIEE
&, fwmEl GBNFHEEREERSFET 2022 FEAFRIREFERSE) .

—. RERE

IREBIEBMFHAR R EIEF e 2022 BEWAEFEME SN, Bl XAl X
EFEFSER, Bl KABXSHT. MARETN. MERMEHEREERE. BABRXY
FREBBFHNRG. WERERENEF BT

=, IREHEIEFKIR

KRR EEERFETAANTTE: —2FBMFHARRETEF I 2022 EE ARV EE
Be, EELRENERIE, ERES. FRTIDMEENSE, —2BMTHEER
BREEFE 2022 FRlEmlRERERSEE, EhalRlESEENAARN
[AEEE.

M., RESEELEILIER
(—) AEAr

1. THE 2022 BRI EBRFFRaynptil. BEell. 7. FallFEl XN,

2, THE 2022 @Rl E B ERIBACRI R BRI AL .

3, B EVAEETEFRNBERITN, THE 2022 Bl EXE SRR ERIIEARE
HEFNRRESHER TFRENAEL.
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4, THE 2022 BEAEBIIIBERE. MA4ESHIRS S5 EATHSENTN.
5. THEBABAIIERHIARSS TIFROBEEITAN.

6. THERAABRLIFREWERIGES. ERFAEAHEEEITN.

7. THEERABRCSERAT B EANFN.

8. BEAARMIBEFIKEE, HEASEFSHEFRNERIE.

(Z) HAENR

1. B A RESEENSRIAMNTHAZ R EIEF e 2022 mEIVE,
2. BABNRIESHEHENSN 2022 FRIGHTRIEBRNAABRUBAXNSERBEREA.

(2) AERN

1. ZEASEELT: FFNFHAZBRERF B 2022 EEelE LB FHRHRIA IR
ERREIBE, Sl E[EiEERNTHRFE, RRNEBNTARREEFRAEIER
HiE, RPIEBSAHEHEEMER, MAFSTERIIES, WIERINESIER,

2. BABRREEET S [ 2022 FREGRISAIAABRMLAG SR FEMFAIE T
BELREIER, BUBRRARTERS. HiEENEHESENNSEHERIRFE.

(M) DEEILER

1. B ARESEERKER: EEM 2022 F 11 B 1 BFA, F2022F12H 8
B4R, Hit 38 X, RIBEES &EE 9445 7, B4 5035 4, [BIBEIKE 53.31%.

2. RARNISEERER: BfESEMN 2022 F 11 B 1 BFHR, 21128 14
R&ER, Hit 44 X, HEWERESE 107 43, 5 2022 @il Ea=RARAIEEEIR
298 113, FAAEBR{UAEIEEIL 405 7.

(B) CHHESEE
RIRFERBEE FEMG R SIS TER, EERITI—AEET P /2R

BERTAE, NMREEEERIAEREE.
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EXONHBEFASRAZBIIGIRE, HADHSRIERERSHI—EMKF
=1-0, ofgtl/)\, WEEADHSEWEERSESH—EMKFMES, HREIENA(E
E#E. RESFESEWEIARERKIER T RS EKERIIENMEE.

=1 %BJII%L?%E’E%E%—BE 2022 [E&F ke ikilﬁlﬂillﬂ% PR

m gt

ETRSE 1251 13.25% 13.19%
SRR 1361 14.41% 668 13.27%
ERTEF0 1287 13.63% 736 14.62%
EHBEZFR 1154 12.22% 583 11.58%
il 1231 13.03% 595 11.82%
HEFk 116 1.23% 65 1.29%
HNEIEZER 730 7.73% 454 9.02%
praracatd 585 6.19% 379 7.53%
EEIEF 904 9.57% 417 8.28%
EARE 826 8.75% 474 9.41%
Byt 9445 100.00% 5035 100.00%

HUESRIR: FBMFHARREEER 2022 BV AR EIREMDSEE

*&-2 %B)Il?h_é’fir% B 2022 FoFHEE iILEIEILISZHZK paKiE

“anewm  emr  weam | mea

rRE 7848 83.09% 4212 83.65%
TRt 1597 16.91% 823 16.35%
Rt 9445 100.00% 5035 100.00%

FIERIR: FBMFHAZREERS T 2022 BE AR ESIRENRSEE

-3 %B)Il?h_ FREEFR 2022 BO MR ikEIEIHSZHZK PIefER

R eAM Bl EEEE 3l

£33
5 3588 37.99% 1781 35.37%
i 5857 62.01% 3254 64.63%
2it 9445 100.00% 5035 100.00%

iEskiR: MNFHARREIE ST 2022 BRI iRENSEE

B Eowp=(C(BERAK S -EFBREWVERS H)/10)2 718, oxp
=0.99%, ZFEBtFAREK—EI4EXTES 99.01%,

Bt Eoyy= (B2 E A AL - B2 B4R HE6)?/2) * 7118, oxgp
=0.56%, DEHEAEK—BIEKFR 99.44%,
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i B o = (SRR el 4 AB S EL- BB BV AT (L) /2) BT8Oy
=2.62%, HYBIRARK—BIEKFH 97.38%.
BAMS, HARKEIE—SMKEE 7% £, BHREANMEERS.
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B—aln: ISR IRSES

6

REBDIEMN BN AERARIER., RS, 2
DL EER: 2022 BRIV ERARE T
FrSOHT

2022 fEEV AL 9445 A, B4 3588 A,
L5857 A, RMASELAIN 1:1.6;

AEEWVERELE 22 M8 (REETRER
X) , BR4ERAEE 96.86%; BRERRSHIIRI=
MiEOT., *BNHAEET;

ST 10 Nk, EFSitEield
AHRZ, H2RREEIER 14.41%.

2022 Employment Quality Annual Report

EENV A S A IS

=12z e b e

NS B 516




—. BRI HIR

KMTFHARBREE ST 2022 BEVERAECH 9445 A, HepARIEell4 7848 A,
el AN 83.09%; RIS 1597 A, HEaIAERARIEY 16.91%; B84 3588
A, & 5857 A, RMRELLLFIN 1:1.6, BREAESTIE 1-1. B 1-2 i,

’

9445 A

16.91%
R

B 1-1 XBMFHAZ R EERF P 2022 BRI AFH5 7
HuEskiR: AMFHAZRETRS B 2022 EEl AR EiER:

il 3588 A 5857 A .
: ‘ - 37.99% 62.01% b”‘

Bl 1-2 XBHTFHAZ B EERF P 2022 FE A FI5 T
HuEskiR: AMFHAZRETRS B 2022 EEl ARV EiER:

M 2022 EARRZHENAERMRIEERE, TRESTWAEAES, FARNEBYL
ey 1:1.8. BIRENAEDZG. MHIESHEINTE 1-3 B,

FH 1 g8 1
SR SR S S S S\ S\ o
BTTTTT 3se% EETTTITTTTY B4

AR ANANS oo it Bt et Rt Bt Bt Bt Bt 0
B4 0 A A A A e e 0414% BTy N i A s b b0 1-93%

B 1-3 BMFHAZ R EESF R 2022 BARZE R A M RI4EH
iR AMFHARREIE B 2022 EEl ARl &Rz
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=, EdrEAERES

F12 2022 @M ERE2E 22 18 (BEETRERK) , HhEREIEAL
5%, 59148 A, HElER A 96.86%., BMEIEFERBLHME. EME.
EwIE. WREFKXK, BARIEEREEHSHINTER1-1. B 1-4 k.

& 1-1 PNTFHAR R ETRF B 2022 BEW LIRS

e | EmEEm | AM | | e | EmEEm A

1 =z =) 9148 96.86% 12 HRa 7 0.07%
2 ZHE 40 0.42% 13 =i 5 0.05%
3 E785) 33 0.35% 14 [(Sin 5 0.05%
4 BWiIE 27 0.29% 15 =ME 4 0.04%
5 NS5 26 0.28% 16 IHe 4 0.04%
6 fEEs 25 0.26% 17 =79y 4 0.04%
7 LLFEE 25 0.26% 18 FEEEKAARX 3 0.03%
8 adtE 23 0.24% 19 #itE 2 0.02%
9 KiEm 22 0.23% 20 HEE 2 0.02%
10 Wil 21 0.22% 21 TTE 2 0.02%
11 EfEE/REAX 16 0.17% 22 IERE 1 0.01%
HIERR: MMNFHARREERF T 2022 Rl AR EiEE
FESEREAR
16
X

1-4 RMFHAZ BREIRSF PR 2022 [EEL AL Rt
HiEsRIR: RNTFHAZRETRF B 2022 EEelAmil #uER:
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EHEFPE 2022 FRIREFERS

BEERENVEERS MR, BOmERRIERS, HEREREIAER
13.99%, ELREMM (8.83%) fMEEM (8.80%) . BFREASHIHERS BT
T&1-2. B 1-5Fr.

= 1-2 PNFHARZ BER S 2022 BENERENAESHR TS D
HER e A# =121 HER e A# =121

1 Bamm 1280 13.99% 10 Wz 478 5.23%
2 AN 808 8.83% 11 FrEdh 390 4.26%
3 AmEm 805 8.80% 12 e 376 411%
4 SiEh 794 8.68% 13 e 357 3.90%
5 =3 sl 695 7.60% 14 REdars] 314 3.43%
6 FoE 671 7.33% 15 = 197 2.15%
7 =AM 591 6.46% 16 s 178 1.95%
8 &BE 534 5.84% 17 BSEETS 156 1.71%
9 FER 483 5.28% 18 Bis0 41 0.45%

HEsRR: AMFHAZRETRFR 2022 BRI AR EER:

1-5 MMFHAZ RERF IR 2022 EERLREVERRTHDH
HUERIR: FMNFHALREEFR 2022 &Rl AR ETEE
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2022 Employme

. EEWVEFRS T

MINFHAZ R EEF P 2022 BEAAESTHT 10 MFER, BEbRitFEREVERE,
B 1361 A, GEERASIN 1441%; EOREERTREZRMSES R, 9518 1287
A 1251 A, Bl AR AR 13.63%7F0 13.25%., EREAEZ RS miE R TE
1-6 Fim.

1600 1361
1400 1287 1251
1251 64

1200
1000 04 oo .
800 -
60
40
- 116
| | B

ot BALE amape e SHRB BEITE »op e SMEIRT o e
?—BJE ?—BJD ?—BJE BJE

BAE 1361 1287 1251 1231 1154 904 826 730 585 116
Shtl 1441% 13.63% 13.25% 13.03% 12.22%  9.57%  8.75%  7.73%  6.19% 1.23%

B 1-6 XBFHAR BRETR R 2022 fEEAV AR 5Fh
HIESRIR: FBMNFHAZRESAR 2022 BEEVAER LSRR

o O O O

DEFBLAESRAHATN, AREUESHELR 10 M2, SUHFRARNE
WEASEE, B 1351 A, SARBARE 17.21%; SREUESTHERE: 7 M2,
HERPTREREREIERS, F434 A, SERBAMI 27.18%; BiRtaltsy
R TIERATRE 17, B 1-8 Fim,

116, 1.48%
281, 7-4%‘ 1351,17.21% n St
585, 7.45% B
- B
599, 7.63" SRR
1042, 13.28% " SRR BF

= AT
853,108 = SRS

B AR
920, 11.72% = SMNEIEF PR
897, 11.43 " AEF

- B% kb
904, 11.52%

Bl 1-7 XBMFHAR R EER BT 2022 EARI BV EF By
HEKRIR: AMNFHARREIEF B 2022 BRIl ARl ETER:
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FNFHRAR R ETR S 2022 Fafll REFERS

10, 0.63%
149, 9.339 .
n BRIEFR
0 oy
209, 13.09% el " T
= SRR ZFM
- SARER
TR
227,14.219 - E'E#E .
R m SMNEREZDR
* o = S
257, 16.09%

1-8 FNFHAZ BRETRF B 2022 BERIEVEF R HD
HERIR: AMNFHAZRRERSR 2022 EElER IV EiER:
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BEHERET, SN/ SHER/EtR LAY
VRS, GERARWRRY 59.94%; AR Ea A LIS
SN/ SN ER/ A AE, SRR R
A9 63.41%; ERIEI LS/ SSan & R/l
A, FrERARAE, HpSslinl/saa /A
UHARIEERIS 42.16%, FHtbfl7s 39.61%;

FEHIERR, 2022 EEWVAE BRI KR sEER
79 75.37% , AR BV R A E7E L5 /9 73.01%,
TR B Rl R SEER ) 87.48% (TEFARIL KR
SERERTFZEMBDESER, SRR D ElEmMmAE
EERAE, MRS EERREFERE RS, B
ARG R S R AL KRR A Z B Rt EE, FHERB
DEERIARTREZIER)

BAEHEER, ARATHUERESHNAEFR
(37.73%) ; IXASUFERR (29.79%) | BRIEF
FRERRAR (18.48%) ;

SV SEREERITER, 2022 & el A ARl 7SSt
279 84.71%, SRR EFELRANAEE 9.34%, &
BRIl RRFESLERT 85.69% , TRIEIAEFLLH;
MK EFESEERS 79.90%.
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—. EREER
(=) SR EEIrER

EEHIRER, 2022 EEAELSHUNY/SHER/EbRR #AAE, St
59.94%, BURERRElAEEVKRUNTE 2-1 A,

133921%\0-79% — 0.54%
'\\ 1 o

11.56% 4 P
@ = SRR BEHARY AL

LRE A
= ERFAE
EE=:N
» EEIHE
59.94% CBVE3YE=]=S
m HE, HiE

B 2-1 ABMFHAZBREERF B 2022 EEIV ARV K]
ERIR: RNTHAZRETEF P 2022 BE Al R EEE

(Z) PFEBEAEREER

DEHE, PRV ELUEHIMY/SEIER/EMZAmAERERR, SEHRS
RRY 63.41%; MERIEEWAERRT LASRDY/S5a1E R/ AR sl LS, ERFE
BERER I ERNXENEERN. BEHERR, TREVEERFFEERGEH
39.61%, SEFANN/ShERE/EMRHAIERLG (42.16%) BERS. BiK
2022 EoF el A Bl R EERIN E 2-2, B 2-3 frr.

U R, RSEEhRlAREER CRIER . "Bl | R &2
ERER, LATRE.
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2022 Employment Qua

1.38%0'95% 0.69% - 0.50%

6.08% \‘

n SN/ SEEnE R/ Eite Rl
m {3l

" ElRFHE

« EEME

m 536k

LRVENINE ==

63.41% m HE. S

26.99%

FH

B 2-2 MMTHARBRETEF T 2022 AR EVEEV XA
ESRIR: RNTHAZRETEF P 2022 BE Al R EEE

3089 1:34% \(i73% 0.36%

12.52% I F— -
RSN | Ay N = VAt Z W |
= ERFE

e o

SO SES:INI2

m WAEN 555

= HE, HiR

39.61% = 2ETE

eH

B 2-3 MMTHARBREEF T 2022 BERIE RV XA
ESRIR: RNTHAZRETEF P 2022 BE Al R EEE

(2) PEREEVEEIER

DERE, SR/ SHER/EMEF AR HI RSN ERIBR S5t (64.67%) ;
ERFZLHIRSHAEER (18.99%) . BARFEREEEIXRABRINTER 2-1
A7,
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& 2-1 SBNTFHAL REE St 2022 BEF kel 4l X m AL St

EFRALER/
HuSR/E BERE RAEXSE @ BEeN | HE. HR

fAz U ERAL
B 59.64% 24.10% 11.45% 1.51% 0.90% 2.11% 0.30%
2UER 62.57% 29.79% 5.09% 1.35% 0.60% 0.15% 0.45%
ERNTEF 63.32% 18.48% 15.49% 1.09% 0.27% 1.36% 0.00%
SR ZF 64.67% 23.67% 7.89% 0.86% 0.69% 1.72% 0.51%
G 56.97% 20.67% 18.99% 0.84% 0.84% 1.18% 0.50%
uN=E=alg 52.31% 21.54% 18.46% 1.54% 1.54% 3.08% 1.54%
HNETEF P 57.71% 27.53% 11.45% 0.66% 0.44% 1.10% 1.10%
XiEF 53.30% 37.73% 5.01% 2.11% 0.53% 0.79% 0.53%
ERIEFR 60.19% 24.46% 10.79% 0.96% 1.68% 1.68% 0.24%
ZARE R 57.59% 21.10% 14.98% 1.69% 1.48% 1.69% 1.48%
Bit 59.94% 24.63% 11.56% 1.21% 0.79% 1.33% 0.54%

i BFEUSHAEAN, ERSHZAIBERAEFT 100%
HERIR: MNTFHAZRRETRF P 2022 BE Al R EEE

() $3%H. FFREWEREIXRE

PHTDFER. DFEBRERIEENERSHAT, AR EERLAS AN/ FZER
/BB AIRSHNERRIRESRR (71.17%) | FELARSNEATER
(18.46%) . BASFIRAREWEEN EBBERINTE 2-2 Fir.

& 2-2 FNTFHAZ BREERF P 2022 EEFFeAR El 4 Bl KR AFLSLE

EFAk i/
HiaR/H (S22 1 ERAE EERE MEXSE BXEe HE. diR

fzzUR AL
BEEFR 65.11% 27.79% 4.26% 1.62% 0.41% 0.61% 0.20%
EaE=ad 62.01% 30.24% 517% 1.37% 0.61% 0.15% 0.46%
ERNTEFP 71.17% 21.17% 5.34% 1.42% 0.18% 0.71% 0.00%
SR ZF 66.61% 23.85% 6.06% 0.92% 0.55% 1.47% 0.55%
[t 66.32% 26.68% 3.89% 1.04% 1.04% 0.52% 0.52%
HEFk 52.31% 21.54% 18.46% 1.54% 1.54% 3.08% 1.54%
HMNEEE B 61.11% 27.51% 8.73% 0.79% 0.26% 1.06% 0.53%
XEFR 53.30% 37.73% 5.01% 2.11% 0.53% 0.79% 0.53%
ERIEFMR 60.19% 24.46% 10.79% 0.96% 1.68% 1.68% 0.24%
ZARE R 62.31% 26.14% 4.26% 2.43% 1.22% 1.82% 1.82%
2it 63.41% 26.99% 6.08% 1.38% 0.69% 0.95% 0.50%

T BFEUSHEAN, ERSZMATERAET 100%
HEkIR: ANTFHAZREIEF P 2022 @R AR RERE
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MEZREREIEREWERASHE (FREARAETY 10 WERAER) |, EF
Eedl A RSB/ S EE R /AR U IR SHRIRINEIEF T (46.90%) ;
FEHIESHEEANTES (48.28%) ., BRSF IR ER B4 N KRB TR

2-3 f.

Bo
2

& 2-3 FENTFHAL R EERF T 2022 BEF IR ERIE A El KR AE SLE

EFRALI/

BHER/E  FHl BRAZ EERE EEXSE BFe EE SR
flaz UL

EEER 43.86% 13.45% 32.16% 1.17% 2.34% 6.43% 0.58%
S FR 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
BRTREZR  37.93% 9.77% 48.28% 0.00% 0.57% 3.45% 0.00%
EMBERFIR  36.84% 21.05% 34.21% 0.00% 2.63% 5.26% 0.00%
s 39.71% 9.57% 46.89% 0.48% 0.48% 2.39% 0.48%
HEFk 40.79% 27.63% 25.00% 0.00% 1.32% 1.32% 3.95%
SMNENEF R 46.90% 9.66% 39.31% 0.00% 2.07% 1.38% 0.69%

E: BTIUSEAN, EIGHZMAREEFREFT 100%
HEkIR: ANTFHAZREIEF P 2022 @R AR RERE

=. BRI AR

EEHIERTR, 2022 EEl A Bl R RESEERA 75.37%, ARERFHMIL R
BRI 73.01%; TR ARIELERN 87.48%, BIASZFHRRE\ A
WK EFESERINTE 2-4 .

90.00% 87.48%
85.00%

80.00%

75.37%

75.00% 73.01%

70.00% .

65.00%

EN S ISUZN s

E 2-4 BINTFHAZ B ERF P 2022 EAREZH B AR EEESL R
HiERR: AMMFHARREIE S 2022 @R AR RERE

SRRl K AR SEER = R A S/ TERR R AL 100%,

16 2022 Employment Quality Annual Report ®



(—) PR ARE TR

DERE, ARRLERELRESNARRTIESE (81.52%) ; XEHFER
(79.33%) ; EFBHMUAMELRRR (62.27%) ; HPAREEFRFTRES
B R EELERER (78.83%) , MEREEF (FERSDASRNET 10 NFERAE
£) BRI EEELRRES (9043%) . BRZZRERH A BELRIIT® 2-4

A7,

xR 2-4 FPINFHAZBRETEF BT 2022 EEF BtV ARl KEEsLZ
FiARlkER  RARLER RRRLEE

BRDAL RRERL A o EEE EEE
(S4F) (&7 (&8
gl 664 504 75.90% 72.21% 86.55%
SRR 668 469 70.21% 69.76% 100.00%
ER TS0 736 600 81.52% 78.83% 90.23%
EHBEZFR 583 445 76.33% 76.15% 78.95%
EEA 595 472 79.33% 73.32% 90.43%
UN= =l 65 51 78.46% 78.46% -
SNEEF B 454 329 72.47% 72.49% 72.37%
EFRT 379 236 62.27% 62.27% -
ERIEZM 417 315 75.54% 75.54% -
ZARFR 474 374 78.90% 73.86% 90.34%
ST 5035 3795 75.37% 73.01% 87.48%

IR FNFHARREIRER: 2022 BHA R F R
(Z) PEWEV R XL’

M EWERNV R RREFESLTRE (ERBARAED 10 NELVAMEER) , 24X
FhAI e R SENFR AL B ERIF K REFESERERS (100.00%) , HIXAEEF
BT EHEE W BN ERHI R EESEER (96.88%) .

} ZRE DT W R EFESCRIZR AR LR AR, RS BIGT, TUEFEREZHERARE
AR RE ST,

2022 Employment Quality Annual Report 17



& 2-5 FNTFHAZBRETEF Pt 2022 BEE W B Rl KL=

s | AmEAS AL
ERFR 664 504

ITrEE
=32
ADBIRER
BIEEE
Jidis=g:2

S EE
S
it
Bl
e
ERITEFR
TrEEE
TRIEN
ZRF
TATHE
B RIE TAERAK
TREIEMN
R TRERA
EREZFR
EfrE5t5R 5
SR
7R
EfREF 5S8R
s SHAR

i
4
T

RS

EF
HinEH
I EE
BFES
HinEH
imEE

HEnEESSEE
SFIERE

IMEREF B
EiF
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315
62
116
90
81
668
178
348
61
71
10
736
207
156
33
166

55

63
56
583
216
274
55

35
595
126

33
139

88
139

32

38

65

39

26
454

50

224
42
90
78
70

469

132

253
37
37
10

600

165

119
19

140

49

56
52
445
157
209
49

28
472
98
25
100
60
126
31
32
51
29
22
329
32

75.90%
71.11%
67.74%
77.59%
86.67%
86.42%
70.21%
74.16%
72.70%
60.66%
52.11%
100.00%
81.52%
79.71%
76.28%
57.58%
84.34%

89.09%

88.89%
92.86%
76.33%
72.69%
76.28%
89.09%
66.67%
80.00%
79.33%
77.78%
75.76%
71.94%
68.18%
90.65%
96.88%
84.21%
78.46%
74.36%
84.62%
72.47%
64.00%



" ﬂﬁﬁuAﬂ ﬂﬁﬁsﬂk)kﬁﬂ B AR L
E =

92.06%

BERE 92 66 71.74%

ZHE 173 118 68.21%

[EEEES 76 55 72.37%

XiEZF R 379 236 62.27%
e 79 31 39.24%

MBS XF 189 124 65.61%

HiE= 30 19 63.33%

ZRIHE 81 62 76.54%

ERTiEFR 417 315 75.54%
BHERTIE 45 34 75.56%
ITENMRFESRA 158 119 75.32%

BT 77 55 71.43%

BRI S REIRRA 61 46 75.41%
YIEAR TH2 25 22 88.00%

Btk 51 39 76.47%

ERZR 474 374 78.90%
IR SRImRIT 31 19 61.29%

MEIRLT 99 63 63.64%

MEEXIRT 97 80 82.47%

BRRE 102 81 79.41%

B2 34 28 82.35%

=rhsRS 36 31 86.11%
MERERITSHIE 49 49 100.00%
BRRE 26 23 88.46%

245 5035 3795 75.37%

EWERIR: ABMNFHALREERF MR 2022 B EFR RERE
=, AR
(—) PEBREEMVERREERLE

EEHIE R, BT ERESHNASGEFRR (37.73%) R ARITTFR (29.79%) ;
ERTEFRSGHUESRME (1848%) ; HPARENEPEZZRERIEES
(37.73%) , ERIENAEFINEEXFFMERES (27.63%) . BEARZZEGEREN
WEGNTE 2-6 Fim.

2022 Employment Quality Annual Report 19



3 2-6 MMNFHAZ RETREBT 2022 BREB el SRR

TSR | SR | SRk
e R RS
FiR FRSAL | RFAEHRILAZ () &R (SR

B 664 160 24.10% 27.79% 13.45%
SRR 668 199 29.79% 30.24% 0.00%
ERTEF0 736 136 18.48% 21.17% 9.77%
B ZF 583 138 23.67% 23.85% 21.05%
Gl 595 123 20.67% 26.68% 9.57%
HEFk 65 14 21.54% 21.54% -
SNENEZF PR 454 125 27.53% 27.51% 27.63%
XiEERT 379 143 37.73% 37.73% -
EETESE 417 102 24.46% 24.46% -
ZARFR 474 100 21.10% 26.14% 9.66%
ST 5035 1240 24.63% 26.99% 12.52%

HUESER: FMNFHARBREIESA 2022 BElb ARV FR S
(2) EAEENERREERILE

MR EWENAERFRAEE, SHEFRANEFZ A BV RISV RES (60.76%)
HRBSITHERARE T e ARV R (47.89%) . BEARS T B E=
T 2-7 Fi7r.

X 2-7 FBNFHEAR R EES R 2022 BEE L ElV ARl =R

s | EWRAR B ERAL A R
EESER 664

160 24.10%

THERE 315 91 28.89%

HcihFETE 62 20 32.26%

ANEREE 116 26 22.41%

BIEETE 90 12 13.33%

iidia=gid 81 11 13.58%

R|itFR 668 199 29.79%
WEER 178 46 25.84%

StF 348 95 27.30%

HitE 61 24 39.34%

Bz 71 34 47.89%

it 10 0 0.00%

BRI ESR 736 136 18.48%
TreEmE 207 42 20.29%

TSN 156 37 23.72%

#EINF 33 14 42.42%

20 2022 Employment Quality Annual Report ®



s | EmRAR ﬂﬁﬁﬁsﬁﬂkﬁ& R

7 N

B RIE TR
THEEM
EINTERA

EREFE5RS
ESRF

Z5FF
BN SR%
IESSHARE

@t
i
St

BFES
HF
HinEH
Wi EE
RS
inEH
YimEE
BEFR

HFBRESEEE
SFERE

IMELREF R
iF
Hi&
ISR
RiE
S

e
XEENE
HiEZE
FRIHE

SR TiEFR
HEAHERIE
HHENRFESRA
TR
HIERIF EREIERA
BRI A2
Bzt

166
55
63
56

583

216

274
55

35
595
126
33
139
88
139
32
38
65
39
26
454
50
63
92
173
76
379
79
189
30
81
417
45
158
77
61
25
51
474

138
59
65

123
28

39
28
13

14
10

125
18

26
55
21
143
48
65
11
19
102
11
39
22
15

12
100

15.66%
10.91%
11.11%
7.14%
23.67%
27.31%
23.72%
10.91%
33.33%
20.00%
20.67%
22.22%
24.24%
28.06%
31.82%
9.35%
3.13%
15.79%
21.54%
25.64%
15.38%
27.53%
36.00%
7.94%
28.26%
31.79%
27.63%
37.73%
60.76%
34.39%
36.67%
23.46%
24.46%
24.44%
24.68%
28.57%
24.59%
12.00%
23.53%
21.10%
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sy | EWRAR S RALAL G
31 12

ARESARImIRIT 38.71%

IEIRIT 99 36 36.36%

MEIEIRIZIT 97 17 17.53%

BRER 102 21 20.59%

WEZARIT 34 6 17.65%

=3RS 36 5 13.89%

MBI SHIE 49 0 0.00%
BRKRE 26 3 11.54%

S 5035 1240 24.63%

SRR SNFOARREIEIR 2022 Bl AR FE T
M., SFEFmERELEGR
(=) PFEBEEIEFERIVERFSEER

EIREGRRR, 2022 EEWVAESFEFIVAMESTRA 84.71%, AR EEFER IV

ERFELES 85.69%, TRIEAFERFIERTELES 79.90%,
- 85.69%
85.00%

84.00%
83.00%
82.00%
81.00%
80.00%
79.00%
78.00%
77.00%

84.71%

79.90%

EVE S EZE
B 2-5 XBNTFHAL R EER P 2022 BRI Rl A TR Hl K FELR

HiERIR: MMTFHARBRETERF B 2022 R ARl EiEE

(Z) FFREENEFERIEREER

DERE, FEMIETDELRESHNERTIES R (89.74%) | HRRASFR

(89.66%) ; ZARZEBEMEFEFIKFRFEFLREM] (76.39%) .

* Al R SRR R A R B RRO BV AR MBI

22 2022 Employment Quality Annual Report ®



& 2-8 FEMNFHAL BREBERS T 2022 [BEF Pt A FLRH AR sEER

B Y S

ERBRZF
AR
EEF
=
EE TS
SMNERES B
EER
ZARFE e
R TR
KEFk

=it

80.85% (933/1154)
86.77% (1181/1361)
87.61% (1096/1251)
88.06% (1084/1231)

83.96% (759/904)
81.92% (598/730)
78.63% (460/585)
76.39% (631/826)
89.74% (1155/1287)
89.66% (104/116)
84.71% (8001/9445)

85.62% (768/897)
86.82% (1173/1351)
87.33% (910/1042)
87.83% (808/920)
83.96% (759/904)
84.85% (493/581)
78.63% (460/585)
80.97% (485/599)
89.68% (765/853)
89.66% (104/116)
85.69% (6725/7848)

64.20% (165/257)
80.00% (8/10)
89.00% (186/209)
88.75% (276/311)

70.47% (105/149)

64.32% (146/227)
89.86% (390/434)

79.90% (1276/1597)

HiEKIR: AMMFHARREIE B 2022 EEl ARl ETERE

(S) HEltblv s Eresl ST

K

& 2-9 MMFHAL R EIREDR 2022 [EE LA M A FEHA AFFESLE

THER
ADBREE
=4
Jiia=$d
BIEEE

i

2itEF

M ERE

it

=it
BERIESR

TARTRE

BRF

TrEEE

TiEEM

R TRERA

THE&M

PEHAIERIE TRERAR
EREZ R

87.61% (1096/1251)

86.48% (518/599)
88.81% (238/268)
88.00% (154/175)
93.07% (94/101)
85.19% (92/108)

86.77% (1181/1361)

88.39% (99/112)
84.50% (556/658)
90.00% (414/460)
85.95% (104/121)
80.00% (8/10)

89.74% (1155/1287)

91.32% (221/242)
86.11% (31/36)
88.27% (331/375)
91.00% (182/200)
88.29% (98/111)
95.43% (209/219)
79.81% (83/104)

80.85% (933/1154)

87.33% (910/1042)

86.48% (518/599)
88.81% (238/268)
88.00% (154/175)

86.82% (1173/1351)

88.39% (99/112)
84.50% (556/658)
90.00% (414/460)
85.95% (104/121)
89.68% (765/853)
91.32% (221/242)

86.11% (31/36)
88.27% (331/375)
91.00% (182/200)

85.62% (768/897)

89.00% (186/209)

93.07% (94/101)
85.19% (92/108)
80.00% (8/10)

80.00% (8/10)
89.86% (390/434)

88.29% (98/111)
95.43% (209/219)
79.81% (83/104)
64.20% (165/257)
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ZxF

SR
EREFE5RS
IEBSSHARE

= BTJ:U T TZEJ

i

inEH

Y EE

RS

inEH

RS

YR EE

#EZ

i

HFBESSEE
SRR
HMEIEFRR
RiE
BHi&
S
ISR
e
XiEZF

1

e
FRIHE
NESXE
FiE=

i
Sl
H
o
4
Si

BHERTE

Bzt
HEIRZESRA
RETE

YIBX ) T A2
HEMZSREIERA

SAZER

i

BRRE
MEAEIXIRL
IMEIRTT
IREESIRImR
3RS

82.05% (96/1 17)
84.15% (446/530)
90.40% (226/250)

80.61% (79/98)
54.09% (86/159)
88.06%(1084/1231)
95.00% (57/60)
83.06% (255/307)
89.84% (168/187)
89.62% (328/366)
93.33% (56/60)
92.02% (173/188)
74.60% (47/63)
89.66% (104/116)
89.66% (52/58)
89.66% (52/58)
81.92% (598/730)
83.94% (230/274)
62.96% (51/81)
91.14% (72/79)
95.24% (140/147)
70.47% (105/149)
78.63% (460/585)

71.43% (95/133)

84.62% (99/117)
78.42% (218/278)

84.21% (48/57)
83.96% (759/904)
81.66% (138/169)

80.70% (92/114)
86.25% (276/320)
82.32% (149/181)

89.47% (51/57)
84.13% (53/63)
76.39% (631/826)
79.91% (175/219)
84.09% (148/176)
75.32% (119/158)
93.48% (43/46)
68.00% (34/50)

82.05% (96/117)
84.15% (446/530)
90.40% (226/250)

87.83% (808/920)
95.00% (57/60)
83.06% (255/307)
89.84% (168/187)
89.62% (328/366)

89.66% (104/116)
89.66% (52/58)
89.66% (52/58)

84.85% (493/581)

83.94% (230/274)
62.96% (51/81)
91.14% (72/79)

95.24% (140/147)

78.63% (460/585)
71.43% (95/133)
84.62% (99/117)

78.42% (218/278)
84.21% (48/57)

83.96% (759/904)

81.66% (138/169)
80.70% (92/114)

86.25% (276/320)

82.32% (149/181)
89.47% (51/57)
84.13% (53/63)

80.97% (485/599)

79.91% (175/219)

84.09% (148/176)

75.32% (119/158)
93.48% (43/46)

24 2022 Employment Quality Annual Report

80.61% (79/98)
54.09% (86/159)
88.75% (276/311)

93.33% (56/60)
92.02% (173/188)
74.60% (47/63)

70.47% (105/149)
70.47% (105/149)

64.32% (146/227)

68.00% (34/50)



Fhr 2022 FRilREFEIRS

L2 =2iF FH bdas
MEERERITSHUE 65.00% (39/60) - 65.00% (39/60)
EZARIT 59.32% (35/59) = 59.32% (35/59)
BRRE 65.52% (38/58) - 65.52% (38/58)

84.71% (8001/9445)

85.69% (6725/7848)

79.90% (1276/1597)

HiERIR: MMFHAZBRERF B 2022 EEl ARl &Rz
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HEHERET:
61.95%RY BNV A 1E EOMV BRI, 11.56%AVEMV E SRR E R T

2.
=l

70.38%MIBH e A BEEAFL, BEREEBMNHIEAETET
EE (&bE 47.52%) ; SN AIER A FEERFNITE. bR,
biEth. IMREMIAES,; 2022 BRlETFERERESW (S
43.57%) , A BAHUEFEESTE 300 ALAT, #lfrlFEEHE
HE (18.11%) . (EEMEH. KEFEERARSL (12.22%) . B3R
Ab (10.84%) FHEAEFIFEL (10.61%) F;

EWVEFFRNERENEATIRFZRH, ARESHN 5039%, &
RIS 81.60%;

T ENVAIERIV SR “ABK” . &R . "HBA" . "ElERT
R . "MESEAN" FREMNENGESREIERIER,

27.58%MFI AR "EERERASREEF I BEAE" |
24 1M %FFA RV ER "EERERAZE" ; FaillEelEREEX
MRHEZIFHIRAES, FEER "SlzEeEl" 0 SKER MY
FEp;

TEERN R PR, 45.05%[95MVAETE "KERECTAE" ; 21.26%HT
EVERMEHES "BASRESEWEN" . BRI AERRBNSRUTIHER]
=RIRR B, ERER/AENERRARS L. SR,

81.48%RIE NV R RHE HISREEKSY, HENEEERZRE
EMESET, 70.37%R95 EFRRREBRERREIFTE.

26 2022 Employment Quality Annual Report
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BV K EEX DT EERIE RS RAAEREIES MG, RIEREHEEREEE
KIARAEIMEER, DTEalEml®, /. ERFE,. BEel. HE. HESER,

LARAERER Z AN ARl SR ERV A RRIREAD il FEl 3-1 k.

1.33%
11.56% _\ !""‘ 0.54%

m Bl
oy Al

EPIFH
SEN
nHE,

24.63%
-61.95%

Bl 3-1 MBMTFHARRETERF e 2022 EEl A El REBRX DA ER
i BFEUSHEAN, ERSHZAIBERAEFT 100%
ERIR: MNTHAZREEF P 2022 BEl Al R EEE

—. FikiER
(—) FRtiES T

AEHIERT, 70.38%HERMI I EEAREERRL, S5hatllayEelEFEEH
fmimIga. dummh. B, JReEMIheS, Bl EFEgilitEs
TR 3-1. B 3-2 Fi,

& 3-1 SBMNTFHALREEZr 2022 Bl Eell A mtlitbig o

m-amm-am

1 e 2195 70.38% 215 0.35%
2 HmIg 181 5.80% 19 BRiIE 7 0.22%
3 Jtm 116 3.72% 20 i [E2 = 7 0.22%
4 Ltismh 115 3.69% 21 BHRa 6 0.19%
5 I'&RE 108 3.46% 22 SN 6 0.19%
6 IHE 102 3.27% 23 pTea ) 5 0.16%
7 RS 36 1.15% 24 TTE 5 0.16%
8 witE 33 1.06% 25 Boh 4 0.13%
9 fmEs 22 0.71% 26 NE) 4 0.13%

s gk, HAREESEREERERE "l . "EEHER" . "REARE" | "BEEWR
B . "RiEwsl . "BERET | "NAENSE GHZERNER
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&

28

16

HEEEREBK

mlE

10 21 0.67% 27 il 4 0.13%
11 ZHE 20 0.64% 28 FE 3 0.10%
12 AdtE 20 0.64% 29 5848 3 0.10%
13 RiEm 19 0.61% 30 i 2 0.06%
14 B 16 0.51% 31 IrEE 2 0.06%
15 STy 15 0.48% 32 F:2f=} 2 0.06%
16 EZ7N) 14 0.45% 33 aLdE 1 0.03%
17 LLFEE 14 0.45% =it 3119 100.00%
HIERR: MMNFHAZREERS T 2022 EE Al REAE

& 3-2 ABMFHARREIR R 2022 BE L e AR thg S 7

HEsRR: AMFHARREIEF R 2022 BE AR REREE

NERSHHHMADHHRE, EEREBNHRMA R EARES, SEARILAR
A9 47.52%, ELXEigEM (6.20%) FOrEfA™ (5.42%) . BAREHI I ESARIL
momIUNTE 3-2. B 3-3 Fimr.
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2022 FHlREFERE

& 3-2 FBMIFHE

4258

=TIl

EEFE 2022 FERl I EEARIETE S

iy EE AE (=] 44 Hi= b1 R A%
1 *BMT 1043 47.52% 10 TR 69 3.14%
2 AT 136 6.20% 11 (e 62 2.82%
3 E2[20] 119 5.42% 12 pESlaral 58 2.64%
4 oqahs] 95 4.33% 13 rEmm 49 2.23%
5 {=FE 94 4.28% 14 Frth 43 1.96%
6 AOm 94 4.28% 15 =[7Jigkrs 33 1.50%
7 e 88 4.01% 16 BUEETH 29 1.32%
8 e 79 3.60% 17 BT 21 0.96%
9 HOES 74 3.37% 18 PR 9 0.41%

B 3-3 ABHFHE
ERIR: RNTFHAZRETEF P 2022 EE Al R EEE

ERIR: RNTHAZRRETRF P 2022 BE Al R EEE

4208

=T id

EEFR 2022 EEs N EEAFItETE S

SEBEE, SOESH 2022 BEAVAESRRILESS, S 8585%; M
(SR TR SR E AL BIRE, 0 40.84%, RS IEol EERIEE
BEEIRT. B8, S Ral, BRI e EERIER SR 3-3 Fim.

‘.
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%= 3-3 FBNFHAR R EE B 2022 EEFREHIl I EFEFIIBEX S (R1H)

it=h
gttty 76.46% 4.85% 3.64% 3.64% 2.67%
2ER 71.69% 5.57% 3.94% 4.18% 3.25%
BRI EM 69.12% 4.83% 2.52% 3.15% 3.78%
SHBRZFH 63.21% 6.48% 8.03% 4.15% 3.37%
[EEals 66.76% 10.32% 2.87% 2.01% 4.58%
(iN= =l 77.78% 2.78% 2.78% 0.00% 0.00%
HNEREZ B 84.27% 3.00% 0.37% 3.00% 3.75%
XiEFb 85.85% 1.89% 1.42% 0.47% 1.42%
SR TEER 40.84% 11.83% 8.02% 11.83% 4.20%
SARER 77.43% 3.13% 1.74% 1.39% 4.17%
IS 70.38% 5.80% 3.72% 3.69% 3.46%

HEsRIR: MFHAZREIRF BT 2022 EEl Al REEE

(2) mALERAER. RS

1. ERALEAIIERRS 7°

BREESN, 2022 BEWEFERARERW, SBURHALEIART 43.57%, EORF
EBE, G678 10.48%, BAREMARV MRS AN TE 3-4 Fims.

REL! I 43.57%
Hitt I 14.43%
EEE I 10.48%
Hithiedl I 10.29%
FYIHERN I 7.02%
SEK I 4.17%
Hiti==v a7 Il 4.04%
BEHER W 144%
ZBEA M 1.22%
=R B 1.19%
ErBAss | 0.74%
HEEHX 1 0.64%
RHmZITEA | 0.64%
RIS | 0.13%

° BUMRDRSIALL: KIENEHERFLER. 2EEFERFEFRERNSHESHL (X
TREZ:EZESS FREWEMIEIEFESONRABNERERN) (BFAR (2014) 1 5) XE. H
pEMBRIEIFRERL. ERdl. =R eIMIbIER, INERmAETIL. ERIEEERE
A, BERTER. BEAFE,
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3-4 FPMFHAZ R EE S B 2022 [EE sl Al B RS
T BFEUSHEAN, ERSZMATERAET 100%
HEkIR: ANTFHAZREIEF P 2022 @R AR RERE

PEREFKE, FFREIVEFRIBMERURERWAE, EPERIESREE
TRREERWHL SRS, GHEEIX 56.87%; EFREAERARERIAILLFIRIE,
7924.06%, ZFBrEelEREFIHERMULIRE. BARSFhEl A FEIV ST
MERD IR 3-4 A7,

%= 3-4 FBNFHAR R EEF B 2022 EEF ROl EFER AR (R1F)

EEFR 53.40% 13.83% 7.52% 8.74% 2.43%
EaE=ald 48.96% 14.15% 8.58% 12.53% 2.09%
BN TS 43.28% 14.50% 24.37% 5.46% 2.94%
SRR FF 40.67% 7.25% 17.36% 8.81% 3.11%
[Ei=ali 53.30% 16.33% 7.74% 9.17% 4.01%
uN=E=ale 25.00% 19.44% 0.00% 19.44% 22.22%
HNEREF B 31.46% 13.48% 2.25% 23.97% 19.85%
XiEF 24.06% 19.34% 5.19% 6.60% 31.60%
ERIEFMR 56.87% 10.69% 7.63% 6.87% 1.15%
ZARE R 29.86% 22.92% 4.17% 12.50% 10.07%
ISUIN 43.57% 14.43% 10.48% 10.29% 7.02%

HUESRIR: ABMNFHARREEER: 2022 FEoll sl R B EE
2, FALERGIHHRS T

2022 & s A sl BB IR & HTE 300 ALAT, Ha 43.32%/9 8l A il
BARTHAETE “100 ALATR" , 23.98%HIEEV ARl BA S HAEAE “101-300 A" . BIX
ol AR B RE S FR RN R E] 3-5 B,

6.4i°
7.76%

18.47%

® T00ALLTF
= 101-300 A
43.32% 301-2000 A
2001-15000 A
m 15001 ALLE

23.98%

& 3-5 ABMFHALZBREEF R 2022 FEEFE ARl BAEIES T
HEkIR: ANTFHAZREIEF P 2022 @R AR RERE
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MR e E R B HIRII D T iERRE, EFBAVEEAETE 100 ALITH
BERRMHMA RS, SEA 52.78%; SMNEEFERAIEEIETE 101-300 AREF]
301-2000 AMURRIB AL LB, S BI9 30.71%F0 22.10%, BEAEF iRl
SRV EBFIRS I TR 3-5 Fm.

& 3-5 MINFHAZL R EIRF R 2022 EZF R sl Sl E Rl BT

100 ALITF ‘ 101-300 A 301-2000 A | 2001-15000 A | 15001 ALALE

B 44.42% 20.87% 17.96% 9.71% 7.04%
SRR 47.33% 20.65% 19.72% 5.80% 6.50%
IR TS 36.76% 22.90% 21.43% 12.39% 6.51%
SRIRZ S 39.38% 27.46% 19.43% 6.22% 7.51%
G 43.27% 20.92% 16.91% 8.88% 10.03%
N=E=alle 52.78% 22.22% 13.89% 8.33% 2.78%
INETEH R 38.58% 30.71% 22.10% 7.12% 1.50%
MEF bR 49.53% 26.89% 16.98% 3.30% 3.30%
ERIEFR 41.22% 24.81% 14.12% 9.16% 10.69%
ZRZE 52.43% 25.35% 15.28% 3.47% 3.47%

X BTIUSEA, EIGHZAREaFREFT 100%
EkIR: ANTFHALREIEF P 2022 @R AR RERE

(=) kTS

HEHIRET: 60.15%EVEFEERERE. EEEHE/REFEERAIRSIL.
gk, femMTEl. SRERMTIL,

5 eesssssssssssesssssesss—— 18.11%

I 12.22%

EH e 10.84%
e 10.61%

SE e 8.37%
I 7.28%

XAk, ABTERER —— 5.35%
I 5.00%
ERRS. SEMEMRS - 3.05%

m 2.73%
FEEMRESIRS — 2.73%
. 2.53%
B, #0. BEFRKEFFIELN - 2.21%
mm 1.96%
EiEE ) . 1.92%
mm 1.38%
RIZARIARS Y . 1.25%
m 1.03%
IKH, BRI ETE W 0.71%
B 0.64%

EfRELH | 0.10%
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3-6 FBMFHAZREE SR 2022 BEFIL W EFH AT ST
T BFEUSHEAN, ERSZMATERAET 100%
HEkIR: ANTFHAZREIEF P 2022 @R AR RERE

NEZZBEEFATIRE, SOEFER. INEIEFR. AEFEREWVERNLET
ARIEERIERR (% BT 66.51%. SMNETEF R 48.31%. (RBFEt 47.22%) ; ERIE
Fheiell EiEFESRER. EFERRARRS U LA (59.92%) | £RIES
EhrEalEH NS FRAASLL BT (32.12%) ; R TR Eel AR Rl

AVRIEEBIEE (55.67%) . BARSFREEFEITI DI TR 3-6 A,

%= 3-6 FBMFHAR R EE B 2022 EEFHREHl I EFEZHWA TG (R1F)

" (ERfEH. R _ .

SRt 10.68% 9.95% 3.16% 13.11% 6.31%
A=A 7.19% 6.26% 4.18% 13.69% 17.17%
ERITES 5.88% 5.25% 55.67% 2.52% 1.89%
LSRRI 7.25% 6.74% 2.59% 18.39% 32.12%
Sl 11.17% 17.48% 1.72% 21.20% 3.72%
NSl 47.22% 2.78% 0.00% 8.33% 0.00%
SNERES B 48.31% 6.37% 0.37% 11.24% 1.87%
NiEERR 66.51% 1.42% 2.36% 0.94% 0.94%
ERIESER 2.67% 59.92% 1.91% 5.34% 0.76%
SARERR 35.07% 7.99% 5.21% 4.17% 2.08%

BURRIR: XPMFHALREESL 2022 EHAl R RS
() FRALERILS3 TR

BEHERR, REMARIS, 2022 BRIV EZE AR IERAAR
AE, DEIEFUAZRY 14.01%F0 12.31%., BAREVEFEFHWIRSHINTE 3-7
A7,
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202

HitAR I 26.29%
HFZAR I 14.01%
IERAAR I 12.31%
EAIRS I AR I 10.77%
£ AR I 6.70%
SRS AR I 6.57%
NEARMNMEXAR I 6.09%
Hh 2 AAR I 5.96%
AER I 3.08%
XEZATEAR I 2.31%
REEATARAR M 1.06%
ZA H 1.03%
FrEHhRFI A TEAR M 0.90%
MEHRAR W0 0.80%
AP BIREAR B 0.77%
EEBWAR B 051%
BEBIRAAR B 045%
ABEIIEAR I 0.38%

B 3-7 BMTFHAR RETRF P 2022 EE W AT ENEIRMS T
HUESEIR: FPMFHAZREIRSE 2022 Bl 4Rl B S
MEFBEell VBRI E, BREMARIN, SOEFFREENEHF ARRILLEIR
= (5943%) ; EFREEVENEEWARSWARRILLGERS (21.49%) ; BRIE
ZhEelENETERARARMLLAIES (48.95%) ; iR AENSEZFIESAR
HILEBIRE (22.97%) . BREEREVETENSIRUS BRI TE 3-7 Fir.

%% 3-7 FBMFHAR R EEF B 2022 B F ROl RV EFENFERMNS T (RiF)

25 HEAR WEAR | TERAAR Hﬂﬁfﬁﬂ EFUEAR
1=

EEFR 39.32% 7.28% 2.18% 18.45% 3.40%
= 27.61% 4.87% 1.39% 9.74% 22.97%
ERIIESR 24.58% 4.83% 48.95% 3.36% 1.05%
SRR 16.58% 5.96% 2.33% 13.21% 15.03%
[Elalie 36.96% 7.45% 3.44% 21.49% 5.73%
HEZR 27.78% 33.33% 0.00% 5.56% 0.00%
HMNENEF R 20.22% 39.70% 1.12% 13.11% 2.25%
NEFT 13.68% 59.43% 0.47% 3.30% 0.47%
FEEIESE 20.99% 1.53% 38.93% 4.20% 1.15%
ZAREDR 28.13% 22.92% 3.13% 7.29% 1.04%
=it 26.29% 14.01% 12.31% 10.77% 6.70%

HESRIR: RNTHAZRETEF P 2022 BE Al R EEE
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() FEILIERNEE

~

BEHIEER, 2022 Bl ETIFELFERBEIERNAARMRFSRETEW
{ERIIBEEKRER b3 TE, GBI 24.91%F0 22.64%, BRI AT T /ERGIRRUN
TE 3-8 A7,

sERAARMEHE [ 24.91%
Tl pasEEekaRm: I 22.64%
RgrFaEs I 19-94%
B (5E5) I °63%
@idse3xET(F I ©.04%
FRBEFNIAEES [ 542%
ZRpuhRAFES [ 4.65%
&7 (B1ESm) nERdtEE Il 1.86%
oMmizEEs [l 1.86%

3-8 ANFHAZ BRETEF P 2022 EEH IV L TFRNEERRT
EkIR: ANFHALREIEF P 2022 @R AR RERE

=. AFER
(=) Fr’

BEHIEERR, 2022 BRI ERAKRFFERN 11.56%, HPAREWEFFERS
6.08%, ERIEEWETFFEIS 39.61%, BADFHENEFFERINTE 3-9 .

45.00% 39.61%
40.00%
35.00%
30.00%
25.00%
20.00%
15.00% 11.56%
10.00% 6.08% .

5.00%

0.00% -

A& SN ZF

E 3-9 MMFHAZR R ERF LR F HEEWE TR
ERIR: RNTHAZRETRF P 2022 BE Al R EEE

7 TR AR RS AZL*100%,
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BEMIERR, 2022 BLOlE 04 85%HIFE BB SMERG—NEERBETE,
EAFHAREERATRE 3-10 Fix.

3.61%0.86% _ 0.69%

= SIERFE—AFEL
= Hfth
= FiHRIE

PN EEES

94.85%

& 3-10 FPINFHEAR R EEF B el EF A
HUESKE: EBINFHARREESE: 2022 @l Al EEEE
RBEHIRER, 2022 FEEAE 12.54%MFEMAFIRAERRZ 985/211 Sikaix
985/211 4MY "SW—iR" K%, BEFAZHERERERIITE 3-11 fims.

5.15%

7.39%‘-

= Btk
m [R985/2114MY "W—iR" KF

m 985/211&#%

87.46%

B 3-11 ANFHAE R ERF R EFZRIFRRIR
HEskIR: ANTFHAZREIEF P 2022 @R AR RERE

(2) AESI—HiE

R EIERT, 87.97 %I+ F W AERTHZIC W SRE I —HERa/EX.

AR ZE R W AEEFFER—EMRIER T, 9448 %N ERI B AERTIHFE
WEREWSTE—HEARIL/AEX, 79.69%HARIEWERTAFEWEREWTL—H
BEIE/fER. BN EFZEW—HERBRNTE 3-12, B 3-13 fir.
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2022 FifillREFEIRS

F

45.00% = R /AR

42.96% mEe—H
Lo S

& 3-12 XBMFHAZ R EE BT 2022 R AFZE—FE
HERIR: MNTHAZRETEF P 2022 BE Al R EEE

47.24% 47.24%
50.00%
4(5) 08% 42.19%
40'00% 37.50%
35.00%
30.00%
25.00% 20.31%
20.00%
15.00%
10.00% 5.52%
5.00%
0.00% 1
=e—5 iF /AR Tk
m AR BE

3-13 AINFHARREIRSF PR 2022 BOFH W EFFEI—EHE
BiESRIR: RMNTFHARRETEF B 2022 E-}EJJ_EEJBME_UEE

(2) AZEFE

BEEHEER, RPUERFNFERRENT "RBAFER" | HhEriRlERAF
BRIBREINAE, ARENE WEWRE, RAZES" | "EIRVEA/EEES
AIKERR" 1 "IBFGaeeN" REEE LRESTERE. BREWARZFREIITE

3-14 F7,
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2022 Emplo

w7t | i 1 0%
e lEsm. mazs [ ., 1830%
sl reEankans [y, %
rsanen [JsL3%

FEE TR AEIYE H gkg;z%

| 0.78%
Eft ¥ 5.00%

m AR SR
B 3-14 ¥EMTHAR BEIRS: 2022 Bl 4T+ ER
HUESR: FUNTHAZBRETREAIE 2022 BEelb sl R e

(M) AFHEE

BEHIEET, 2022 EFrFERWAENTERIERIHEEN 60.31%, BIREVE

HEHEEBRUTE 3-15 Fis.
4129 1.72%

23.88%
= EEHE
B HVESHE
33.85% "
LRATHER
m FERNHE
6.43%

& 3-15 XBMFHAL R EER BT 2022 B AETHHHREE
HEskIR: ANTFHAZREIEF P 2022 @R AR RERE

=, BEENER

FEHERR, 2022 EEl AR REIFEINER 1.33%,
AEWE, 2022 EERREGWEIEFRENERES (11.54%) ; BRSFERS
SV ERV ARGV ERINTER 3-8 Fivms.
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2 FRVEREFERE

& 3-8 APMFHAL R EERF R 2022 MR LW E A ERe =R

gl AHRESAS A E LI AL AR E EeIk=
EEFR 664 14 2.11%
THER 315 1 0.32%
iidia=gd 62 1 1.61%
ADTFEE 116 1 0.86%
RS 90 6 6.67%
ISR 81 5 6.17%
itk 668 1 0.15%
EEE 178 0 0.00%
St 348 1 0.29%
BHitF 61 0 0.00%
Gl 71 0 0.00%
=1t 10 0 0.00%
BRIRESR 736 10 1.36%
TreEtE 207 0 0.00%
TSN 156 2 1.28%
EINF 33 0 0.00%
TARTE 166 2 1.20%
IhIERE TFERA 55 2 3.64%
TSN 63 2 3.17%
ERTERA 56 2 3.57%
SRMRZF5R 583 10 1.72%
EREFE5RS 216 3 1.39%
S 274 4 1.46%
KiFxE 55 1 1.82%
EfREFERS 3 0 0.00%
IEBSSHARE 35 2 5.71%
AEkR 595 7 1.18%
BFES 126 1 0.79%
e 33 1 3.03%
mhizEH 139 1 0.72%
WREE 88 2 2.27%
BTES 139 2 1.44%
HiAEH 32 0 0.00%
IinETE 38 0 0.00%
Y= 65 2 3.08%
e BIESSER 39 0 0.00%
FEinRE 26 2 7.69%
HNEES R 454 5 1.10%
iz 50 0 0.00%
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2022 Emplc

1214 B2 AL ARSI AL B e EeIk =
BiE 63 0 0.00%
EEETS 92 1 1.09%
ZE 173 3 1.73%
[EEEES 76 1 1.32%
XiEF R 379 3 0.79%
P 79 1 1.27%
NESXF 189 2 1.06%
= 30 0 0.00%
FRIHE 81 0 0.00%
s IiEFR 417 7 1.68%
BFEEIRE 45 0 0.00%
HENRIESRA 158 3 1.90%
BT 77 3 3.90%
HIERIZ S AEURERA 61 0 0.00%
VIR TH2 25 1 4.00%
Bt 51 0 0.00%
by 474 8 1.69%
R SRR IMIZTT 31 0 0.00%
NFIGIT 99 1 1.01%
MEIEIERIZIT 97 2 2.06%
BRER 102 0 0.00%
MEZAIRIT 34 0 0.00%
=3RS 36 2 5.56%
MEERRITSHIE 49 0 0.00%
BRERE 26 3 11.54%
S 5035 67 1.33%

HERIR: MMFHAZREIRF BT 2022 BRIl REEE

(=) eIdkaYTTIK

BEHERER, 2022 BEEENMEVERSHERENERZRESNRN. BES
B REIl, B 31.34%R98 BV AERRRE "WARIITE" kR,
£ EEFERIL SuEReRYERrAE SEE 13.43%,
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ezl I 31.34%
EErnaEd I 13.43%
= I 10.45%
i, AEinER I 8.96%
R T 7 46%
R, w4 sl I 5.97%
SEER. KENEERARS L I 5.97%
@iz, ctEfnasEel Il 2.99%
< Il 2.99%
ERERS. EEnEMmRS Y Il 2.99%
BEMHETE Il 2.99%
HhE Il 2.99%
s [l 1.49%

&l 3-16 FBMFHALZ EREER B 2022 fEEMl ATl
HoERIR: MNTHAZRETRF P 2022 EE Al R EEE
EEE R ENEEELIATI ST BRI OEIERN, 25.38%RIEIML BV 4
INRENEHTIFSFrEEIEO (& "RY0O” 1 "tesxgn” ) .

8.96%

23.88% ‘

= R0

= LEEO

" —fg
EeAIH

m RAO

16.42%

17.91%

32.84%

Bl 3-17 XBMFHAZ R EERF P 2022 [EEM AR SEISOER
ESRIR: RNTHAZRETEF P 2022 BE Al R EEE

(2) ekRYRE

HEEHIERT, 64.18%RIEINEVEFRRE SRR "MHehlFEm . #iE" mik
Zelk; ERS, 55.22%9ell B ERTECERA "REETEISEHNAER" . B
PREENVAE BINVAYIR RO T E] 3-18 B,
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2022

senvzsEs. = NN 58
saaemcAZE [ 5522%
AiFoellmE [ 3433%
mpseEEk [ 3284%
s Aol [ 20.90%
sezeEnTe [l 8.96%

Hfth | 0.00%

&l 3-18 XBMFHALZ EREER B 2022 JEEl B F oI RE
E SER (ROE1R, &SE7TH) |, ERALLZAARET 100%
KR ANFHAZRRER S 2022 Bl Eml RERE
FEHIERR, 35.82%MEIIERTECRE "SMABBHTEIN" ; B 25.37%H
BllERTREY REISES) / RIMGRER" #Hmelvay.
g gstro [ 35-52%
s / wsisen [ 2537%
st [ 1343%
wasxelRs mn) [ 8.96%
wmrsrEmerscieEs [ 8-96%
sraRteErgs  (FarrrmobgEss) [ 746%

Bl 3-19 SBINFHAZ R EERF P 2022 JEEVER MBI AR
HEkIR: ANTFHAZREIEF P 2022 @R AR RERE

(=) elkadAzt

FEHESER, BREE, BEQINEESNNFEERNEEMAST. W&, MK
NRFE NBEESFR N, HPLUEMARTRA R EbfliRS, 7929.85%, B
PREENVAE BNV RIFZZVAN T 3-20 Rz,
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5.97%

10.45% -

= Hifth

= EMATE]

= s
MINEIEE

w N2ESE

19.409

29.85%

&l 3-20 FBMFHALZ R EER B 2022 Rl AR
HERIR: MNTHAZRETEF P 2022 BE Al R EEE

() gNLEEFREREILENEE

FEHIEER, 61.19%MEN BV ARREIWESRBTREFERIXE, BiNE
47.76%RIEN A SRR EI B2 BB M ABRA. BRI SIVAIE SR TE 3-21
7.

axrezs I 61.19%
AR N 47.76%

wTReEtemas I 1493%
wrrzen [ 597%
Kpsizs [ 5.97%
Hithi&#& | 0.00%
& 3-21 XBMFHAZ R BT 2022 [EE A B SRR
E: 2R (BRI TI, RBIX6IM) |, ERSGLLZFIAEFT 100%,
HiEskiR: FBMNTFHALREEF Pt 2022 JF el Eml mEEE

EEHIEER, 88.06%EI AR FENVRIEhESEZESHE 50 HTtAT, H
h 28.36%RIBN EEAEFRRE eI EENEE A "1-575" |, 28.36%RIBIL EMV AR
B MERIEEA "5-10 5" , 20.90%R8Idl el A RRE S eI BRI EE A

"10-50 5" . BAREAESINV SR TE 3-22 Fir.
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2022 Emplo

11.94%  10.45%

S

= 15LLF
m1-575
m 5-10

20.90%
i 28.36%

10-505
m 50/ E

28.36%

3-22 FBINFHAR R EIRF B 2022 BELW G RS MR
HERIR: MNTHAZRETEF P 2022 BE Al R EEE

() BUNLBIPARGRFKiER BIPAFRR

EEHIEER, 56.72%898 ENV R RE B FEARFRAIION. BEANIEER
SHE 10 ALLT, HA 61.19%A98M BV EFBARMETE 5 ALLT, 26.87%AIE!\V Eel
FERIFIRAAMRTE 5-10 A, BAREM A AN R SRR FIBAREAN T E] 3-23 F7s,

2.99% 10.45%
1.497\
253 |
6.72% -
BIPARk &= 2687 BIPA AR
1.19%
31.

" EARGFARION = $BEEANA u SALLT = 5-10A
= REZEIA Hftt = 10-20A 20ALAE

3-23 SBINTFHALZ BRETERF P 2022 JE& Bl 4Bl MV EABA Al RSB I RARIAR
EskIR: MNFHARREIE S 2022 BRI AR RERE

(7%) eI tErhiEZRY

EERIEER, 47.76%RII RN ERIR "REeEE" REIETBRIFERME,
HRXER "DRGREFVEMINGRIES"  (25.37%) .
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Al REFERS

#ezs I 776%

o gEsrEdRE s I 2537%
e Bz [ 23.858%
eleExERFEE I 23.88%

e [ 22.39%

rrREsEEET I 22.39%

reErF ARSI 10.45%
Hith | 1.49%

3-24 FBINFHAR R EE SR 2022 R A IR FBRIRIE M
E: SR (FE 1T, HBE8M) |, ERAHZAAET 100%,
HiERIR: AMFHARREIE BT 2022 EEl R RERE

() eIRIRImESR

BERIEER: JTFellaRllESR " A" . gl . "EB . "elERY
R . "TEEEARN" FRERWNEINGESXREIERIER.

Ak I 49.25%
cy I £6.27%
Zp. N 38.81%
elrERRE N 35.82%
mE=xEA I 32.84%

#2 I 29.85%

TR R 28.36%

B I 8.96%

E5XI8S | 0.00%
Hfth | 0.00%

& 3-25 PMFHALZ R EERF B 2022 JE Bl A B I EER
E B (ROETI, &BE10I) |, EHGHZAAEFT 100%
HiERR: AMFHARREIE B 2022 BRI RERE

(/\) eNLFRRENIRSEED

BEEHIEER, B 50%A9eI BB ATRS SR N EERIRIRTIE R HBRE
Hegn . "BE. SHIRRRIEERIEED" .
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2022 Employment Quality A

pEEes) I 52.24%

BE. HiriiriaErse I 50.75%
LR I 47.76%
giFree I 47.76%
siSmFe0 I 47.76%
HizEie I 46.27%
saae) I 3731%
EsRsmsAEEs I 35.82%
HEEnRres I °8.36%
iteyaer I 17.91%
x=5(reeH I 14.93%
SMEBED _ 11.94%

& 3-26 APINFHAR RETRS B 2022 BEEWAEIA B EIEFRIR 585
i ZIER (ROE 1IN, 2% 12I0) , BIAZHIAET 100%
HiERIR: AMMFHARREE BT 2022 BRI RERE

(h) SNWIREIEEIRES

EEHIEET, 35.59%A9EIML B E3R7< B Rrel IR B fRISFRFEE A FRRIE L ; 64.41%

(=]

ROBMLERVEFRTERIZE "REIER" .

" REHFEUR AL

" RHEIER

3-27 (BIMFHALBREE SR 2022 FEel AR EIEE
HiERIR: MMFHARREEF B 2022 E'-.‘E_LLEEJEJJ_EEUQE

ILI\
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M. SRR
(—) FRRALERALEEIRR

BEEIEE, 2022 FEAEFFAERT 24.63%. Dl EelERFHAVEIRE
BIR0: 27.58%HF EV AR "FEEEENASREBWSAMER" |, 24.11%H9755
WERVER "EEBERAE" | 23.87%FRHl AR "Enll, BEXRKAEEGETE.
58 8.87%HRER AR EERIVEEER" . BRERL I ERESIER

WTE 3-28 Fi.
6.69% 0-89%

7-98@ ' _— = IEERERAS RRE L ACER
S = DR ERTHS
8.87% = B, ERHEISETIE
TSR AR
CR=r
= ERAER
24.11% n ERHERS

2387

& 3-28 XPMNFHAZ R ETRF B 2022 EIFHL IR
HiERIR: AMMFHARREIE SR 2022 BRI RERE

(Z) FRAALEIRER

R TR BV A T RIS IR IEEA, B 38.31%RIFHL BV ERERIT K
BRI BRI, BoFal el ERRMEENT KB AN BRI SRESR I
1. 58 49.11%R9FHAL BV A ZRTRAREFILL E TR,

HeziEme [ 49.11%
saskEmmgED sy NG 38.31%
ERiTRE A EE R s [ 1419%
Bandskaitatiarsss [l 9.11%
shsskesroEs [l 7.98%
3-29 $BMFHAZ RETRSEE 2022 fEiFFhl Eo VA 3REEEENER

E B (ROETIN, &SEST) |, ERAKZAAFT 100%
HiEKIR: AMMFHARREIE SR 2022 BRI RERE
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BISEERY Rl A RIRISAVESENIEA], 66.85%RIFFHI BV A EERXAA
"RHESHBARAER" . 44.11%R9 5L RV EREER "LllakeeEill” |, B8
42.18%AIRFel Bl RIS E] "SKERFMNY" AUESED.

peEsmmevsces T 66.85%
Llzaets) [ 44.11%
seRx (I 42.18%
*eRgens) [ 34.84%
s | 3185%
iz I 30.16%

Hitt | 1.45%

& 3-30 BMFHAZ R EES R 2022 EiFmill el 4B BIRSEER
E B (RDIR 1IN, RBETI) , EBRSZHAFT 100%
HERIR: AMFHARREIEF BT 2022 BRIl REEE

A, KREIESH

AE AT RNV RKRERITTE, $UERER, 45.05%R9 5 EFTHKERB TIE;

21.26%HIENEBEREAZREEWERN; 19.89%H W EHREEERTHE,
1.91% 1.25%

10.64%

= SRERITYE

m ENE R
= ERFE

Eift

m LR

B

19.89% 45.05%

21.26%

& 3-31 ABMTFHAR REE SR 2022 FEel 4 EellkinZ FREIEM
HEkIR: ANTFHAZREIEF P 2022 @R AR RERE

(—) KRERHREE
1, BIEET{EiTk

AR ER, S A NERTIHHERIZ(VAUROR R, ERER/ REE
BEARSWAERMY, Rit GHEITIRRR] 45.04%,
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& 5-8 MINFHALZ R EERF P 2022 &M AN BRIFIEIRE RS HIRE
E: B (RDIR 1IN, RBEST) , EBRSZHIAFT 100%
HERIR: AMFHARREIRF BT 2022 EEl Al REEE

(M) EedbAEXBELFIEITS

BV RS GRESLRSSORIE. BRNFRENTISSRERNTHNREBYTSH, 2791-59
SAER, pHHE, NRFENZEERENHE. WENUNSE (RELHSEML.
RIERBSELEMY. REECSITHRASIERRESTAM) REN G AR STRERFIE.
BRI TWSEREZRTHN, SRR B AEN G RN S EITN RS,
XHERESLHSSRIZAIZ NI EITANMIRIE. BRE AR SRR BN T E 5-9
A7,
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4.25 aan Ao AP
I I I I I I
BIRRIRE T RIRE GHTHRRE

B 5-9 MMNTHAZBRETEFFr 2022 FEV XS BHIRIETD
HiEsRR: ABNFHAZBREERSP 2022 Bl Al REEE

() BNV EBHRSEREI ST

EEHIEER, 66.40%895\VE RIFFREREE CLESHFRENNNERS, H
33.60%RIEN ERIFNSRLEIRBNE. BRI A BIRSEH FRITFHI I T E
5-10 .

29.63%
=g, NaRs

= H, ISR
66.40% = RE=

& 5-10 3BMFHAZ R EERER 2022 [ Ee I SRR BB TN
HiEKIR: AMMFHARREIE ST 2022 EEl R RERE
B EIARIRN SRR S ETEEEPREE, 45.21%R95AEINS "HR5E
BRELHY) BREERE, HRER: "FRRBEARBEXIREN" 8E "FR
WEFRASEAE" .
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speizs I 45-21%

sie=FrEdEA | 14.66%

gsnE) I 11.94%
e [l 6.97%
ieeitrRET [l 272%

B 5-11 FNFHAZ R EEF R 2022 J&E AN F R ARG SR IRE
HEskR: AMFHARREIRFE 2022 e AR REREE

(7%) EeMPAERFIRFAHER

EE R AR AR HRFRTHEA: #8T 65%AI S ETFFRIRSS SIiE K L3t
MAEFRNSEREELURTT, (X8 1.05%MEV AN AERFHER A LB AHEE.

ikshiak b I 75.73%
AfEFNSE I 67.59%
e I 44.61%
e I 35.75%
Xt I 36.82%
gzmz I 3581%
FToA I 28.14%
weETs I 16.29%
£5,% I 1291%
AEZ I 6.85%
REHTEE | 1.05%

Bl 5-12 ¥PNFHAR R ETERZ e 2022 f& VAR RFHEF A E

E SRR (RDIE T, &BE1TI) |, ERZHAFT 100%
HERIR: MMFHAZREIRF BT 2022 EEl Al REEE

() EREARFTFAIASEE DY TR

BEEHIERR, B 55%N AN AEWAIRSEMEISHF INE TIFREHE,
BIRS, 30%LALRIEMIAEIASBRAEIRRE]. SREGIIRAYRE NI E TRt BRAR B,
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AnEE) I 37.90%
REGIIRAEE I 33.06%
tiEree s I 25.88%
xESmFae) I 2539%
B/ arifERaEse I 25.05%
BERAMSAEEsES I 19.94%
treee) I 14.38%
TrEHEE I 9.75%
4MEseH I 8.36%
X=Eeees Il 542%

5-13 FBNFHAL BREER B 2022 JFEW A A TIFRBHEENRIRIREEE
E: Z (ROETI, RBIE12I) |, EBZHAFT 100%.
HiEKIR: AMFHARREIE SR 2022 BRI RERE

=. WEEHILENHESSIRSSRFR
(—) MBRMIIESTIETM

FEHIEER, 2022 BRI ENSRHMIIES TIFRIHN RS ER SRR =T
REER "HSREMIISSFAHEIMERRAR" . "MAESEITREWRER" M &
BXIMAHES TIERIEIR"

werEliesFrrerARSE I 79.88%
slissmmneLER [ 7°-21%
St TENED | 77.54%
RisrSHiESEEHERE I 76.86%
sl oEEsEsEs I 75-79%
i saiEssR I 75-57%

&l 5-14 XBINFHAZ R ETEF B 2022 EEEW AR BIREIIES TIERHEEITAN
KR AMFHARREESE 2022 BRI RERE

EREERWAEXINEF LIS ST ERVEINAIERN, 58.39%AIEEREF M "8
ZEREMBEERBARMUBRER" | 51.13%MEWAEREFRALL "EFEREXEWVE
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FAVRITTEBER" .

gzgsiEpARaERES G 5839%
sEREXEEGHEHESR [ 51.13%
nEgslsE/mERc [ 50.35%
Tl EmERHT MRS [ 49.11%
FFslESR/TRRLAEEHS [ 40.77%
BRI A M/ AR/ siae/sen sz (I 30.83%
nEelstOeExmlAEs [ 30.39%
Hfth | 0.80%

5-15 FINTFHAZ BREERF Pt 2022 [ E XS BHINEF ERMAE S EEN
E S (ROE1IESE8IN) |, ERALZHIAEFT 100%
HiEKIR: AMFHARREIE SR 2022 BRI RERE

(Z) MBEEALARSS TIEF

BAEHIERR, 2022 EEAAEXBIRS HH "TIEARRSSENRE" 11 "F#
LR AR ERER" FTENBEEITNRE, BB TE 5-16 Fix.

TrEARRSSENSE NN 77.50%
R Ekes I 76.830%
FRRtlIE S SkRSHige I 76.44%
FrodExslEckss I 76.44%
FrgrEEEEnEL I 76.33%
silssspsRinait I 75.07%
el (fhFEElk4) #oEsR I 74.66%

B 5-16 ABMFHAZREIRZE 2022 BEEW AT BRI IRS HEE TN

E: BTIEESEAN, ERAtLZAATBEEREFT 100%
HiEKIR: AMMFHARREIE SR 2022 Rl R RERE

(2) HEReNHESRS TIERR

EEHIEET: 87.13%R A RZIIBRAICINEE, Hr 46.26%RIEIAERR
B EHRAIBIAERIRIZ, 20.29%R95l ARSI IR, T8 18.95%kr95dlE
TSI eIF eI KSR,
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RERFSEAERAE

12.87%
° SIBTRNEI, 20.29%

SIS eIFReIVELE, 18.95%
\
/ Eith, 1.64%

Bl 5-17 XBNTFHAZ BREIRFFE 2022 R E A REAEEZ e HEER
HEskR: AMFHARREIRFE 2022 e AR REREE

EE AN AR ERNXI I B TEHIER, 54.33%R9E I R eIFT eIk
AEXNAZECNERE, HREHSTHENFEIFEIMIRIE.

giErenlAs I 54.33%

taxiEs I 42.16%

girelviEE I 40.15%

wlenlEs | 29.32%
BEpses) / RshseER | 25.12%

FRAnBUFRENEEIFES [ 21.02%
Z41tEEs [l 8.94%
Hfth | 0.38%

& 5-18 ABMFHALZ BRETRZET 2022 @V AR AS RN QI AR ERRYELN

T 2R (RE1IERSESN) |, ENEHZHAET 100%
HiEKIR: AMMFHARREIE SR 2022 BRI RERE

() MBIl TES AT

BFEHIEET, R AENSRAH TIFRHEE 75.85% (& "IEEHE" 0 "t
Bwe ) XTSRS 73.96%,
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38.55%
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FEHR AT —R EaANAR FERHR
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KRR ARNEEEPEERER/ RUFEERARSL (18.69%) . #itk
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& 6-1 Fi7s.
0.93% A aso
S = (SEfEH, WHTIERRARS L
3.74% “ = {EAAIFE
: RS
3.74% ‘ m R
3.74% [y "
= 25
5.61% . N n it
89% = RSBSOS
m ik, HRETER
6.54% = I ERSE RS
/ = BRI, RS
748% Q. ] !
IESEEre u EB A RS B A FA R Y
10.28% BER. OREFHEEL

6-1 BABRAATILS TR
BiEsRIR: AMNFHAZERERSR 2022 FRAARMEER 2022 BHUSUSSHEARAIEE

(2) HESH

RXRBANRARMNERARER (72.90%) , OREEA®RI (9.35%) FIEME

Ik (8.41%) FMERAIEL,
1.87%1.87%
4.67%

8}41?i"’}
935%""

0.93%

n RERW

= EER

= Efthipl
Hith

=5

m B PAREAL

» EthERl B
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& 6-2 AABUEIERD
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(2) Holks %

RRERHOBARMCREZE 1018 (BEETRELSK) . HPERAHIAE
70.09%; SEINEBREREINL (748%) . iI7 (5.61%) . LiF (5.61%) Fith,
WRERE 78.67%RIBRAEPEIBINT, HthRMIoHmEH2. BH. FEF.

18794:87% /- 0.93% 133% _133%

0.93% 267%
( 1.33%

|

0.93% 2.67%
5.33%4h

5.61 '%. 6.67‘%'
7.48"

0.09%
8.67%
= O e IS Thde Lighe RS =P =z = RMETm = FEE
B ZREE PR m JtEThm ke e Kk m =ik w BEfE wiFEm w ESETD

& 6-3 AR
KR AMNFHARRERS R 2022 FRARMRER 2022 BRl NGB ARMEE

(M) #MRSH

AIRERAIFR ASRACUMEEEFAE 500 ALIT, HEAHURTE 1-99 ARISLE 34.58%.
100-499 ABISEE 20.56%.

34.58% = 1-99A

28.04% = 100-499 A

m 500-999A
1000-9999 A

S’ e
7.48% 56%

6-4 FAABMAIES T
BiESRIR: AMNFHAZERERSR 2022 FRAARMEER 2022 BHUSUSSHEARAIEE
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=. BEhimERS T
(—) FREBESN2E

BFEMEER, "RENER" . "NMEEE | "THEERT ERARUITER
BafNERRRE, B 73.83%NAAR R RBERIEENRENIES.

wERES | 73.83%
meizEe [ 68.22%
S I 52.34%
ez I 238.04%
e I 26.17%
z4ex= I 16.82%

Hithigz | 1.87%

6-5 AABEREUERESIIERRRE
E: 2R (RETIMRSETR) |, ERSWZHAET 100%
KR AMMFHARREESE 2022 FRARMRER 2022 ERl NGB ARMREE

BFEREER, "RENLER" . "TEEER" | "FREE FHEELIERA
B HRRRRIRESIER.

rERcs N 59.81%
Ly I 51.40%
o I +1.12%
mezizEe | 40.19%
taorrzrE I 26.17%
245% I 16.82%

Hiigz Wl 1.87%
El 6-6 FAABAE A FHrBIEERE

E: Bl (RDE1IESETI) |, BRAHZAAET 100%
HEskR: AMFHARREIRFE 2022 FRABRMRER 2022 ERlESBARMEE

(Z) BESRu

BEREST, HE/ERAR . BAMEAR . EE/FENEAR" K
(BRI E BRI TR 7, Erh 60.75%M0 ISR 94 /IR TR01RHe
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=it I °35%
2ARTAR I 841%
g AR Il 6.54%
Bt /ERAR [l 4.67%
rErsammEAR W 2.80%
Bl 6-7 AR FRIBEE KL

T 2R (RE1IMRSE3IWN) |, ERSWZHIAET 100%
EskR: RNFHAZREEF P 2022 FRABRMBAER 2022 Bl NESRAREE

(Z) BIEEX

SR A BRRIR AT XS BV AR B PR B R IBIS e TYRAEAN, 63.55%RIF A B

TEN A2 HR(EEKRAERL.

6.54%

" SR
m AR
63.55% " IR

6-8 AABLA IR FHER
HEskR: AMFHARREIRFE 2022 FRABRMRER 2022 ERlESBARMEE

BEHEET, NG 84BHRAARMURTFEXRENVENE W SRUTEXO,

49.53%HIAANBAI I AERNEWER IEARTO, BF 42.06 %A ANBNERARE

Ak,
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= SEENN

& 6-9 AARARBRMESIORER
HIESER: MMNFHAZEREEER 2022 FRAABMEER 2022 BRSNS BEARAEE

(M) BRMSFREKE

BEEHIEER, FAARMIBEEEARRMRFI9FE 7 4897 75/H. 85.98%A9F
ANBRRMFF A KT EHE 3000-8000 28, EH 49.53% KB ABAIRMFEE
4001-6000 JoZjal. XA 4.67%FEA\RAHRMHAYET /K 8000 jTlA k.
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2001-30005C 3001-40005C 4001-60005C 6001-80007C  80005Tid t

& 6-10 AABL A RAIRIHRAFHFEKT
HERIR: AMNFHARRERS R 2022 FRARMRER 2022 Bl NGB ARMEE

(1) HREEENVERESENEE

BEHEER, AABRMERENERWANIERESIBRARED. FIEN. £
AWERRR. HBAGS{EREN REERFIEIREFEER.

° HEAMRMEF RS BBRISIE A%, TIFHENSRBERRENIMRTHIER.
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mExcsen I 48.60%
Z=35eh I, 44.86%
TR N 32.71%

FAE1rae ) I 2°.91%

sERFDHE I 10.28%
RALEsESH I 7.48%
esckezn I 7.48%

325 Il 6.54%
23z Il 561%
OIEERR Il 561%
SNEKE I 4.67%
Seeh Ml 3.74%
Ex&EREeENES Il 2.80%
EERANKE W 1.87%
] 093%

6-11 AARIRERUIREENREER

E: Z (ROETIERSIE 1T I) | EBRGEHEZHAFT 100%)
HiERR: AMMFHARREE SR 2022 FRABRMAER 2022 ElXUESBABEE

SRR, TA.TT %R AR RAE St R LR B S Hell AR T /585 /
HEAZH, ERELEVARSE. $HER. REERSRM,

Tir/xIAmRcn I, 74.T7%
FrEedl I 57.94%
zrpex I 25.97%
mEZy: I 26.17%
23z I 15.89%

sl I 14.95%
ZEn I 11.21%
emEr Il 561%
it Il 4.67%

FiE | 1.87%
Hits W 1.87%

& 6-12 RAB(IfrikEHI LR EERNRER
E: il (ROE1IESE 11T |, ERAHZAAEFT 100%)
HEskR: AMFHARREIRFE 2022 FRABRMREER 2022 ERl NGB ARMEE
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1. SR, e, SUEFOREE

FAABRRDTERM AEFTR R B WRARIHNEE 3 NoHE, 23IREICHRKE, Bl
RN, BiREeERE, SRmsS, AR ERTRIIZEWRRIHSE (2 "Ik
Ewa M "HEERERT ) 994.39%, HPRABAXTEAER "EISHIKE" 1N
B, mel (B "FEHR 1 "tWERHRE" ) 1379 95.33%, BNEEBRIITE 6-13
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EHOHIRKTE 56.07% 39.25%
L ARREE
B REER 36.45%

ARy 37.07%
B IFERE W RS W iR W EERAER © EETER

B 6-13 FAABARS B BV TR R EITFN
KR AMMFHARREESE 2022 FRARMRER 2022 ERl NGB ARMREE

2, T{EMERRRIAEE

EIER0, 96.26%AIB ARG AREENAN TEMERRBEIHR (& "IFEHR"
M tERms ) |, BNEERRTE 6-14 Fix.

3.74%
\

= EEHE

7.66% B LVAHE
R

48.60%
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AR ELGSRENRTHNERE 5 ~N0E, S3IREREEEHD. W@,
ERIRE]. BUFTRENFINSSEEN]. BATS , ARV EGSRENHRERE (& "IF
mme R ) 79 93.83%, HFRAARMXEWER ENEE" &S,
WEE (& "IFERR" M "HREE" ) 79 96.26%, BUNEERRTE 6-15 Fir.

YRINETER 52.34% EEERZ

EERE 53.27% 41.12%

SERIREH 56.07% 40.19% 1%
&R A

BlsREE 50.47% 42.06%

NZ=2=55a] 51.40% 43.93%
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B IFEHRS W RS W R W EERAHE © IERERNHE

& 6-15 A ABRCDGEN LR S REHBEITMN
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SECEASREWE, BABMAAFEREWVER "GEER" . "FI@N" . "L
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m EEHE
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THE. BAREFEIMEMRESIFER) BEHHERT: BAARIERREREESH
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HEEIRSIE
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17.76%

2022 Employment Quality Annual Report ®



ANFHAZ R EE S 2022 St REFERS

B5EERST : XFHRAAKRERIN

2 b Ak =
ARERHRIESR 2022 [BEL AR AR XEEER, HBHENMAAIESLE
FHESEWENMBARHN KRR, SHBREN.
AL eIWIES S5 IRSS 5 E

o 2022 Employment Quality Annual Report 89



BISFEEREIEDT, F1% 2022 FEV AR X [F5% SLERREIRIE B FER,
EeNVAEFRBMK PO AR, SRl AERAIENIER. MAiErBisEmy. G55l
ERENFRUERF. FERSIESTESEAENER, WERSENEEHRFM
AT S TEESERBUTIUREN.

—., AEHFNMAAIEHFLE
(—) hEEsmzFEE
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IRFRIRIGE CLRSHIFRENINERE, MA 33.60%EIERINSRIOTRE
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FRENREF. ERAEIN. HEESEBES, HEERRE, BWA. 18X, XirE
1E. HREEEFRNLEHZ.
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